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PSYC 301 

Educational Psychology 

3 credits 

This course examines the psychological prin-
ciples used in education. Major theories of 
learning, intelligence, and motivation are cov-
ered. Discussion also emphasizes teaching 
issues such as setting goals and objectives and 
managing the classroom. (fall and spring) 
Prerequisites: PSYC 201 
 

PSYC 302 

Educational Assessment Techniques 

3 credits 

This course introduces students to the theory 
and practice of psychological testing and 
classroom assessment. The main focus of this 
course is the construction of instruments and 
procedures for measuring academic achieve-
ment. (fall and spring) 
Prerequisites: PSYC 201 
 
PSYC 303 

Statistics for Psychological Research 

3 credits 

This course provides an introduction to the 
statistical methods most typically used in psy-
chological research. Specifically, this course 
examines the theory and uses of descriptive 
and univariate and bivariate statistics, as well 
as the basic principles of inferential statistics 
(fall and spring) 
Prerequisites: PSYC 101 and any one of the fol-
lowing math courses: MATH 110, 112, 114, 
160, or 161; Junior status 
 

PSYC 304  

Advanced Statistical Methods 

3 credits  
This course provides an introduction to more 
advanced statistical methods in Psychology. 
Specifically, this course examines hypothesis 
testing with two or more samples, power 
analysis, and the analysis of nonparametric 
data. Topics to be covered in this course in-
clude sampling and causality, power analysis, 
independent and related sample t-tests, one 
factor and factorial analysis of variance 
(ANOVA), and the Chi Squared test for 

goodness of fit. Computer-based statistical 
exercises will be employed to provide practical 
examples of data analytic techniques. 
Prerequisites: PSYC 101 and PSYC 303 
 
PSYC 305 

Psychometric Theory and Practice 

3 credits 

This course presents principles and proce-
dures in psychological testing. It investigates 
test and instrument construction and standar-
dization in the measurement of intelligence, 
aptitude, personality and achievement.  
Prerequisites: PSYC 101 and PSYC 303 
 
PSYC 307 

The Psychology of Sex and Gender  

3 credits 

This course introduces students to psycholog-
ical research on sex and gender. This course 
will examine sex differences in cognitive abili-
ties, personality and social behavior and the 
possible causes of these differences. The im-
plications of gender roles for the behavior of 
women and men will be examined though the 
study of social behavior such as aggression, 
altruism, social influence, nonverbal behavior, 
and achievement. Finally, the impact of 
changing gender roles on attitudes and perso-
nality will be examined through a review of 
current literature in this field. 
Prerequisites: PSYC 101 and PSYC 201 or 
PSYC 105 
 

PSYC 309 

Research Design in Psychology 

3 credits 

This course prepares the student to under-
stand the basic research methodology used in 
psychological research. Emphasis will be 
placed on developing a working knowledge of 
the designs of psychological studies. (fall and 
spring) 
Prerequisites: PSYC 101, PSYC 250, and PSYC 
303; Junior status 
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PSYC 310 

Experimental Methods 

3 credits 

This course continues the development of 
basic research skills in psychology. This will 
include emphasizing the understanding of ex-
perimental designs, their execution, and the 
reporting of research findings. 
Prerequisite: PSYC 309 
 

PSYC 311 

Biopsychology 

4 credits 

This course focuses on the biological basis of 
behavior and experience. The course provides 
an overview of neuroanatomy, neurophysiol-
ogy, the functions of different brain areas, and 
research methodology. Also studied are the 
relationships between brain and behavior by 
examining topics such as sensation and per-
ception, waking and sleeping, hunger, repro-
duction, emotion, language and psychological 
disorders. (fall and spring) 
Prerequisites: PSYC 101; Junior status 
 
PSYC 315 

Evolutionary Psychology 

3 credits 

This course explores how modern evolutio-
nary theory has the capacity to link the social 
sciences to each other and to the natural 
sciences. The focus of study is on integrating 
evolutionary theory into current psychological 
theory. 
Prerequisite: PSYC 101 
 
PSYC 325 

Psychology of Careers 

3 Credits 

This course examines the psychology of work-
ing and careers. The focus is to provide stu-
dents with both a theoretical background of 
vocational psychology and to offer practical 
applications for exploring personal career 
choices. (fall) 
Prerequisites: PSYC 101, 203. 

PSYC 330 
Multicultural Perspectives in Psychology 

3 credits 
Evidence continues to grow regarding the 
need to understand psychological phenomena 
within a cultural context. This course explores 
cultural variation within psychological theo-
ries. Topics to be covered include: personality, 
intelligence, psychopathology, and social and 
family issues. (fall) 
Prerequisite: PSYC 101 
 
PSYC 377 
Psychology of Health and Illness 

3 credits 

This course explores the ways in which psy-
chological, social and biological factors inte-
ract in health and illness. Topics include the 
mind-body connection, stress and health, the 
effect of beliefs and social relationships on 
physical health, and psychosocial responses to 
illness. 
Prerequisite: PSYC 101 
 

PSYC 380 

Psychology of the Family 

3 credits 

This course explores the psychology of the 
family, including a discussion of the religious, 
cultural, ethnic, and psychological factors af-
fecting family life. Topics to be discussed in-
clude an examination of the intergenerational 
functions of family dynamics. 
Prerequisite: PSYC 101 
 
PSYC/PHIL 390 

Systems and Concepts of Psychology 

3 credits 

This course is a historical and conceptual sur-
vey of the key figures, ideas, methods, and 
philosophical presuppositions of psychology. 
The course includes an examination of psy-
choanalytic theory, cognitive psychology, and 
contemporary developments in cognitive 
science, together with the philosophical issues 
of consciousness, existentialism, humanism, 
freedom, and naturalism. (fall) 
Prerequisite: Junior or Senior status 



Psychology ______________________________________________________________________________________  

232 

PSYC 401 

Cognition and Memory 

3 credits 

This course introduces cognition and memo-
ry. Topics include problem solving, types and 
structures of memory, judgment and decision-
making, and self-regulation. 
Prerequisite: PSYC 101 
 

PSYC 403 

The Psychology of Women 

3 credits 

This course investigates the hypothesis that 
there are distinct psychological characteristics 
of women and explores the alleged psycholog-
ical sex differences attributable to biological 
and/or cultural factors. It considers produc-
tivity in traditional roles and contemporary 
work roles in order to understand the psycho-
logical dynamics of American women. 
Prerequisites: PSYC 101 and one of the follow-
ing: PSYC 201 or PSYC 202 or PSYC 203 or 
PSYC 105 
 

PSYC 405 

Childhood and Adolescence Deviance 

3 credits 

This course provides a background to under-
standing deviance from anticipated psycholog-
ical development and well-being in both child-
ren and adolescents. An examination of psy-
chopathology and developmental disabilities 
will be undertaken. The implications of treat-
ment and education will be explored. (fall) 
Prerequisites: PSYC 101 and one of the follow-
ing: PSYC 201 or PSYC 202 or PSYC 203 or 
PSYC 105 
 
PSYC 406 

Abnormal Psychology 

3 credits 

This course describes disorders of behavior, 
affect and personality. Symptomatology, diag-
nosis, etiology, and treatment of disorders are 
examined. (fall and spring) 
Prerequisites: PSYC 101 and one of the follow-
ing: PSYC 201 or PSYC 202 or PSYC 203 or 
PSYC 105 
 

PSYC 407 

The Psychology of Personality 

3 credits 

This course analyzes selected theories on the 
development and structure of personality. Ma-
jor theoretical orientations of psychology are 
discussed and evaluated. (fall and spring) 
Prerequisites: PSYC 101 and one of the follow-
ing: PSYC 201/202/203/105 
 
PSYC 409 

Counseling Principles and Procedures 

3 credits 

This course presents an overview of contem-
porary counseling theories through a study of 
the basic philosophy, key concepts, role and 
function of the counselor, goals of therapy, 
counseling relationships, and therapy tech-
niques. (spring) 
Prerequisite: Junior or Senior status 
 
PSYC 410 

Undergraduate Research in Psychology 

3 credits 
This is an opportunity to engage in an in-
depth study of a selected area of psychology. 
Emphasis will be on the latest developments 
in research. The student pursues an individual 
research project under faculty supervision and 
submits written and oral reports at the close 
of the semester. Students will be encouraged 
to develop creative explorations of scholarly 
topics. (fall and spring) 
Prerequisites: PSYC 101, PSYC 309, and Senior 
Status 
 
PSYC 411 

Advanced Readings in 

Developmental Psychology 

3 credits 

This course is designed to allow the student to 
explore and examine, in significant depth, one 
particular area of interest in developmental 
psychology. This seminar entails a total im-
mersion into the psychological literature and 
the production of a sophisticated research pa-
per. 
Prerequisite: Permission of the instructor 
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PSYC 412 

Advanced Studies in Neuropsychology 

3 credits 

This course provides an in-depth study of 
neuropsychology including an acquaintance 
with current research and theory. 
Prerequisites: PSYC 311 and permission of the 
instructor 
 
PSYC 413 

Psychology: East and West 

3 credits 
This course explores the major intersections 
between Western Psychology and Eastern 
Philosophy. Implications of this intersection 
include deeper insights into the nature of the 
mind, the nature of the self, the nature of 
matter versus mind, the nature of psychologi-
cal illness and healing, and the characteristics 
of “the good life.” (spring) 
 

PSYC 420 

Independent Study in Psychology 

1-3 credits 

Independent Study provides a student with 
the opportunity to study an area in greater 
depth than afforded by the existing curricu-
lum. 
Prerequisites: Permission of the department 
chair and the endorsement of the instructor 
 

PSYC 425 

Psychology and the Arts 

3 credits 

This course examines various psychological 
themes and the application in various literary 
genres. This is a course designed for advanced 
students. 
Prerequisite: Permission of the instructor 

PSYC 445 

Research Practicum 

3 credits 

This course allows the student to work closely 
with a faculty member in designing and carry-
ing out a research project of shared interest. 
This course is intended for students contem-
plating further study in academic psychology 
Prerequisites: PSYC 309 and permission of the 
instructor 
 
PSYC 446 

Research Practicum II 

3 credits 

This course allows students to further extend 
their understanding of the research process by 
working closely with a faculty member in car-
rying out a research project of shared interest. 
It is intended for students contemplating fur-
ther study in academic psychology. 
Prerequisites: PSYC 445 and permission of the 
instructor 
 
PSYC 448 

Field Practicum in Psychology 

3 credits 

This course provides the student with an op-
portunity to work in a professional setting 
observing and/or engaging in work related to 
the field of psychology. The student will 
spend a set number of hours at a site ap-
proved by the faculty mentor and, in addition, 
will attend regular on-campus meetings with 
the faculty mentor. 
Prerequisites: Junior or senior status, availability 
of daytime hours for working at the selected 
site, and approval of the field supervisor and 
faculty mentor 
 
 

RELIGIOUS STUDIES (RELS) 
  

The Religious Studies curriculum endeavors to make the study of religion relevant to all human life 
and to nurture an interest in life’s religious dimensions. The courses are taught from a Catholic 
Christian perspective, but are sensitive to other traditions as well. 
 

• Students will become familiar with resources necessary for scriptural inquiry and exegesis. 
• Students will be able to recognize and integrate methods and procedures of faith, moral and 

spiritual development into catechetical and ministries for appropriate ages. 
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Bachelor of Arts Degree in Religious Studies 
(Revised May 2010) 

 

Required courses: Introduction to the First Testament (RELS 102), Introduction to the Second Tes-
tament (RELS 103), Exploring Contemporary Moral Issues (RELS 105), Christology (RELS 201), 
Christian Sacraments and Worship (RELS 204), Comparative World Religions (RELS 301), Peace, Jus-
tice and Contemporary Social Issues (RELS 306), Seminar in Religious Studies or Ministry (RELS 410), 
and three Religious Studies Electives. 
 
Related courses: Introduction to Philosophy (PHIL 101), and one additional philosophy course. 

• Students will incorporate elements of the Interreligious Dialogue into their teaching at ap-
propriate stages. 

Religious Studies Certificate Program 
 

Students who successfully complete the Religious Studies Certificate program will be certified as 
Master Catechists and will be able to: 
 

• Update their understanding and knowledge of Catholic Theology and practice since Vatican II. 
• Prepare for volunteer positions in ministerial programs including C.C.C., youth ministry peer 

support, sacramental preparation and the R.C.I.A. 
• Prepare for professional ministerial positions in religious education and pastoral ministry in a va-

riety of settings. 
• Apply 24 credits toward a baccalaureate degree or a second undergraduate degree in Religious 

Studies. 
• Fulfill prerequisites in Theology/Religious Studies for entrance into graduate programs. 

 
Requirements for Admission: 
 

• Students must hold a secondary school diploma or equivalent. 
• Students must start in the fall, spring, or summer semesters. 
• Credits from another institution are not transferable into the Certificate Program. 
• Students register through the designated Religious Studies Certificate advisor. 

 

Requirements for the Religious Studies Certificate include completion of twenty-four credits in the 
eight required courses with a grade of “C” or better in all courses. Required courses: RELS 102, 103, 
105, 201, 204, 301, 303, 306. 

 
                 SUGGESTED COURSE SEQUENCE FOR RELIGIOUS STUDIES MAJORS 

(Revised: May 2010) 
 

Freshman Fall FYE 100  Spring FYE 101 
  ENG 101   ENG 102 
  Gen. Ed.: MATH   PHIL 101 
  Soc. /Behav. Science Elective   Gen. Ed. Technology 
  RELS 100/200 level   RELS 100/200 level 
  Gen. Ed.: COMM   Gen. Ed.: PHIL 
 

(continued on next page) 
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Sophomore Fall CORE 200  Spring CORE 250 
  Creative Arts (Studio)   Soc. /Behav. Science Elective 
  Laboratory Science   RELS 100/200 level 
  RELS 100/200 level   RELS 100/200 level 
  RELS 100/200 level   PHIL 101 
Junior Fall CORE 300  Spring RELS 300/400 level 
  PHIL Related Requirement   RELS Elective 
  RELS 300/400 level   Elective 
  RELS Elective   Elective 
  Elective   Elective 
Senior Fall CORE 400  Spring RELS 410 
  RELS Elective   Elective 
  RELS Elective   Elective 
  Elective   Elective 
  Elective   Elective 

 
 
All students must have completed ENG 002 or passed the Basic Skills English Test before enrolling 
in Religious Studies courses. 
 
100- and 200- level religious studies courses are open to all students. 300- and 400- level courses are 
open to Juniors or Seniors who have completed their 100- or 200- level Religious Studies course or 
to those students who have prior permission from the instructor. 
 

 
 
RELS 101 

Introduction to Catholic Theology 

and the Catholic Tradition 

3 credits 

This course is an overview of the doctrines, 
rituals and traditions of the Catholic Church. 
It will focus on the evolution of the Catholic 
Church’s biblical, patristic, historical, liturgic-
al, and theological heritage. This class is for 
developmental students only. (alternating 
spring semesters) 
 
RELS 102 

Introduction to the First Testament 

3 credits 

This course is an introduction to the study of 
the Hebrew Scriptures as a record of God’s 
dealings with the people of Israel. Through 
the study of historical, literary, and theological 

elements of the biblical text, students will 
enrich their understanding of individual books 
and the way in which the First Testament 
came to be written. The course combines the 
latest scholarship with sensitivity to religious 
issues. (alternating spring semesters) 
 
RELS 103 

Introduction to the Second Testament 

3 credits 
This course is an introduction to the study of 
the Christian Scriptures. It will familiarize the 
student with the general content of the 
Second Testament. It traces the origin of 
these writings in the early Christian communi-
ty and shows the relevance of the Good News 
for our own times. (alternating fall semesters) 

Minor in Religious Studies (15 credits) 
 

A Minor in Religious Studies consists of 15 credits (above and beyond the two RELS courses 
needed to fulfill the General Education requirement), including at least two courses on the low-
er (100/200) level and two courses on the upper (300/400) level. 
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RELS 104 

Introduction to Basic 

Themes in Theology 

3 credits 

Making use of a wide variety of selections 
from theologians and spiritual writers, stu-
dents will be introduced to major themes in 
theology. These themes will include Revela-
tion and Faith, the existence and experience 
of God, conversion, the Trinity, the meaning 
and message of Jesus, the role of the Church, 
fundamentals of Christian ethics and the 
Christian view of suffering and death. (every 
fall) 
 
RELS 105 

Exploring Contemporary Moral Issues 

3 credits 
This course deals with fundamental principles 
of Christian moral teaching as developed from 
Scripture, the tradition of the Church, and 
human experience. It explores selected moral 
issues, such as formation of conscience, per-
sonal freedom and law, suicide, euthanasia, 
and abortion. (alternating spring semesters) 
 
RELS 201 

Jesus: Past, Present and Future 

3 credits 

This course is an up-to-date scriptural investi-
gation of the Jesus of History and the Christ 
of Faith. It will examine the Jewish socio-
religious background of the Jesus Tradition 
and the development of different understand-
ings of the Christ as expressed in Catholic 
tradition. (offered alternating fall semesters) 
 

RELS 204 

Christian Sacraments: Signs for 

Our Times 

3 credits 

This course will investigate in what context 
Jesus began, and his followers continue, to 
celebrate rituals called sacraments. Included 
will be the origin, historical developments and 
underlying theologies of each of the seven 
sacraments. (alternating spring semesters) 
 

RELS 205 

Varieties of Religious Experience 

3 credits 

This course is an exploration of how people 
first came to believe in a supernatural power 
and the different ways in which groups have 
expressed this belief throughout history. The 
symbols and rituals associated with primitive 
forms of religion will be contrasted with those 
of more developed systems. Whenever appli-
cable, comparisons will be made to Roman 
Catholicism. Also included will be an analysis 
of how religion affects one’s life, an overview 
of how science has attacked traditional reli-
gion and how religion has responded, and a 
study of the resemblance between popular 
“religious” beliefs (e.g., astrology and fortune-
telling) and archaic religions. (alternating fall 
semesters) 
 
RELS 295 

Special Topics in Religious Studies 

3 credits 
As announced, directed towards Freshmen 
and Sophomores. 
 
RELS 301 

Comparative World Religions 

3 credits 
The aim of this course is to learn about the 
religious diversity of the world and to develop 
attitudes of understanding and respect for the 
beliefs and practices of others. Special atten-
tion will be given to the relationship between 
Roman Catholicism and the other major 
world religions. (alternating fall semesters) 
 

RELS 302 

Christian Marriage 

in a Contemporary World 

3 credits 

This course will explore the Roman Catholic 
vision of marriage as a journey of two equal 
partners. Included will be the Christian view 
of mutuality, spousal responsibilities, marital 
love and sexuality, the evolution of sacramen-
tal marriage through the ages. (alternating 
spring semesters) 
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RELS 303 

Religion and Psychology 

3 credits 

This course explains the religious dimensions 
of life as essential components of psychologi-
cal health. Topics will include human, reli-
gious, moral, and spiritual development, im-
ages of God, religious experience, and theo-
logical assumptions about key life issues. (al-
ternating fall semesters) 
 

RELS 305 

The Holocaust: History and Theology 

3 credits 
This course is designed to investigate the Nazi 
era and the Holocaust as prime examples of 
racial prejudice. The history is viewed from a 
variety of perspectives with an emphasis on 
theological implications. Questions consi-
dered will include how religious ideas pro-
duced justification for and complicity with 
Nazi policies, how religion helped some vic-
tims cope, and the impact of post- Holocaust 
theology on Jewish and Christian religious 
understanding and tradition. (alternating fall 
semesters) 
 

RELS 306 

Peace, Justice and 

Contemporary Social Issues 

3 credits 

This course critically examines areas of per-
sonal life, relationships and social conditions 
that cause alienation, egocentrism, violence 
and oppression. Themes include the impor-
tance of meaningful communication, the re-
sponsible exercise of freedom, the social and 
political dimensions of faith, nonviolent alter-
natives to conflict and global perspectives on 
current issues. (every other semester) 
 

RELS 308 

The Franciscan Tradition 

3 credits 

This course will examine the life, times, and 
values of Francis and Clare of Assisi. It will 
explore the historical expression of Franciscan 
values as well as their usefulness in interpret-
ing and challenging contemporary society. (al-
ternating spring semesters) 

RELS 310 

Moral and Spiritual 

Dimensions of Healthcare 

3 credits 

Viewing healthcare as a means of sharing in 
the healing work of God, students will explore 
the dignity and destiny of the human person 
in light of illness and suffering. This will in-
clude the meaning of “person,” concerns for 
justice in the medical profession, obligations 
to the poor, material and formal cooperation 
regarding medical procedures, issues at the 
beginning and end of life, the role of con-
science and the place of natural law. The dig-
nity of the health profession in Catholic 
teaching, the spiritual aids available to those 
who are ill and the Christian understanding of 
sickness, suffering and death will be explored. 
This course is required for all Healthcare ma-
jors. (every semester) 
 

RELS 316 

Spirituality, Meditation and Mysticism 

3 credits 
This is an exploration of the themes of prayer, 
reflection and meditation in the life of a 
Christian. Drawing on Scripture as well as 
practices of both Eastern and Western tradi-
tions, students are introduced to various 
forms of prayer. (alternating fall semesters) 
 

RELS 395 

Special Topics in Religious Studies 

3 credits 

As announced, directed towards Juniors and 
Seniors. 
 

RELS 401 

Death, Dying, and Religion 

3 credits 

This course is an investigation into various 
aspects of the process and reality of human 
death including such major ones as the psy-
chology of dying and bereavement; types of 
death; cultural attitudes toward death, espe-
cially as manifested in funeral customs of var-
ious societies; concepts and evidence for an 
afterlife; etc. There shall be a focus on how 
these aspects relate to and are understood
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within the major religious traditions of both 
East and West, with special attention to the 
Roman Catholic tradition. (alternating spring 
semesters) 
 
RELS 402: 

Planet Auschwitz: Moral Challenge 

 in the Nazi Era 

3 credits  
“That evil can appear in the shape of light, of good 
deeds, or historical necessity, of social justice, is plainly 
confusing to someone who comes from our traditional 
world of ethics. To the Christian, whose life rests on 
scripture, it is the confrontation with the unfathomable 
baseness of evil.” Deitrich Bonhoeffer, Ten Years After 
 
During the Shoah, human beings were faced 
with moral dilemmas for which no one could 
prepare. The  decisions  forced upon them 
required immediate action and often impossi-
ble choices. Using case studies, primary 
sources, Responsa Literature, diaries and film, 
the course will examine the actions of victims, 
perpetrators, rescuers and bystanders in the 
context of the Nazi persecution.  
Prerequisites: completion of lower division 
RELS courses and 60 credits 
 
RELS 403 

God: Mystery and Problem 

3 credits 

Making use of both classical and contempo-
rary theology this course looks at the question 
of the existence of God, the Trinitarian un-
derstanding of God, issues of God and suffer-
ing (theodicy) and the doctrine of God in light 
of religious pluralism. It will explore the 
themes of theism and atheism, the history and 
relevance of the doctrine of the Trinity, the 
attempts to “justify” God in light of evil and 

suffering and the recent dialogues between 
Christianity and other religious traditions on  
the understanding of God. (alternating fall 
semesters) 
 
RELS 405 

God, Suffering, and Evil 

3 credits 

This course is an exploration of the theologi-
cal problem raised by the experience of evil. It 
will consider the question of how an omnipo-
tent and just God can allow suffering to exist 
in the world. Beginning with the experience of 
human suffering, the course will examine how 
the biblical traditions deal with the suffering 
of the innocent. Consideration will be given 
to contemporary problems of war, genocide, 
and social injustice. (alternating spring seme-
sters) 
 
RELS 410 

Seminar in Religious Studies or Ministry 

3 credits 

This course is for Religious Studies majors 
who have completed all other requirements. 
The student will pursue individual research 
based on a chosen area of ministerial or theo-
logical interest. The presentation of a research 
paper is required at the end of the semester. 
 
RELS 420 

Independent Study 

3 credits 

This course is designed for upper-division 
Religious Studies majors who wish to pursue 
an area related to their theological or minis-
terial focus. 
Prerequisites: Permission of chair and 3.00 cu-
mulative QPI or better. 

 
SOCIAL SCIENCES 

 
Students may pursue a bachelor’s degree in this interdisciplinary major, designed to illustrate the in-
teraction of humans and their environment primarily through the study of history, sociology, politi-
cal science, and criminology. This major is intentionally flexible so that the student consulting with 
an advisor may design a program for preparation for such fields as law, politics, government, social 
work, and criminal justice. Students can major in Criminal Justice (see page 163) or Sociology, or 
work in Concentrations including International Education and Foreign Languages (see below), 
and/or Political Science (see page 221).  
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International Education and Foreign Language Concentration 
 

The concentration in International Education and Foreign Language is an interdisciplinary program 
that draws upon History, Political Science, Religious Studies, Foreign Language, Sociology, and oth-
er fields of study and is aimed at students with interests in such career areas as law, government ser-
vice, the media, or in graduate studies. 
 

 
 

Felician College 

Bachelor of Arts Degree in Social Sciences 

International Education and Foreign Language Concentration 
(Revised: November 2009) 

 
Foreign Language: Minimum of 12 credits (unless waived) 

 
Total of 15 credits from the following courses: 

HIST 110 World Geography and Culture 
HIST 220 Latin America 
HIST 320 Modern Japan 
PSCI 303 International Relations 
PSCI 402 The Third World 
PSCI 404 Living and Working Overseas 

SS 305 EL Global Problems and Perceptions of Capitalism 
 

Total of 6 credits from the Related Fields such as: 
HIST 104 WW I to the Present 
HIST 203 From the Jazz Age to the Computer Age 
SOC 101 Principles of Sociology 
SOC 104 Sociology of Race and Ethnicity 

 
Required Courses: 6 Credits 

SS 400 Senior Research I/Research Methods in the Social Sciences 
SS 415 Senior Seminar International Education and Foreign Language 

Research Essay 
 
Electives: 9 credits from Related Disciplines such as History, Sociology, Economics, 

and Philosophy, selected in consultation with the Department Advisor 
 

Free Electives to equal 120 credits after CORE and 
General Education Requirements 

   
NOTE: MATH 122 Statistics is the required General Education Math Course for the 

International Education and Foreign Language Concentration 
 



Sociology  ______________________________________________________________________________________ 

240 

SOCIOLOGY (SOC) 
 
The goal of the Sociology major is to provide students with a practical understanding of the metho-
dologies of sociological investigation. This skill presumes competence on the part of our students in 
a body of knowledge that focuses on analyses of contemporary society and a curriculum that em-
phasizes issues related to race, class, ethnic, gender, and justice dimensions within various societies. 
As a result of completing the requirements for the Sociology major, students will be prepared for 
graduate-level education, or teaching, social work, research, government, and community level ca-
reers. Students will demonstrate their mastery of content areas in Sociology through their competen-
cy in written and oral communication, critical and analytical thinking, and technological literacy. It is 
also expected that students will embark on their chosen career paths with an understanding of the 
Catholic Franciscan values, and their application within their professional and personal lives. 
 

 
 

Bachelor of Arts Degree in Sociology 
(Revised: June 2011) 

 
Required courses (12 credits): SOC 101 Principles of Sociology, SOC 201 Sociological 
Theory, SS 400 Research Methods in Social Science, SOC 415 Senior Seminar in Sociolo-
gy. 
  
Additional Required Courses in Family/Community Studies (21 credits) selected 

from: 
 

SOC  104 Sociology of Race and Ethnicity 
SOC  203 Aging: A Social Affair 
SOC  215 Sociology of Race and Ethnicity 
SOC 250 Special Topics in Sociology 

SOC/CRIM 251 Family Abuse 
SOC 301 Marriage and the Family 

SS 305 EL Global Problems and Perceptions of Capitalism 
SOC 303 Sociology of Deviance 
SOC 307 Sociology of Education 
SOC 310 Social Change 

SOC/CRIM 312 Criminology 
SOC 315 Terrorism and Political Violence 
SOC 320 Social Movement 
SOC 405 Living in American Society 
SOC 407 Urban Society 

 
Related courses: 18 credits in disciplines such as Anthropology, Business, History, Psy-
chology, Political Science, and English, Economics, Criminal Justice, and Religious Studies 
selected in consultation with the departmental advisor. 
 
NOTE: MATH 122 (Statistics) is the specified Math General Education course for Soci-
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Courses at the 100-200 level are open to all students, whereas 300-400 level courses are normally 
open only to Juniors and Seniors or to students who have obtained prior permission from the in-
structor. Furthermore, 300-400 level courses are open to Juniors and Seniors with at least 6 credits 
in Core. 
 

 
 
SOC 101 

Principles of Sociology 

3 credits 

An introductory study of sociology with spe-
cific attention given to a systematic analysis of 
contemporary society. Topics include social 
organization, social groups, culture, group in-
teraction, and status and change within the 
context of sociological explanations and 
orientations. (every semester) 
 
SOC 104 

The Sociology of Race and Ethnicity 

3 credits 

An introductory course examining the expe-
riences of racial and ethnic groups in Ameri-
can society. Emphasis will be placed on socia-
lization, socioeconomic status, domi-
nant/minority relations, ethnic/cultural diver-
sity, and differential power accessibility. (every 
semester) 
 

SOC 201 

Sociological Theory 

3 credits 

This course will introduce the students to di-
verse contemporary theories and interpreta-
tions of society such as Functionalism, Con-
flict Theory, Exchange Theory, Interaction-
ism, Phenomenology and Ethnomethodology. 
Through readings and research, students will 
analyze and explain the dynamics of society 
within a theoretical framework. (every spring, 
or as needed) 
Prerequisite: SOC 101 
 

SOC 203 

Aging: A Social Affair 

3 credits 

An analysis of the social context of aging 
within a youth oriented society. Patterns of 
social habits and roles of individuals within 
their groups are studied in relation to a variety 
of problems such as economic factors, retire-
ment, and interpersonal relationships with 
peers and children. (every fall, or as needed) 
 
SOC 215 

Sociology of Sex and Gender 

3 credits 
This course is an introduction to the sociology 
of sex and gender. It will include the sociocul-
tural analysis of social structures, conditions 
and ideologies which guide, affect and change 
society’s beliefs and attitudes about sex and 
gender. The major sociological theories will be 
analyzed vis a vis their application to specific 
substantive issues in the field of sex and 
gender. (every spring) 
 
SOC 250 

Special Topics 

3 credits 

(as needed) 
 

SOC/CRIM 251 

Family Violence/Domestic Abuse 

3 credits 
This course is an introductory survey into the 
topic of abuse in families. It will include a syn-
thesis and an assessment of the major theories 
regarding family abuse as well as an analysis of 
the causes, nature, and types of abuse occur-
ring in families. (every spring, or as needed) 

Minor in Sociology 
 
A Minor in Sociology consists of 18 credits, including SOC 101, a 200 level, 300 level, and a 400 
level SOC course selected in consultation with an advisor. 
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SOC 301 

Marriage and the Family 

3 credits 

A critical analysis of the basic concepts of 
marriage and the family. Topics include the 
challenges, changes and problems faced by 
the modern family within the American sys-
tem. (summer and fall, or as needed) 
 

SOC 303 

Sociology of Deviance 

3 credits 

An examination of the conditions under 
which people conform to or deviate from so-
cial norms. Topics include an analysis of so-
ciety’s definition of deviance, society’s reac-
tion to and treatment of deviance, as well as 
probable consequences of deviance for both 
deviants and conformists. (every semester as 
needed) 
 

SS 305 EL 

Global Problems and Perceptions 

of Capitalism 

3 credits 

This course will introduce students to the so-
cio-cultural, historical and political analysis of 
the spread of capitalism, its consequences and 
interpretations among different cultures. Is-
sues such as global poverty, ethnic conflicts, 
economic development, disease, environment 
and social protests will be examined within 
the context of global problems and the chal-
lenges leading to possible solutions. (every 
spring, or as needed) 
 

SOC 307 

Sociology of Education 

3 credits 

A sociological study of education. Particular 
emphasis will be given to the underlying fac-
tors affecting student values and conceptions 
of the world as well as the relationships be-
tween schools and other institutions of socie-
ty, the relationships among managers, teachers 
and “consumers” of education in school or-
ganizations, and the effect of the school social 
system and culture on learning. (every spring 
or as needed) 

 

SOC 310 

Social Change 

3 Credits 

Students will analyze the sociocultural forces 
that accelerate and control social change. Spe-
cial attention will be given to the different 
theoretical perspectives of change as well as 
different models and patterns of change in 
American  Society. The course will  culminate 
with an examination of modernization and 
change from a global perspective. (every fall, 
or as needed) 
Prerequisite: SOC 101 or permission of the in-
structor 
 
SOC/CRIM 312 

Criminology 

3 credits 

An examination of the study of society’s reac-
tion to law-breaking behaviors, including the 
theories that explain the causes and outcomes 
of criminality, law making and crime preven-
tion strategies. (every fall/spring as needed) 
Prerequisite: SOC 101 
 
SOC 315 

Terrorism and Political Violence 

3 credits 

This course raises essential historical, philo-
sophical, sociological and legal questions 
about the nature of political terrorism and 
political violence enacted against civilian pop-
ulations by state and non-state agents. Stu-
dents will study essential readings in the histo-
ry of terrorism and consider media accounts 
of terrorism from multiple perspectives. 
(every fall, or as needed) 
Prerequisite: SOC 101 
 
SOC 320 

Social Movements 

3 credits 
This course will examine the major theories 
that explain the origins, development and 
consequences of collective behavior and social 
movements. Selected American protest 
movements will be analyzed in terms of the 
complex ways in which they emerged to how
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they were institutionalized and subsequently 
altered the political, social and cultural pat-
terns of American society. This course will 
primarily focus on labor protests, civil rights 
protests and some of the “new social move-
ments” which included a focus on sexual be-
haviors and gender identity issues. (every 
spring or as needed) 
Prerequisite: SOC 101 or permission of instruc-
tor 
 
SS 400 

Research Methods in Social Sciences 

3 credits 

This course will provide students with a broad 
understanding of discipline inquiry and analy-
sis of methods and will focus on issues in so-
cial science research with an emphasis on so-
ciology or history and the methodology of 
social science; logic and its application to spe-
cific methods; contemporary issues in social 
science research; and on the legal implications 
of sociological research for the student. (every 
fall) 
Prerequisite: SOC 101 
 
SOC 402 

Advanced Special Topics in Sociology 
(as needed) 
 
SOC 405 

Living in American Society 

3 credits 

A critical analysis of contemporary American 
society focusing on major issues governing 
the lives of individuals such as culture, chang-
ing social values and norms, the role of major 
institutions such as religion, politics, and edu-

cation in society. (every spring or as needed) 
Prerequisite: SOC 101 
 
SOC 407 

The Dynamics of Urban Society 

3 credits 

A microsociological approach to issues of or-
ganization and disorganization in the existing 
urban environment, including local communi-
ties, towns, neighborhoods, suburbs, cities 
and metropolitan areas. Special attention is 
given to social “grass roots” movements in a 
changing social environment. (every fall or as 
needed) 
Prerequisite: SOC 101 
 

SOC 415 

Senior Research II/ 

Senior Seminar in Sociology 

3 credits 

Original research project by seniors majoring 
in Social Science with a concentration in Soci-
ology using theory, statistics, and quantitative 
and qualitative data. Oral presentation of the 
research is the culmination of this course. 
(every fall and spring as needed) 
Prerequisites: SOC 101, SOC 201, and SOC 304 
 
SOC 452 

Career Internship in Sociology 
An individualized practicum in Sociology. 
Students will work in a community area under 
the guidance of an off-campus supervisor and 
a faculty mentor in order to apply the theories 
learned in class and develop a practical dimen-
sion in the field. (every semester as needed) 
Prerequisites: Approval of the Site Supervisor, 
Career Center, and Faculty Internship Advisor 
is required 

 
WOMEN’S STUDIES (Minor) 

 
The Women’s Studies Minor is an inter-disciplinary minor for students interested in the field of 
Women’s Studies. It offers choices from a number of courses focusing on women’s roles, family, sex 
and gender, and women’s contributions to society. The benefits of such a minor are a greater aware-
ness of women’s issues and the role of women in general. Students pursuing the women’s studies 
minor may do so with any academic major. Students interested in the Women’s Studies Minor may 
contact Dr. Yvonne Raley, in the Philosophy Department, for further information. 
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Requirements: One from each category, plus one more course from any category (a total of 15 credits): 
 

Women's Issues 

PHIL 221 Philosophical Perspectives on Women 
 

Survey 

ART 361 Women in the Arts 
ENG 385 Women in Literature (Prerequisite: ENG 102) 
HIST 315 Women in History (Prerequisite: HIST 101, or 102, 103, 104, 201, 202, 203) 
 

Family 

PHIL 103 Applied Family Ethics 
RELS 302 Christian Marriage 
SOC 301 Marriage and the Family 
SOC/CRIM 251 Family Violence/Domestic Abuse 
HIST 210 The Family in American History 
 

Sex and Gender 

PSYC 307 The Psychology of Sex and Gender (Prerequisites: PSYC 101, 201) 
PSYC 403 The Psychology of Women (Prerequisites: PSYC 101 and PSYC 105 or PSYC 201) 
SOC 215 Sociology of Sex and Gender 
 

BUSINESS AND MANAGEMENT SCIENCES PROGRAMS 
 
The mission of the Division of Business and Management Sciences at Felician College is to conti-
nuously improve the quality and relevance of the academic experience we offer to educate undergra-
duate and graduate students in accordance with the highest academic and professional standards and 
within the context of a Catholic and Franciscan Liberal Arts tradition, and to prepare our students 
for their lives in general and in particular for the world of business. 
 
Our vision is: 
 

• To be the college of choice for undergraduate and graduate students seeking to prepare for 
or advance their careers in the world of business. 

• To welcome students into a learning environment of continuous improvement that is both 
nurturing and challenging. 

• To graduate students who are well prepared academically and markedly influenced by their 
immersion in the Felician/Franciscan tradition. 

 
The Division of Business and Management Sciences is committed to helping students achieve their 
educational goals and objectives. To accomplish this we are dedicated, and maintain a consistent re-
solve, to providing quality programs and courses. Business and Management programs seek to pro-
vide students with theoretical knowledge and applied skills in ethical business practices, while fur-
thering comprehensive study in the Liberal Arts and Sciences. Felician College business programs 
are accredited or approved by the Middle States Association of Colleges and Schools and by the In-
ternational Assembly of Collegiate Business Education (IACBE). 
 
You will find, in the Division of Business and Management Sciences, help in identifying and devel-
oping your potential. You can expect dedicated, professional, and caring faculty, individualized aca-
demic advising, small class sizes, and a positive nurturing environment - we simply put “Students 
First.”
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The Division of Business and Management Sciences currently offers the following traditional and 
Accelerated Degree Programs: 
 

A. A. (Concentration in Business) 
B.A. in Management/Marketing 
B.S. in Business Administration 

B.S. in Accounting 
B.S. in Management 

B.S. in Marketing 
B.S. in Healthcare Administration 

M.B.A. in Innovation and Entrepreneurship 
 (Innovation/Corporate Entrepreneurship, Management, Marketing, or Accounting Concentrations) 

 
In both the B.A. and B.S. business programs students may select a minor or concentration in Inter-
national Business, Criminal Justice, Computer Information Sciences, and other Liberal Arts. 
 
Degree Requirements. Candidates for the Associate in Arts (Business Concentration), Bachelor of 
Arts and Bachelor of Sciences degrees in Business must: 
 

a. satisfy all entrance requirements (Formal acceptance into the Business Administration major, 
usually in the sophomore year, requires a 2.500 cumulative GPA.) 

b. satisfy the specific requirement in a major or concentration. 
c. fulfill a residence requirement of the last 30 credits-hours at Felician College. 
d. maintain an average GPA of 2.500 throughout the program. 
e. earn a minimum grade of “C” in all courses in the major. 
f. earn a total of 120 - 121 credits distributed as follows: 

 

Associate in Arts (Business) 
 

Courses: Credit-Hours: 
Core & General Education and Electives 44/45 
Business course requirements 21 

 
Bachelor of Arts in Management and Marketing 

 
Courses: Credit-Hours: 
Core & General Education Curriculum 47 
Area of concentrations and related requirements 52-58 
Electives 14-16 

  
Bachelor of Sciences in Business Administration, Marketing, and Management 

 
Courses: Credit-Hours: 
Core & General Education Curriculum 47 
Area of concentrations and related requirements 58-64 
Electives 8-10 

 
Bachelor of Sciences in Accounting 

Courses: Credit-Hours: 
Core & General Education Curriculum 47 
Area of concentrations and related requirements 73 
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Bachelor of Science in Healthcare Administration 

Courses: Credit-Hours: 
Core & General Education Curriculum 47 
Area of concentrations and related requirements 73-79 

 

 
 

 
 

B.S. Accounting 
 

Required Courses in addition to the core and general education requirements :  
 

Business Core:  MKT 100 Fundamentals of Marketing; MGT 100 Fundamentals of Management; 
MATH 160 College Algebra; ACC 100 Principles of Financial Accounting I; ACC 200 Principles of 
Managerial Accounting; ECON 200 Macroeconomics; ECON 220 Microeconomics; FIN 300 Cor-
porate Financial Management; INT 410 International Business; BUS 300/LAW 300 Ethics in a Cor-
porate Environment; LAW 310 Business Law I; QUAN 341 Introduction to Research and Analysis 
using Statistics; BUS 490 Business Policy. 
 

Accounting Major: ACC 220 Principles of Financial Accounting II; ACC 310 Intermediate Ac-
counting I; ACC 320 Intermediate Accounting II; ACC 330 Federal Tax I; ACC 340 Federal Tax II; 
ACC 410 Accounting Problems and Practice; ACC 430 Auditing; ACC 572 Advanced Accounting; 
LAW 315 Business Law II; FIN 320 Intermediate Topics in Corporate Financial Management; BUS 
499 Business Research. 
 

Additional Requirements – Traditional Students only: 
BUS 110 Business, Organization & Management; BUS 200 Professional Development I; BUS 210 
Professional Development II; BUS 220 Professional Development II. 

B.S. Business Administration 
 

Required Courses in addition to the core and general education requirements:  
 

MKT 100 Fundamentals of Marketing; MGT 100 Fundamentals of Management; MATH 160 College 
Algebra; ACC 100 Principles of Financial Accounting I; ACC 200 Principles of Managerial Account-
ing; ECON 200 Macroeconomics; ECON 220 Microeconomics; FIN 300 Corporate Financial Man-
agement; INT 410 International Business; BUS 300/LAW 300 Ethics in a Corporate Environment; 
LAW 310 Business Law I; QUAN 341 Introduction to Research and Analysis using Statistics; BUS 
490 Business Policy. 
 

Major Requirements:  LAW 315 Business Law II; BUS 499 Research in Business; MGT 300 Orga-
nizational Behavior. 
 

Business Electives: Two at 300 or 400 level; one at any level 
 

Additional Requirements – Traditional Students only: 
BUS 110 Business, Organization & Management; BUS 200 Professional Development I; BUS 210 
Professional Development II; BUS 220 Professional Development II. 
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B.S. Marketing 
 

Required Courses in addition to the core and general education requirements : 
 
Business Core:  MKT 100 Fundamentals of Marketing; MGT 100 Fundamentals of Management; 
MATH 160 College Algebra; ACC 100 Principles of Financial Accounting I; ACC 200 Principles of 
Managerial Accounting; ECON 200 Macroeconomics; ECON 220 Microeconomics; FIN 300 Corpo-
rate Financial Management; INT 410 International Business; BUS 300/LAW 300 Ethics in a Corpo-
rate Environment; LAW 310 Business Law I; QUAN 341 Introduction to Research and Analysis us-
ing Statistics; BUS 490 Business Policy. 
 
Major Requirements:  MKT 230 Sales Management; MKT 300 Consumer Behavior; MKT 310 
New Product Development; MKT 320 Distribution Management; MKT 410 Marketing Research; 
MKT 420 Product Management; MKT 498 Research in Marketing. 
 
Additional Requirements – Traditional Students only: 
BUS 110 Business, Organization & Management; BUS 200 Professional Development I; BUS 210 
Professional Development II; BUS 220 Professional Development II. 
 

B.S. Management 
 

Required Courses in addition to the core and general education requirements : 
 
Business Core:  MKT 100 Fundamentals of Marketing; MGT 100 Fundamentals of Management; 
MATH 160 College Algebra; ACC 100 Principles of Financial Accounting I; ACC 200 Principles of 
Managerial Accounting; ECON 200 Macroeconomics; ECON 220 Microeconomics; FIN 300 Corpo-
rate Financial Management; INT 410 International Business; BUS 300/LAW 300 Ethics in a Corpo-
rate Environment; LAW 310 Business Law I; QUAN 341 Introduction to Research and Analysis us-
ing Statistics; BUS 490 Business Policy. 
 
Major Requirements: BUS 499 Research in Business; MGT 300 Organizational Behavior; MGT 
310 Human Resource Management; MGT 340 Project and Program Management; MGT 440 Produc-
tion and Operations Management; MGT 450 Leadership and Strategy. 
 
Additional Requirements – Traditional Students only: 
BUS 110 Business, Organization & Management; BUS 200 Professional Development I; BUS 210 
Professional Development II; BUS 220 Professional Development II. 
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Pre-Professional Preparation. The business majors, as well as interdisciplinary majors, provide excellent 
preparation for admissions to law school, advanced degrees in the arts and sciences, and graduate 
business programs. A business major will gain a fundamental knowledge of management, corporate 
governance, business ethics, economics, accounting, marketing, finance, business law, and organiza-
tional behavior. Business programs at Felician College have the overall goal of helping students be-
come skilled professionals who will successfully and ethically practice in the business world. Stu-
dents planning professional careers in law or advanced degrees should consult with their advisors to 
assure proper academic guidance in selecting courses. (See Special Academic Programs.) 
 
Internships. The Division of Business and Management Sciences internship program is designed to 
provide students with practical career-related experience, integrate academics with real world situa-
tions, expose students to the job market, and assist students with career exploration. Students who 
are interested in registering for internships should consult with their academic advisors for prepara-
tion and registration requirements. Students should begin the internship preparation at least one 
semester before enrolling in the internship. Students may earn up to six internship credits. 
 
Division Policies: 
 
Degree Requirements: 
Candidates for the Associates in Arts (Business Concentration), Bachelor of Arts, and Bachelor of 
Sciences degrees in Business and Management Sciences must: 
 
a. Satisfy all entrance requirements; formal acceptance any of the business majors, usually in the 

sophomore year, requires a 2.500 cumulative GPA (see the Probation and Dismissal Policy located 
below for more details). 

 
B.S. Healthcare Administration 

 
Required Courses in addition to the core and general education requirements: 
 
Business Core:  MKT 100 Fundamentals of Marketing; MGT 100 Fundamentals of Management; 
MATH 160 College Algebra; ACC 100 Principles of Financial Accounting I; ACC 200 Principles of 
Managerial Accounting; ECON 200 Macroeconomics; ECON 220 Microeconomics; FIN 300 Cor-
porate Financial Management; INT 410 International Business; BUS 300/LAW 300 Ethics in a Cor-
porate Environment; LAW 310 Business Law I; QUAN 341 Introduction to Research and Analysis 
Using Statistics; BUS 490 Business Policy  
 
(Traditional Students Only) BUS110 Business, Organization & Management, BUS200 Professional De-
velopment I, BUS210 Professional Development II, BUS220 Professional Development III. 
 
Major Requirements: HCA 200 Principles of Healthcare Administration*; HCA 320 Organizational 
Behavior in Healthcare Settings*; HCA 310 Human Resource Management in Health Care*; HCA 
330 Ethics and Legal Issues in Healthcare*; MGT 420 Business Dimensions of Healthcare; 
HCA/CIS 427 Management of Data and Information; HCA 495 Delivery of Quality Care*; HCA 
499 Capstone Residency * 
(* courses currently under development) 
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• Upon acceptance into the division, students will be given a control sheet with a required se-
quence of courses that must be completed within the major.  Failure to take these courses in 
sequence could result in dismissal from the division.   
 

b.   Satisfy the specific requirements in a major or concentration.  In addition: 
 

• Full-time traditional students who have enrolled as freshmen must have successfully com-
pleted (with a grade of C or better) a minimum of 12 credits from the Business Division 
each academic year, excepting their senior year in order to maintain good status with the Di-
vision of Business and Management Sciences.  These credits must come from the Business 
core courses, Business major requirements, or Business electives.  Failure to do so will result 
in dismissal from the division. 

 

• Full-time traditional students who are accepted into the program with more than 12 credits 
earned from outside institutions must successfully complete (with a grade of C or better) a 
minimum of 9 credits from the Business Division each full academic year for the remainder 
of their stay at Felician, excepting the academic year containing their final semester. These 
credits must come from either the Business core courses, Business major requirements.  
Failure to do so will result in dismissal from the division. 
 

c. Full-time non-traditional students must take a minimum of 9 credits (dependent on course offer-
ings) from the Business Division per academic year.  Failure to do so will result in dismissal from 
the Business Program.  These credits must come from the Business core courses, Business major 
requirements, or Business electives.  Failure to do so will result in dismissal from the division. 
 

d. Fulfill a residence requirement of the last 30 credits-hours at Felician College. 
 

e. Maintain an average GPA of 2.500 throughout the program. 
 

• Students who fail to maintain a minimum cumulative GPA of 2.500 will be placed on aca-
demic probation for one semester. Failure to raise the cumulative GPA to 2.500 by the end 
of that semester shall result in dismissal from the Business program. Students may reapply 
for re-admission after a period of one year. 
 

f. Earn a minimum grade of “C” in all courses in the major. 
 

• Students may repeat a Business Core or a required course for their specified Business Major 
only once. Failure to achieve a grade of “C” or better in a course twice will result in dismissal 
from the Business program. Counseling will be provided as to possible enrollment in anoth-
er College program.  
 

• Students must repeat any Business Core or required Business courses in which they have re-
ceived a D or F as soon as the course is offered again; failure to do so will result in dismissal 
from the Business program. 
 

Probation and Dismissal Policy: 
Students who fail to maintain a minimum overall or semester GPA of 2.500 will be placed on aca-
demic probation or dismissed from Felician College.  Academic probation carries with it a reduction 
in course load, the repetition of required courses, and participation in the Division’s Probation Pro-
gram.  The requirements of the program include: 
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a.   Monthly meetings with the Academic Counselor; 
b.   Academic workshops; 
c.   Submission of a copy of academic schedule including classes, tutoring, and work to the 

Academic Counselor. 
 

 
 

 
 

Division of Business and Management Sciences Course Offerings 
 

ACCOUNTING (ACC) 

 

ACC 100 

Principles of Financial Accounting I 

3 credits 
This course is an introduction to the basic 
financial accounting principles. Its primary 
focus is the underlying theory related to the 
preparation of financial statements and there-
fore encompasses basic accounting concepts 
and procedures and the development of ac-
counting principles and practice. The course 
encompasses the determination, valuation, 
timing, and presentation of financial informa-
tion. 
 

ACC 200 

Principles of Managerial Accounting 

3 credits 

This course is designed for those concentrat-
ing in accounting and business administration. 
The course provides a management emphasis 
to the study of cost behavior, determination, 
allocation and analysis for decision- making. 
Topics include job order and process costing; 
standard costing and variance analysis; incre-
mental decision-making; operational and capi-
tal budgeting. 
Prerequisites: ACC 100 

Minor in International Business for Non-Business Majors 
 

Required Courses in addition to the core and general education requirements: 
 
ECON 200 Macroeconomics; INT 410 International Business; ECON 440/INT 440 Comparative 
Economic Systems; ECON 450/INT 450 International Trade and Finance; PSCI 303 International Re-
lations;  PSCI 404 Living and Working Overseas OR SS 305 EL Global Problems and Perspectives of 
Capitalism. Also any combination of 6 credits in the following:  Foreign Language, HUM 451 United 
Nations Seminar, HUM 453 United Nations Fellows Program. Study Abroad is strongly recommended. 

Concentration in International Business 
 

Required Courses in addition to the core and general education requirements: 
 
ECON 440/INT 440 Comparative Economic Systems; ECON 450/INT 450 International 
Trade and Finance; PSCI 303 International Relations; PSCI 404 Living and Working Overseas 
OR SS 305 EL Global Problems and Perspectives of Capitalism. Also any combination of 6 
credits in the following:  Foreign Language, HUM 51 United Nations Seminar, HUM 453 
United Nations Fellows Program. Study Abroad is strongly recommended. 
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ACC 220 

Principles of Financial Accounting II 

3 credits 

This course is a continuation of ACC 100 and 
is required for all those in the accounting con-
centration. The course is a study of basic ac-
counting principles and practices relating to 
financial statements, differences among busi-
ness forms, and global accounting issues. The 
course also encompasses financial statement 
analysis and special purpose journals. 
Prerequisite: ACC 100 
 

ACC 310 

Intermediate Accounting I 

3 credits 

Examines generally accepted accounting prin-
ciples as they relate to the perpetration of fi-
nancial statements. Emphasis is placed on 
balance sheet valuations and their relationship 
to income determination. 
Prerequisites: ACC 220, FIN 300 
 
ACC 320 

Intermediate Accounting II 

3 credits 

Examines generally accepted accounting prin-
ciples as they relate to the preparation and 
reporting of financial statements. Emphasis is 
placed on the valuation of long-term invest-
ments and long-term liabilities and studies the 
accounting for equity accounts and their rela-
tionship to income determination. Includes 
coverage of pensions, leases and accounting 
for income tax. 
Prerequisite: ACC 310 
 
ACC 330 

Federal Taxation I 

3 credits 

This course introduces the student to the 
study of federal taxation. It is designed to 
provide explanation of the federal tax struc-
ture as well as training in the application of 
the tax principles to specific problems. The 
emphasis is on personal income and small 
taxation. 
Prerequisites: ACC 200, ECON 200, FIN 300 
 

ACC 340 

Federal Taxation II 

3 credits 

This course introduces the student to the 
study  of  federal  taxation. It is designed to 
provide explanation of the federal tax struc-
ture as well as training in the application of 
the tax principles to specific problems. The 
emphasis is on partnerships, corporations and 
other special topics. 
Prerequisite: ACC 330 
 
ACC 350 

Contemporary Topics in Accounting 

3 credits 

This course is an in-depth study of selected 
topics in accounting and taxation designed to 
enhance understanding of these areas and 
their implications for society and business 
administration and finance. Emphasis is 
placed on current issues. Where possible, in-
struction will incorporate the expertise of ac-
counting professionals from the public, pri-
vate and government sectors. 
Prerequisites: ACC 320 and ACC 340 
 
ACC 410 

Accounting Problems and Practices 

3 credits 

This course is a study of accounting problems 
and approaches to solutions, including ethical 
situations that may be encountered by the 
professional accountant. Thus, the course re-
views current accounting issues, various ac-
counting pronouncements, and public expec-
tations of the accounting profession. 
Prerequisite: ACC 320 
 
ACC  430 

Auditing 

3 credits 

The essential question to be answered by an 
audit engagement for a CPA firm is: "Based 
on the application of generally accepted audit-
ing standards, are the client's financial state-
ments for the stated periods fairly presented 
in all material respects in accordance with 
generally accepted accounting principles." 
This course introduces the student to auditing
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and other assurance services provided by ac-
countants for their clients. The course will 
focus on the auditor's decision-making 
process in terms of the nature and amount of 
evidence to be systematically gathered by the 
auditor given the nature and circumstances of 
the engagement and the communication of 
results to interested parties. This process is 
based on application of generally accepted 
auditing standards and procedures promulgat-
ed by the American Institute of Certified Ac-
countants (AICPA) and, for public compa-
nies, the Public Company Accounting Over-
sight Board (PCAOB). 
Prerequisite: ACC 320 
 
ACC 571 

Applied Managerial Accounting 

3 credits 

The purpose of this course is to give the stu-
dent tools to think analytically about business 
issues in a structured, organized, and though-
tful  manner. Organizational success can be 
linked to activities such as strategic and tactic-
al planning, product quality and customer sa-
tisfaction, and improvements to business 
processes. The course therefore focuses on 
the role of accounting for internal manage-
ment decision-making. 
Prerequisites: ACC 310 and ACC 320 
 

ACC 572 

Advanced Accounting 

3 credits 
This course focuses on accounting standards 
relating to business combinations, consolidat-
ed financial statements, goodwill, and other 
intangible assets. To this end, the purchase 
and equity methods are emphasized. The 
course also addresses accounting issues relat-
ing to the formation, changes in ownership 
interests, and liquidation of partnerships. 
Other special topics are also covered. 
Prerequisites: ACC 310 and ACC 320 
 
ACC 574 

Forensic Accounting  

3 credits 

The newspaper headlines and financial press 
reveal that white-collar crime not only exists, 
but is fairly prevalent in corporate America. 
The impact on stakeholders is often beyond 
significant. This course deals with fraud of an 
accounting nature and delves into how the 
fraud examiner or forensic accountant investi-
gates fraud allegations and documents the 
criminality of such activities. We begin with 
an understanding of the nature of fraud, why 
it occurs, its symptoms, and conducting inves-
tigations. Also, specific attention is given to 
financial statement, bankruptcy, divorce, and 
tax fraud. While the course is intended for 
students planning on entering the accounting 
profession, it is extremely beneficial to those 
entering other fields due to the student’s op-
portunity to develop inquiring minds. 
Prerequisites: ACC 310 and ACC 320

 
BUSINESS – GENERAL (BUS) 

 

BUS 110 

Business, Organizations & Management: 

An Introduction to the Activities 

and Economics of Business 

3 Credits 

The course is presented as a survey of the ac-
tivities that make up the field of business. 
Emphasis is placed on such topics as owner-
ship management, organization, purchasing, 

marketing, production, human resource man-
agement, finance, accounting, government 
regulations, and the economics of business. 
Industry’s societal responsibility relating to 
pollution, minorities, and ethical practices are 
explored. This course meets the General Edu-
cation requirements.  
Prerequisite: ENG 002 or Equivalent 
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BUS 120 

Business Communications 

3 credits 

This course emphasizes the practical applica-
tion of modern business communications. 
Students will prepare and present various 
business communications: letter, reports, 
memoranda, resumes, briefings, fact sheets, 
decision papers, and etc. Additionally, this 
course is designed to provide students with 
the opportunity to demonstrate and improve 
their oral communications and interviewing 
skills. Orientation to computer lab and word 
processing, presentation, and email software is 
included. This primer course meets the Gen-
eral Education requirement for Liberal Arts.  
 
BUS 300/LAW 300 

Ethics in the Corporate Environment 

3 credits 

Notwithstanding the fact that business leaders 
may have been taught approaches to ethical 
decision-making, the question remains as to 
what is required for corporate decision-
makers to choose the right path. This course 
examines ethical decision-making within the 
framework of business leadership, corporate 
governance policies and practices, and codes 
of ethics. Students will explore various aspects 
of corporate governance in selected corpora-
tions and their relationship to sound leader-
ship qualities. The course also encompasses a 
survey of professional codes of business eth-
ics. 
Prerequisites: MGT 100 and MGT 300 
 
LAW 310 

Business Law I 

3 credits 

This course surveys the American legal system 
as it affects business. It traces the develop-
ment and application of essential principles of 
law to business contracts, and emphasizes the 
study of state laws and recent cases and the 
use of the Uniform Commercial Code as the 
basis for statutory interpretation. 
 

LAW 315 

Business Law II 

3 credits 

This course presents an advanced study of the 
American legal system as it affects business. It 
focuses an in-depth study of the Commercial 
Paper, Products Liability, and Warranties, 
Bankruptcy Law, Business Associations, Anti-
trust Law, Labor Law and Employment Is-
sues, including legal issues involving discrimi-
nation and how it affects business operations 
and hiring and firing decisions. Students will 
study and discuss the Uniform Commercial 
Code, the United States Bankruptcy Code, the 
Civil Rights Act of 1964, the Equal Pay Act of 
1963, the Age of Discrimination Act, the Im-
migration Reform and Control Act of 1986, 
and the Americans with Disabilities Act of 1991. 
Prerequisite: LAW 310 
 
QUAN 341  
An Introduction to Research and Analysis 

Using Statistics  
3 credits  
Problem analysis and evaluation techniques 
are presented. Students are shown methods 
for defining, researching, analyzing and eva-
luating problems that often occur in work en-
vironments. Specific statistical information 
covered in the course includes identifying and 
measuring objectives, collecting, working with 
significance levels, and analyzing variance and 
constructing questionnaires.  
Prerequisite:  MATH 160 or equivalent (or 
permission of Department Chair). 
 
BUS 410 

Career Internship 

3 - 6 credits 

Supervised placement for qualified students in 
a field related to the student’s career interest. 
Monthly meetings and a paper are required. 
The internship is for Juniors and Seniors only. 
Note: Preparation for internships must begin 
at least one semester prior to the semester in 
which the student is enrolled. 
Prerequisite: Permission of the Department 
Chair



Business and Managements Sciences – Economics ____________________________________________________________   

254 

BUS 499 

Research in Business 

3 credits 

This capstone experience in business assesses 
students' mastery of the principle components 
of  the business curriculum and the core 
competencies expected of all business profes-
sionals. After an initial group meeting, private 
sessions are held between the student and the 
professors teaching the course. These meet-
ings will permit students to address any gaps 
in their business knowledge and improve their 
quantitative and communication skills. Senior 
status is required for admission to this class. 
Prerequisites: Senior status and all business and 
related courses 
 

BUS 501 

Advanced Business Dimensions 

of Health Care 

3 credits 

This course is designed for the professional 
registered nurse. It focuses on the application 
of business and management practices in a 
variety of health care settings. The student 
incorporates graduate level management con-
cepts in executing a mid-level or senior man-
agement administrative role. Financial aspects 
are also emphasized. Opportunities are pro-
vided to critique various management models 
within health care settings identified by the 
student. Students are encouraged to incorpo-
rate research findings from professional or-
ganizations such as the American Nurses’ 
Credentialing Center project on magnet hos-
pitals and other best practice settings. The 
course culminates with the student developing 
a business plan for a specific health care set-
ting. 

ECONOMICS (ECON) 
 

ECON 100 

Economics for the Non-Major 

3 credits 

Economics is a social science that includes the 
study of how individual and aggregate choices 
influence the marketplace and the overall 
economy. This course will introduce students 
to the broad dimensions of the United States 
and global economies, and the core principles 
of micro- and macroeconomic theory, while 
emphasizing real-world personal, business and 
government applications of both.  Microeco-
nomics explores the way in which individual 
economic agents, such as producers and con-
sumers of goods and services, make decisions.  
Macroeconomics encompasses the aggregate 
economy and is concerned with issues such as 
the national income, interest rates, inflation 
and unemployment.   
 

ECON 200 

Macroeconomics 

3 credits 

The study of the overall performance of the 
American economy, this course provides a 
theoretical and analytical framework to ex-
pand the determination of national income, 
output, employment and the general price lev-
el. It is concerned with issues related to the 
business cycle, the influence of the banking 
system, the economic role of government, 
fiscal and monetary policy, finance, and eco-
nomic growth. 
Prerequisites: ENG 102, MATH 160 
 

ECON 220 

Microeconomics 

3 credits 

An analysis of the market price system, this 
course studies the organization and operation 
of the American economy with respect to the 
production, distribution and consumption of 
goods  and services. The nature and behavior
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of the consumer and the producer are ex-
plored, and the theory of pricing under vary-
ing market conditions is analyzed. Labor and 
other resource markets are examined and top-
ics such as business and government, welfare, 
economics, income and poverty, unions, and 
the international economy are discussed. 
Prerequisites: MATH 160, ENG 102, ECON 
200 
 

ECON 310 

Selected Topics in 

Contemporary Business 

1 to 3 credits 
An in-depth study of specific topics in busi-
ness administration designed to enhance un-
derstanding of areas of management concepts 
and practices. Emphasis will be placed on cur-
rent issues and, where possible, instruction 
will incorporate the expertise of professionals 
in business administration. 
Prerequisite: Permission of the department 
chairperson 
 
ECON 330 

Economic History 

3 credits 

Economic history is the study of economic 
change and phenomena of the past. This 
course involves a survey and critical analysis 
of the history of Western economic ideas 
from the sixteenth through the twentieth cen-
tury, with particular emphasis placed on Clas-
sical economic  thought and the emergence of 
Neoclassical economics. This study of eco-

nomic history is undertaken using both histor-
ical methods and the application of economic 
theory. 
Prerequisites: ECON 200, ECON 220 
 
ECON 450/INT 450 

International Trade and Finance 

3 credits 
This course is designed to introduce students 
to international economics, in particular, the 
determinants that affect the flow of goods 
across countries, as well as the interchange of 
savings and investments from one country to 
another. We will also consider the application 
of our studies upon many topics of current 
interest, including the debate on free trade 
and the US current account deficit. 
Prerequisites: ECON 200, ECON 220, FIN 
300, INT 410 
 
ECON 440/INT 440 

Comparative Economic Systems 

3 credits 

A focused examination of the policies and 
performances of different historical and con-
temporary economies, trying to establish the 
impact of ideological versus external or con-
crete influence on the shaping of economic 
systems. Emphasis will be placed on the com-
parison of capitalism and socialism, as well as 
on the intense analysis of existing capitalist 
systems and the continuing evolution of the 
emerged and emerging economies of the 
world. 
Prerequisites: ECON 200, ECON 220, INT 410

 

FINANCE (FIN) 
 

FIN 110 

Personal Finance and 

Money Management 

3 credits 

An introduction to the theory and practice of 
personal financial management and planning. 
Strategies for the small investor and principles 
of financial plans and long-term wealth accu-
mulation are emphasized. Specific topics in-
clude principles of portfolio decision-making; 
investment in securities, insurance, real-estate, 

public and private pensions, and retirement 
and estate planning. 
Note: This is an introductory course intended 
as an elective for business and non-business 
majors 
 
FIN 300 

Corporate Financial Management 

3 credits 

This course examines the important questions 
of capital budgeting and short-term and long-
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term  financing. Topics  include  evaluation of 
risk and value; capital budgeting, cost of capi-
tal, capital structure, and dividend policy; fi-
nancial planning and long-term financing; 
short-term financial planning cash manage-
ment and audit management. Also included is 
the study of mergers and acquisitions, pension 
plans and international corporate finance. 
Prerequisites: ACC 100, ACC 200, ECON 220, 
MATH 160 
 

FIN 310 

Financial Markets and Institutions 

3 credits 

A survey of the fundamental concepts of 
finance, including sources and uses of short-
term and long-term funds. Topics include the 
demand for funds in the business sector, 
sources of capital, risk management, the selec-
tion of alternative investments, and the term 
structure of interest rates. Also included is the 
study of financial institutions, particularly the 
monetary and credit systems of the United 
States. 
Prerequisites: ACC 100, ECON 220 

FIN 320 

Intermediate Topics in Corporate 

Financial Management 

3 credits 

This course builds upon the basics learned in 
Corporate Finance to develop skills inherent 
in the managerial finance function. Using the 
case study method, this course will give stu-
dents a solid background in the long-term fi-
nancial decision-making of the firm, including 
capital investment, particularly with regard to 
capital budgeting, and financing, as it deals 
with the cost of capital and ramifications for 
capital structure. This course will also delve 
into short-term financial decision-making as it 
relates to working capital and current assets 
and liabilities management. Finally, special 
topics in hybrid and derivative securities will 
be explored. 
Prerequisites: ACC 100, ACC 200, ECON 220, 
and FIN 300 
 
 
 
 

 
MANAGEMENT (MGT) 

 

MGT 100 

Fundamentals of Management 

3 credits 

A study of the principles underlying business 
behavior and organizational theory as they 
relate to managerial functions such as plan-
ning, organizing, staffing, directing and con-
trolling business organizations. Also examines 
the contributions made by research in the 
fields of management, decision-making, orga-
nizational effectiveness, and interpersonal re-
lations. Case-study methods and review of 
current literature are integrated. 
 

MGT 230 

Introduction to Sports Management 

3 credits 

This introduction to the professional area of 
athletic administration discusses business 
principles and procedures as they are applied 

within the field of athletics. Examines the 
theories and principles of Sports Management 
as they relate to planning, staffing, organizing 
and controlling within a sports organization. 
Prerequisite: MGT 100 
 
MGT 300 

Organizational Behavior 

3 credits 
The course is designed to provide an under-
standing of the social system in organizations. 
To be studied and understood are the rela-
tionship of individual and group behavior pat-
terns to organizational structure and task re-
quirements, the role of the individual, and the 
human factors confronting the manager labor-
ing to establish the necessary environment 
and motivation for the appropriate function-
ing of the organization. People problems, the 
work environment, and the interaction be-
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tween the two are a major concern of the 
course. 
Prerequisite: MGT 100 or equivalent 
 
MGT 320 

Small Business Management 

3 credits 

This course examines the practices and prob-
lems of starting and operating a small busi-
ness. Topics including capital accumulation, 
the assessment of local markets, site location, 
and decision-making techniques of the small 
business entrepreneur are explored, and the 
role of small business in the United States 
economy is evaluated. Case study and prob-
lem solving techniques are used, as students 
interact with local small business owners to 
analyze real world business conditions. 
Prerequisites: MKT 100, MGT 100, ACC 100 
 

MGT 310 

Human Resource Management 

3 credits 

This course discusses the theory and practice 
of personal management in business and pub-
lic organizations. It emphasizes the formula-
tion and application of personnel policies, 
procedures and practices, particularly con-
cerning employment, wage and salary admin-
istration, training and development, employee 
and labor relations, performance evaluation, 
termination, promotion, compensation, 
pensions and benefits. The finding of the be-
havioral sciences are integrated, especially in 
exploring issues of labor-management interac-
tion and cooperation on mutual issues of or-
ganizational planning, industrial counseling, 
and work performance and compensation. 
Prerequisite: MGT 100 
 
MGT 330 

Facilities/Event Management 

3 credits 

This course examines the history and opera-
tions of sports facilities and sporting events in 
the U.S. and throughout the world. Course 
content includes the study of planning and 
design, services management, marketing and 
public relations, concessions, event and opera-

tions management, maintenance, funding, 
administration, and franchise interaction. 
Formerly 365 
Prerequisites: MKT 100 and MGT 230 
 
MGT 340  

Project and Program Management 

3 credits 
Many good ideas fail because projects are not 
completed on time or fail to produce results. 
Avoiding these traps requires a clear under-
standing of a project’s requirements and ob-
jectives and strong project management. This 
course helps prepare management students 
for the complexity of project and program 
management by providing them with the skills 
they need to properly define a project’s scope, 
adequately plan for resource allocation, build 
and manage the project team, and successfully 
track the progress of the project to a success-
ful completion. 
Prerequisite: MGT 100 
 

INT 410 

International Business 

3 credits 

This course explores the behavioral patterns 
of business activity influenced by national 
borders and different institutional environ-
ments. A comparative study of national envi-
ronments provides a sound basis for discrimi-
natory application of management theory. The 
international monetary systems, regional trade 
groups, home and host country policies in 
trade and international investments are ex-
amined. 
Prerequisites: MGT 100, ACC 100, ECON 200, 
ECON 220, FIN 300 
 
MGT 420 

Business Dimensions of Health Care 

3 credits 

The course focuses on business theory, prin-
ciples and practices as they relate to the ever 
changing health care industry. While there is 
coverage of the functions of management, 
strong emphasis is given to leadership and 
change. Students will also be introduced to 
the economic forces that shape today’s health
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care delivery system. The course provides a 
framework for understanding health care as 
business system. The course also consists of a 
series of application exercises designed to 
equip students with a basic understanding of 
business management practices. Students will 
study budgeting as an essential skill necessary 
for effective management. Business and 
health care leaders may be invited to partici-
pate in lecture discussions to enhance the stu-
dent’s understanding of health related busi-
ness and management practices. 
Prerequisite: Prior clinical experiences in health-
care settings 
 
HCA/CIS 427  

Healthcare Information Systems, 

Management of Data Protection 

and Regulatory Compliance 

3 Credits 

This course is an introduction to the various 
information technology, regulatory and ad-
ministrative aspects of informatics, informa-
tion privacy and security as they pertain to a 
healthcare modern electronic environment. 
An important area of this course covers 
HIPAA, the Healthcare Insurance Portability 
and Accountability Act, and subsequent mod-
ifications introduced by the more recent 
ARRA-HITEC laws. The study and practice 
of electronic health records, important infor-
mation systems in the healthcare industry, is 
taught as part of this course. 
 
MGT 430 

Advanced Sports Management 

3 credits 

In this integrative and comprehensive cap-
stone course the student pursuing an educa-
tion in sports will be expected to bring to-
gether the various aspects of their previous 
education in business and sports management. 
The course will emphasize strategic manage-
ment and competitive planning based upon a 
clear  understanding  of  internal  and external 
environmental factors. Case analysis and de-
velopment of an actual sports organizational 
plan will be given primary emphasis as course 

learning tools. 
Prerequisites: MKT 220, MGT 230, MKT 240, 
MGT 330 
 
MGT 440 

Production and Operation Management 

3 credits 

A study of the production process from pro-
curement and allocation of production factors 
(including raw materials, human resources, 
and machinery and equipment), to obtaining 
of final goods and services. This course em-
phasizes the role of management in utilizing 
planning, organizing, scheduling, and control-
ling techniques to define problems and seek 
optimum solutions. 
Prerequisites: ACC 200, ECON 220, MKT 100, 
MGT 100, FIN 300, MATH 122 or equivalent 
 

MGT 450 
Leadership and Strategy 

3 credits 

Effective leadership is mandatory for trans-
forming a  strategic  vision into reality. In this 
course, students will explore the essential ele-
ments that enable strong leaders to turn strat-
egy into action. Students will practice the 
techniques of strategic planning, and learn to 
harness and apply leadership skills to prevent 
the strategy from being derailed. 
Prerequisites: ACC 200, ECON 220, MKT 100, 
MGT 100, MGT 300, FIN 300, MATH 160 
or equivalent 
 
BUS 490 

Business Policy 

3 credits 

In this integrative course the student has the 
opportunity to bring together prior knowledge 
of the various fields of business. Emphasis is 
on policy-making and implementation, includ-
ing long-range planning efforts, and how the 
firm operates as a whole from within the pa-
rameters of the strategic management process. 
Assessment of the environment, choosing 
from among different strategic alternatives, 
and implementing and then evaluating the 
strategies are major components of the
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course. The case-study method is used exten-
sively. 
Prerequisites: All lower level Business courses 
 

 
 
 

MARKETING (MKT) 

 

MKT 100 

Fundamentals of Marketing 

3 credits 

A survey of the essential marketing theory, 
policies, and practices concerning the perfor-
mance of marketing functions and the institu-
tions involved in the flow of goods and ser-
vices from the producer to the ultimate con-
sumer. Emphasis is on the development of 
the marketing mix for consumer and industri-
al goods, wholesale and retail marketing pat-
terns, and marketing planning and strategy. 
Current practices in product development, 
pricing, promotion, physical logistics and oth-
er marketing characteristics are explored. 
 

MKT 220 

Marketing Communication Strategy 

3 credits 

Covers the theory and management of the 
different elements of the integrated marketing 
communication mix of firms. Includes an in-
troduction to the marketing communication 
process and an overview of customer psy-
chology including models of motivation, per-
suasion, learning, and behavior modification. 
Communication issues relating to band build-
ing and corporate image is discussed. Each of 
the elements of the promotion mix - advertis-
ing, sales, promotion, public relations, person-
al selling, and direct marketing (including 
communications and promotions on the web) 
- are examined. 
Prerequisite: MKT 100 
 

MKT 230  

Sales Management 

3 credits 

This course examines the role of the sales 
manager in the planning, development, im-
plementation, and control of sales force activi-
ties. Selection, training, supervision, and moti-
vation of sales force personnel is examined as 

well as the interaction and coordination of the 
sales function with other organizational func-
tions. 
Prerequisite: MKT 100 
 

MKT 240 

Sports Marketing 

3 credits 

The relevant areas of marketing are applied to 
sport. Special emphasis is placed upon the 
principles, policies, and strategies utilized to 
market the unique product of sport. Course 
attention is paid to numerous topics including 
public attitudes about sports; sports marketing 
research; identification, targeting, and under-
standing of sport customers; and develop-
ment, implementation and control of sports 
marketing programs. 
Prerequisite: MKT 100 
 
MKT 300 

Consumer Behavior 

3 credits 

A study of the actions and decision-making 
process of individuals and organizations in-
volved in discovering, evaluating, acquiring, 
consuming, and disposing of products and 
services. This course applies the concepts, 
principles, and theories from the various so-
cial sciences to the study of how buyers think 
and act. In illustrating the importance of un-
derstanding consumer behavior by business 
managers and public policy makers, special 
emphasis is placed the factors that influence 
consumer buying patterns. 
Prerequisite: MKT 100 or equivalent 
 

MKT 310 

New Product Development 

3 credits 

The ability to develop new and innovative 
products is the lifeblood of any company.
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This course examines the entire process of 
New Product Development including brains-
torming, idea evaluation and screening, busi-
ness analysis, product testing and prototypes, 
test marketing, and commercialization. Addi-
tional focus is placed upon the methods, 
tools, and techniques utilized to carry out the 
steps in the process.  
Prerequisite: MKT 100  
 
MKT 320 

Distribution Management 

3 credits 

Efficient management of the supply and dis-
tribution systems of a firm provides an impor-
tant source of competitive advantage in to-
day’s global marketplace. This course will ex-
amine the topics of logistics management, in-
ventory management, procurement, 
warehousing, physical distribution methods, 
and use of information systems. 
Prerequisite: MKT 100  
 
MKT 410  
Marketing Research  
3 credits  
This course introduces marketing research as 
an important tool of management. The sub-
ject is defined and a number of examples are 
given to illustrate major uses of marketing re-
search (providing a basic understanding of 
what this research can and cannot do). It also 
presents the most important market research 
techniques. A discussion of cases encourages 
the student to think creatively about the appli-
cation of research techniques to marketing 
problems and opportunities.  

Prerequisites: MKT 100, MKT 300, QUAN 341 
(or permission of Department Chair), and 
MATH 160 or equivalent. 
 
MKT 420  
Product Management  
3 credits  
This course examines the role of the product 
manager and product management strategies 
in response to a wide array of uncontrollable 
business environmental factors. Particular fo-
cus is placed upon the product manager’s ef-
fective utilization of the four P’s of the mar-
keting mix to achieve desired goals. This 
course will utilize case analysis as a means of 
sharpening one’s skills in strategy formulation 
and implementation.  
Prerequisites: Senior status and all courses in 
marketing major (except MKT 498), or per-
mission of Department Chair. 
 

MKT 498 

Research in Marketing/Management 

3 credits 

This capstone experience in Market-
ing/Management assesses students' mastery of 
the principle components of the Marketing 
and Management curriculum and the core 
competencies expected of all business profes-
sionals. After an initial group meeting, private 
sessions are held between the student and the 
professors teaching the course. These meet-
ings will permit students to address any gaps 
in their business knowledge and improve their 
quantitative and communication skills. Senior 
status is required for admission to this class. 
Prerequisite: Senior status and all market-
ing/business related courses 
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NURSING AND HEALTH MANAGEMENT PROGRAMS 
  
Felician College is recognized globally as a nursing education leader. The following degree and certif-
icate programs prepare nurses to assume leadership roles within the global society of  professional 
nursing and health care. The nursing programs are fully accredited by the Commission on Collegiate 
Nursing Education and the New Jersey State Board of  Nursing. 
 

• Undergraduate Programs 

Bachelor of Science Degree in Nursing for High School Graduates and Transfer Students 
Accelerated Bachelor’s to BSN Program – Cohort Based 
RN/BSN Fast Track program- Cohort Based 
 

• Graduate Programs 

Master of Science Degree for RNs with a bachelor’s degree 
Adult or Family Nurse Practitioner Track – Online 
Education Track - Hybrid, Cohort based 

Executive Leadership Track - Hybrid, Cohort based 
 

• Certificate Programs 
Post Master’s Certificate in Adult and Family Nurse Practitioner Tracks - Online  
Post Master’s Certificate in Nursing Education 

            Post Masters Certificate in Nursing Executive Leadership 
 
BSN Degree – High School Graduates and Transfer Students 

The Four Year BSN Program provides students with a broad education grounded in the liberal arts, 
sciences, nursing theory and practice. As a nursing major, you will apply your nursing knowledge in a 
variety of laboratory and health care facilities under the guidance of qualified faculty. The curriculum 
culminates with a Clinical Residency in your senior year. Graduates of the program are eligible to 
apply to the State Board of Nursing to take the RN-NCLEX examination and qualify for admission 
to graduate study. 
133 Credits 
 

Accelerated Bachelor’s to BSN Program 

The Bachelor’s to BSN Program is an accelerated full-time nursing program designed for adult stu-
dents who have a bachelor or master’s degree in a discipline other than nursing. Students can com-
plete the six-semester accelerated nursing sequence in 18 months of full time study. Students need-
ing prerequisite courses must satisfy those requirements prior to enrolling in the nursing sequence. 
Graduates of the program are eligible to apply to the State Board of Nursing to take the RN-
NCLEX examination and qualify for admission to graduate study. 
133 credits 
 

Fast Track RN/BSN Program 

Building on your education, Felician offers a program for RN’s seeking to increase their leadership 
role in nursing by earning a BSN Degree. The cohort-based RN-BSN Fast Track is designed for 
working nurses who seek to complete the program in 17-months. This innovative program com-
bines in-class courses with independent study and online course work. You will earn three graduate 
credits and students with a cumulative GPA of 3.000 are automatically accepted into Felician Col-
lege’s MSN program. Graduates of the BSN program qualify for admission to graduate study.  
54 Credits 
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MSN Degree Programs 

For RNs with a BSN Degree who are looking to advance their career, Felician offers three tracks in 
the graduate program: Advanced Practice, Nursing Education, and Executive Leadership. The Adult 
and Family Nurse Practitioner MSN tracks in primary care offer theoretical content online. The 
Education track, cohort-based and taught on-site, prepares nurses for faculty roles in higher educa-
tion, staff development and continuing education, and patient and community education. The Ex-
ecutive Leadership is delivered in hybrid format and prepares nurses for advanced administrative 
and executive leadership positions in healthcare systems. All tracks can be completed in as little as 
two years. 
 
Advanced Practice Nurses are eligible to take the certification examination from the American 
Nurses’ Credentialing Center (ANCC), and apply to the New Jersey State Board of Nursing for cer-
tification as an APN with prescriptive privileges. Nurse Educators are eligible to take the ANCC 
Nursing Professional Development Certification Examination and the National League for Nursing 
Certification in Nurse Educator Examination. Agencies that provide certification in the area of Ex-
ecutive Leadership are the American Nurses Credentialing Center (ANCC) and the American Or-
ganization of Nurse Executives (AONE). Certification is awarded by these organizations after suc-
cessful completion of a national examination and documentation of work in the field of administra-
tion. 
 
Graduates from both program tracks are eligible to apply for admission to doctoral study.  
 

• 43 Credits Adult Nurse Practitioner Track 
• 46 Credits Family Nurse Practitioner Track 
• 42 Credits Nurse Education Track 
• 36 Credits Executive Leadership Track 

 

Certificate Programs 

1) The Online Post Master’s Certificate in Adult or Family Nurse Practitioner Track is for RNs 
with a MSN Degree who want to advance their career in an Advanced Practice role with pre-
scriptive authority. With the guidance of qualified faculty, you select your clinical preceptors and 
clinical practicum site. You can complete the program in 2 years. Program graduates qualify to 
take the national certification exam from the American Nurses’ Credentialing Center (ANCC) 
and apply to the State Board of Nursing for certification as an Advanced Practice Nurse. 
• 28 Credits Post Master’s Certificate Adult Nurse Practitioner 
• 31 Credits Post Master’s Certificate Family Nurse Practitioner 

 
2) A Post Master’s Certificate in Nursing Education is for RNs with a MSN degree who wants to 

specialize in a nurse educator role. Nurse Educators are eligible to take the ANCC Nursing Pro-
fessional Development Certification Examination and the National League for Nursing Certifi-
cation in Nurse Educator Examination. 
• 22 Credits Post Master’s Certificate in Nursing Education  

 
3) The Post Master’s Certificate in Executive Leadership is offered to meet the needs of nurses 

who have an earned Master’s degree and who desire to gain knowledge in nursing administration 
and executive leadership. The coursework within the certificate program will give nurses, cur-
rently in administrative positions or who desire to obtain a nursing executive position, the ad-
vanced knowledge base required. Agencies that provide certification in the area of Executive 
Leadership are the American Nurses Credentialing Center (ANCC) and the American Organiza-
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tion of Nurse Executives (AONE). Certification is awarded by these organizations after success-
ful completion of a national examination and documentation of work in the field of administra-
tion. 
 

• 21 Credits Post Master’s Certificate in Nursing Executive Leadership 
 

Accreditation/Approvals 

New Jersey State Board of Nursing,  
124 Halsey Street, Newark, New Jersey, 07102, Phone (973) 504-6430 – Fax (973) 504-6302 
http://www.state.nj.us/oag/ca/medical/nursing.htm 
 
The Commission on Collegiate Nursing Education  
One Dupont Circle, NW, Suite 530, Washington, DC 20036. Phone (202) 887-6791  
Fax (202) 887-8476  
http://www.aacn.nche.edu/Accreditation/ 
 

Mission 
The Division of Nursing and Health Management, consistent with the mission of Felician College, 
within the framework of Catholic tradition and commitments to Franciscan values, strives to edu-
cate future health care practitioners, leaders and scholars to fulfill their highest potential. Graduates 
are prepared to practice in the evolving global and technologically advanced health care environment 
in order to meet the challenges of the 21st century.  
 
The faculty of the Division of Nursing and Health Management provide opportunities for students 
to learn in an environment that cultivates each student’s individual strengths, is clinically relevant, 
and culturally sensitive. Professional nursing education at Felician College values creativity, scholar-
ship and spirit of inquiry that leads students to desire continued personal growth and commitment 
to the nursing profession. The faculty contributes to the mission through the pursuit of their own 
scholarly endeavors within nursing and health management. 
 
The faculty of the Division of Nursing and Health Management believe that humans are biological, 
social, and spiritual beings who seek to maintain optimal health in today’s dynamic and complex 
world. It is nursing’s contribution as an applied science to collaborate with interdisciplinary profes-
sionals to provide health care consumers with preventative and restorative care that is client-
centered, evidence-based, ethical, safe and quality driven. It is nursing’s contribution as an art to 
provide health care to others that is compassionate, caring, respectful of differences, absent preju-
dice, and aware of each being’s uniqueness.  
 
Division Goals  

• Create a caring environment  
• Respond to the learning needs of a diverse population of students  
• Utilize electronic technology effectively in program delivery  
• Develop students’ critical thinking skills  
• Promote evidence based nursing practice  
• Foster culturally congruent health care  
• Instill in students a desire for life-long learning  
• Integrate academic study and community service  
• Provide health care for vulnerable and underserved client populations  
• Facilitate academic mobility for students  
• Promote global understanding 
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Policies 

Departments in the Division of Nursing and Health Management follow the general College policies 
and regulations listed in this Catalog. However, as a professional program of study, the nursing divi-
sion has established nursing academic policies and regulations consistent with professional standards 
of nursing education and practice. It is the student’s responsibility to know and comply with all cur-
rent academic policies and regulations of the College, Division, and the Department. 
 
Departments in the Division of Nursing and Health Management reserve the right to change, modi-
fy or improve any program requirements or policies at its discretion without prior notice. 
 
Student Handbooks 

The Felician College Student Handbook and the Nursing Student Handbook contains important 
policies related to both the College and the programs of the Nursing Division. Students should have 
a current copy of both handbooks for reference at all times. 
 
New Jersey Board of Nursing Requirement 

The New Jersey State Board of Nursing requires that applicants to the Nursing Program be in-
formed of the following: 
 

13:37-1.8 (h) Before an individual is admitted to a nursing education program, the 
program shall inform the individual that a criminal history background check is a 
prerequisite for licensure as a registered professional nurse or a licensed practice 
nurse. 
 

Nursing Resource and Simulation Center 

As part of the teaching program at Felician College, the Nursing Resource and Simulation Center 
provides a multifaceted center of learning for all nursing students. The Center has a large, state of 
the art simulated hospital clinical setting to intensify the learning experience. The Nursing Resource 
and Simulation Center staff assists students with clinical competencies through the use of SimMan, 
the newest technological patient simulator, which can be programmed to exhibit any medical condi-
tion imaginable displaying all the signs and symptoms of that condition. Individual tutoring and 
workshops further enhance theory comprehension. Hours subject to change. 
 
Professional Behavior Policy 

General Statement: 

The Division of Nursing and Health Management assert that members of the nursing profession 
must adhere to high standards in order to insure quality, safety and maintain the trust of the public 
we serve. The Felician College Community asserts that students must adhere to the Franciscan Values 
of respect, honesty, and integrity to insure high standards in our academic and everyday lives. Facul-
ty and students have a cooperative responsibility to insure that these standards are upheld by every-
one.  

Policy: 

Felician College nursing students shall abide by and be held accountable for maintaining the high 
standards of “professionalism” as determined by personal responsibility, Felician College, and the nurs-
ing profession. Any single student incident or pattern of “unprofessional behavior” across courses may 
be referred to the “Professional Nursing Development Committee” for review and potential disciplinary ac-
tion.
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BACHELOR OF SCIENCE DEGREE IN NURSING PROGRAM 

FOR HIGH SCHOOL GRADUATES AND TRANSFER STUDENTS 

 
Course of Study 

 
The BSN Degree Program is a four-year course of study designed for high school graduates and 
transfer students. The 133-credit curriculum includes 58 of Liberal Arts and 75 of Nursing. The 
theory courses run concurrently with clinical practice experiences to facilitate student’s ability to ap-
ply theory in actual practice settings. The curriculum prepares you to be a competent baccalaureate 
prepared nurse proficient in managing patient care in a variety of health care settings and a leader 
within the nursing profession. The program prepares you for eligibility to take the RN-NCLEX Ex-
amination. A Bachelor of Science Degree in Nursing is awarded upon successful completion of the 
program.  

Admission Requirements (Beginning Spring 2011) 
 

Students seeking admission to Felician College’s Upper Division Nursing Program must meet the 
following requirements upon applying to the program: 
 
A. Nursing Program Admission Requirements 

 

• A completed application to the college. 
• Proof of high school graduation, transcripts, GED/IGCSE or copy of HS diploma. Official 

copies required.  
• 3.0 or higher GPA required. 
• 1000 or higher on the SAT (verbal and math). 
• A grade of C+ or higher in high school laboratory biology and chemistry and two years of 

college preparatory mathematics, including at least one year of Algebra. 
 
B. Pre-Nursing Program Admission Requirements  
 

The Pre-Nursing program is designed for students who do not meet the nursing program admission 
requirements.  
 

• A completed application to the college. 
• Proof of high school graduation, transcripts, GED/IGCSE or copy of HS diploma. Official 

copies required.  
• 2.75 or higher GPA required. 
• 900 or higher on the SAT (verbal and math). 
• A grade of C+ or higher in high school laboratory biology and chemistry and two years of 

college preparatory mathematics, including at least one year of Algebra. 
• All developmental courses must be completed. 

 
C. Nursing Program Admission Requirements for External Transfer Students 
 

• A completed application to the college. 
• Official copies of transcripts from previously attended colleges. 
• C+ or higher in high school or college level laboratory chemistry.  
• C+ or higher in two years of college preparatory math or a college level math course, includ-

ing at least one year of Algebra. 
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• Completion of at least 24 college credits which must include the following pre-requisite 
courses with a 3.0 or higher GPA  

• English I & II                                                    
• Completion of the following pre-requisite science courses with a grade of C+ or 
       higher 

• Anatomy & Physiology I & II 
• Microbiology 

 
D. Nursing Program Admission Requirements for Internal Transfer Students 
 

• A completed application to the college. 
• Official copies of transcripts. 
• C+ or higher in high school or college level laboratory chemistry.  
• C+ or higher in two years of college preparatory math, including at least one year of Algebra 

or a college level math course. 
• Completion of at least 30 college credits which must include the following pre-requisite 

courses with a 3.0 or higher GPA  
• English I & II                                                    
• Life Span Development 
• Statistics 
• Computer Science 

• Completion of the following pre-requisite science courses with a grade of C+ or 
       higher 

• Anatomy & Physiology I & II 
• Microbiology 

 
Internal Transfer Admission Requirements for Students Admitted to Felician College Prior 

to February 2011 (Must be Accepted by January 2012 OR New criteria will apply) 
 

• 3.0 or higher transfer GPA  
• B- in at least 2 lab science courses  

 
* Students who have taken the required science level courses more than seven years prior to the be-
ginning the nursing sequence are required to pass a challenge examination in order to receive college 
credit. An evaluation regarding the transferability of nursing credits is done on a case-by-case basis. 
It is the responsibility of the student to provide the Department Associate Dean a copy of the 
course syllabus. The official transcript must be on file with the Admissions office or the Registrar. 
Students must have received a B or higher in the course they are requesting for transfer credit. The 
Associate Dean shall make the final decision regarding the awarding of transfer credits.  
 
Pre-requisites for Upper Division Clinical Nursing Sequence 
 

Prior to enrolling in courses in the Upper Division Clinical Nursing Sequence (Junior Year), students 
must first satisfy the following requirements.  

• Satisfactory completion of 65 credits of required preclinical coursework as identified by the 
Program in the College Catalog with a cumulative GPA of 2.75 

• A grade of C+ or higher in all nursing and science courses.  
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• A grade of C or higher in all other courses. 
• A passing grade in all  Nursing Mentor Seminars 
• Adherence to a criminal history background check as required by a clinical agency 
• Proof of CPR (either American Heart Association or Red Cross Health Care Provider), Lia-

bility Insurance, and Health Clearance on file with the Clinical Compliance  Coordinator 
 
General Progression Policies: 
 

� A student is only permitted to repeat one freshman or sophomore level nursing courses once 
for a grade less than a C+ or WD prior to enrolling in the Upper Division Clinical Nursing 
Sequence. Students who do not satisfy this requirement are dismissed from the nursing pro-
gram and advised to transfer to another program in the college.  

 
A student is permitted to repeat one science course for a grade less than a C+ prior to enrolling in 
the Upper Division Clinical Nursing Program.  
 

General Admission Policies: 
 

� A student is only permitted to repeat one science course for a grade less than a C+.  
� Students who have taken the required science courses more than seven years prior to begin-

ning the upper division clinical nursing sequence are required to either pass a challenge ex-
amination in order to receive college credit or retake the course/s and achieve a grade of C+ 
or higher.  

� No non-nursing course with less than a C grade will be accepted for transfer credit. 
� An evaluation regarding the transferability of nursing credits is done on a case-by-case basis. 

The official transcript must be on file with the Admissions Office or the Registrar. It is the 
responsibility of the student to provide the Associate Dean of the Program a copy of the 
course syllabus. A grade of C+ or higher is required in the course in which transfer credit is 
being requested. The Associate Dean shall make the final decision regarding the awarding of 
transfer credits.  

 
Degree Requirements 

• Successful completion of 133 credits. 
• Maintenance of a cumulative GPA of 2.75 throughout the program. BSN students must 

maintain a minimum overall cumulative GPA average of  2.75. Students whose overall cu-
mulative averages fall below 2.75 will be placed on academic probation for one semester. 
Failure to raise the cumulative average of 2.75 by the end of that semester shall result in dis-
missal from nursing program. These students are encouraged to enroll in another depart-
ment  within the college. 

• A grade of C+ or higher in all nursing courses. A student is only permitted 1 repetition of 
one nursing course for a grade less than a C+ or WD. Nursing course is defined as either a 
theory or clinical course in either the junior or senior year. A second failure or attempt shall 
result in dismissal from the BSN Program.  

• A grade of C+ in all science courses. 
• A grade of C or higher in all other courses. 
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Program Requirements  
Students are required to follow the policies and professional standards established by the Undergra-
duate Nursing Department. If a student withdraws from the program and is readmitted at a later 
date, the requirements in effect at the time of readmission will apply.  
 
Students must comply with the following requirements: 
 

• Proof of current CPR certification  
• Proof of professional liability/malpractice insurance with a minimum coverage of 

1,000,000/6,000,000  
• Proof of current health clearance issued by the Felician College Wellness Center  
• Adherence to a criminal history background check as required by a clinical agency. The 

agency reserves the right to exclude a student from their site. Such exclusion shall result in 
the student being dismissed from the nursing program.  

• Proof of membership in the National Student Nurses Association (NSNA) and New Jersey 
Nursing Student Association (NJNS).  

• Standardized testing is used throughout the curriculum. Specifics in the use of standardized 
testing are contained within individualized course syllabi.  

• Students are required to pass a comprehensive Exit Exam with a score of 850 or higher.  
• Students are financially responsible for the cost of all computerized testing.  
• Students are required to complete a departmental approved NCLEX Review Course follow-

ing completion of their last semester.  
• Degree requirements must be completed within 7 years from the start of the program. This 

time limit includes leaves-of-absence. Students who do not complete the program require-
ments within this time frame may be required to complete additional coursework.  

• A letter of program completion shall be sent by the Associate Dean of the Program to the 
New Jersey State Board of Nursing at the time the student has completed all program re-
quirements and has submitted proof that they have applied to the Board of Nursing to take 
the NCLEX Examination. 

 
Graduates are strongly encouraged to sit for the State Board of Nursing Registered Nurse licensing 
examination (NCLEX) no later than 6 months after program completion. Graduates who opt to 
take the exam beyond this point need to contact the Division Dean who will recommend remedia-
tion activities prior to processing their NCLEX application. 
 
Academic Probation  
Students are required to maintain a 2.75 cumulative GPA throughout the program. Students whose 
Cumulative GPA falls below 2.75 will be placed on academic probation for one semester. Failure to 
raise the cumulative GPA to a 2.75 by the end of that semester shall result in dismissal from the 
BSN Program without a chance of re-admission. Students dismissed from the program are coun-
seled to enroll in another program at the college where they may be successful.  
 
Advisement  

Upon enrolling, nursing students are assigned a faculty advisor to assist with course selection and 
registration. Every effort will be made to keep the same advisor each semester to promote continui-
ty. Faculty advisors serve as mentors and guides to assist student navigation through the program. 
Students will receive a letter and can look on Web Advisor to determine the name of their faculty 
advisor. It is your responsibility to contact your advisor prior to each registration period and if you
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are experiencing any academic difficulty. Advisors are available during posted office hours or by ap-
pointment.  
 

Clinical Experience  
Students apply their nursing knowledge and skills in a variety of settings including an on-campus 
nursing resource center and a state-of-the-art simulation laboratory. Additionally, students go to a 
variety of health care facilities and clinical settings. All students will have a rotation in an urban un-
derserved area. Students are responsible for providing their own transportation to and from clinical 
agencies. 
 
Clinical sections are assigned by the course coordinator for each course and finalized by the Asso-
ciate Dean. Clinical sections are non-negotiable, because the program will not be able to ac-

commodate individual student requests. Clinical sections may meet during the day, evening or 
weekends, and students should be prepared to attend during these times. Clinical hours may be in 6, 
8 or 12 hour blocks, dependent of the course requirements. 
 
Students practice in a variety of health care settings including acute care agencies and community 
settings. Sites are JCAHO accredited (Joint Commission on the Accreditation of Health Care Organ-
izations). Many of the agencies have received Magnet Status recognition from the American Nurses 
Credentialing Center (ANCC).  
 
Some examples of clinical placements include Saint Barnabas Medical Center, Livingston; Beth Israel 
Medical Center, Newark: Hackensack University Medical Center, Hackensack; St. Joseph’s Hospital 
and Medical Center, Paterson; Newark; Clara Maass Hospital; Bellville; Monmouth Medical Center; 
Long Branch. 
 

Clinical Nursing Residency  
The Clinical Nursing Residency program occurs in the final semester of the senior year. It consists 
of structured learning and clinical experiences with nurse preceptors designed to assist the student in 
the transition to their first professional nursing role. Clinical Nursing Residents work in a health care 
setting and provide care to individuals and groups of patients as a fully integrated member of the 
health care team. Clinical Nursing Residents work one-on-one with a variety of Registered Nurse 
Preceptor in executing the nursing regime under the supervision of nursing faculty. The Residency 
Program bridges the gap between the role of the student nurse transitioning to the role of staff 
nurse. 

Curriculum Plan for Students Beginning Nursing Sequence in Fall 2011 
 

Freshman Year 
 Fall Semester Courses Spring Semester Courses 
FYE 100  Freshman Year Experience  1 ENG 102 Introduction to Literature 3
ENG 101  Writing the College Essay  3 BIO 206 Anatomy and Physiology II 4
BIO 205  Anatomy and Physiology  4 HIST/SOC History or Social Science Elective 3
PSYC 105 Life Span Development 3 MATH 122 Statistics 3
ART ___ Art Elective  3 RELS 100/200 level Religion Elective 3
CIS ___ Computer Inform. Systems Elective 3 NURS 102 Nursing Mentoring Seminar II 0
NURS 101 Nursing Mentoring Seminar I 0

Total Credits 17 Total Credits 16
 
 

(continued on next page) 
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Sophomore Year 
 Fall Semester Courses Spring Semester Courses 
NURS 201 Nursing Mentoring Seminar III 0 NURS 202 Nursing Mentoring Seminar IV 0
NURS 215 Nursing Theory, Role Develop-

ment, and Innovation 
4 NURS 235 Global Issues in Health Care

and Social Policy 
3

NURS 225  Health Literacy and Informatics 3 NURS 245 Geriatrics and Health Care 3
BIO 202  Microbiology  4 NURS 350 Pharmacological Therapeutics 3
CORE 200  Culture and Diversity  3 CORE 250 Applied Ethical Reasoning  3
BIO 307  Pathophysiology  3 RELS 310 Moral and Spiritual Dimensions

of Health Care 
3

Total Credits 17 Total Credits 15
 

Junior Year 
 Fall Semester Courses Spring Semester Courses 
NURS  305    Primary Care: Health Assessment 

Across the Lifespan 
4 NURS  345     Mental Health 3

NURS  306    Primary Care: Health Assessment  
Across the Lifespan Practicum         

2 NURS  346     Mental Health Practicum 2

NURS   325   Fundamentals of Nursing 
Modalities 

3 NURS  355     Care of Healthy Adults and 
Elderly Populations 

4

NURS   326   Fundamentals of Nursing 
Modalities  Practicum 

2 NURS  356     Care of Healthy Adults and 
Elderly Populations Practicum 

3

NURS   335   Patient, Family and Community 
Education 

3 NURS 450      Critique and Evaluation of 
Nursing Research 

3

NURS   302   Nursing Honors Colloquium I 0 NURS 303      Nursing Honors Colloquium II 0
CORE   300   Journey to Selfhood    3

Total Credits 17 Total Credits 15
 

Senior Year 
 Fall Semester Courses Spring Semester Courses 
NURS 415     Care of Childbearing and 

Childrearing Family 
6 NURS  460 Clinical Residency/Capstone 6

NURS  416    Care of Childbearing and 
Childrearing Family Practicum 

2 NURS  380      Ethical/Legal Issues in Healthcare    3

NURS 435     Health Problems of Adult and
Elderly Populations   

4 NURS   485      Public Health and Disaster 
Management 

4

NURS  436    Health Problems of Adult and
Elderly Populations Practicum 

3 NURS  486      Public Health and Disaster 
Management Practicum 

2

NURS  402    Nursing Honors Colloquium III 0 NURS  403      Nursing Honors Colloquium IV 0
MGT 420      Business Dimensions of 

Healthcare  
3 CORE 400       The Franciscan Vision 3

Total Credits 18 Total Credits 18
 

ACCELERATED BACHELOR’S TO BSN 
 
Admission Requirements 
 

• Demonstrated ability to complete an accelerated course of nursing study full-time. 
• Bachelor’s or Master’s degree awarded from a regionally accredited college or university with 

a GPA of 3.0 or higher. 
• A completed application. 
• Submit all official academic transcripts. 
• C+ or higher in required prerequisite courses. 

(continued on next page)
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• Completed statement of career goals. 
• Personal interview may be required. 

 
Prerequisite Courses (Must be completed prior to starting nursing sequence) 
 
Anatomy and Physiology I & II*   8 Credits  
Principles of Chemistry* 4 Credits  
Microbiology* 4 Credits  
Pathophysiology* 3 Credits  
Statistics 3 Credits  
Life Span Development 3 Credits  
Introduction to Information Systems 4 Credits  
Moral and Spiritual Dimensions of Healthcare+ 3 Credits  

Total Credits 32  
   
* Students who have taken the required science level prerequisite courses more than seven years 
prior to the acceptance to the Bachelor to BSN program are required to pass a challenge examina-
tion in order to receive college credit and thereby be admitted to the program. 
 
+Moral and Spiritual Dimensions of Healthcare course may be taken after student has enrolled in the program. 
 

Transfer Credits 
 
An evaluation regarding the transferability of nursing credits is done on a case-by-case basis. It is the 
responsibility of the student to provide the Undergraduate Associate Dean a copy of the syllabus for 
the transfer course. The official transcript must be on file with the Office of Adult & Graduate Ad-
missions or the Registrar. Students must have received a C+ or higher in the prerequisite course they 
are requesting for transfer credit. The Associate Dean shall make the final decision regarding the 
awarding of transfer credits.  
 

Degree Requirements  
 

• Successful completion of 32 credits of prerequisite courses. 

• Successful completion of 72 credits of nursing courses. 
• Maintenance of a cumulative GPA 2.75 throughout the program. 
• A grade of C+ or higher in all nursing courses. The course grade is comprised of academic 

course work and a satisfactory grade in clinical practice. A student is permitted only one re-
petition of one nursing course for a grade less than a C+. 

• A grade of C or higher in all non-nursing courses and a C or higher in all CORE courses. 
 

Clinical Experience 
 
Students apply their nursing knowledge and skills in a variety of settings including an on-campus 
simulated state of the art nursing simulation center and in a variety of community health care agen-
cies. Students are responsible for providing their own transportation to and from clinical agencies. 
Clinical practice will take place at the Newark Beth Israel Medical Center and a variety of community 
settings. 
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For all baccalaureate programs the Program Requirements, Academic Probation, Clinical Residency 
statement and Course Descriptions are the same. 
 
Curriculum Plan: Accelerated Bachelor's to BSN  
 

SESSIONS  COURSES  CREDITS 

Session #1  
12 weeks  

NURS 100: Exploring Professional Nursing 
NURS 240: Health Assessment  
NURS 260: Nutrition and Health Care  

3
6 
2 

Session #2  
12 weeks  

NURS 250: Foundations of Professional Nursing 
NURS 350: Pharmacology  
NURS 450: Nursing Research  

6
3 
3 

Session #3  
12 weeks  

NURS 300: Nursing of Adults I 
NURS 320: Dimensions of Mental  Health  
NURS 380: Ethical/Legal Dimensions  

5
5 
3 

Session #4  
12 weeks  

NURS 360: Nursing for Adults II 
NURS 370: Care of the Childbearing Family  
CORE 400: The Franciscan Vision  

5
5 
3 

Session #5  
12 weeks  

NURS 410: Community Health Nursing 
NURS 420: Care of the Childrearing Family  
NURS 470: Genetics & Health Care  

5
5 
1 

Session #6  
12 weeks  

NURS 440: Leadership in Professional Nursing 
NURS 460: Clinical Nursing Residency  
MGT 420: Business Dimensions of Nursing 

3
6 
3 

 TOTAL CREDITS 72
 

Course Descriptions (new Upper Division Pre-Licensure Program) 

 
The following course descriptions will be in effect for all students who were accepted to Felician 
College in Nursing for the 2011 -2012 academic year 
 

NURS 101, 102, 201, 202 

Nursing Mentoring Seminars 

0 Credits 

The nursing mentoring seminars provide a 
consistent, progressive mentoring experience 
for students in the Baccalaureate Nursing 
Program. Each seminar is grounded in the 
framework of mentoring as a key component 
of successful professional nursing socializa-
tion and development. Core nursing concepts 
will build on this foundation and will be in-
troduced in each seminar including:  
Seminar I:  self-awareness, career choice, 
mentoring relationships 
Seminar II:  academic success strategies, in-
herent nursing values 
Seminar III:  professionalism, critical think-
ing, critical reasoning and critical decision 
making, ethical comportment, quality and 
safety, globalization/cultural competence 

Seminar IV: health and health promotion, 
clinical readiness, nursing leadership.  
 

NURS 215 

Nursing Theory, Role Development 

and Innovation 

4 credits 

This course will explore the history of nurs-
ing. Theories of role development, profes-
sional behaviors and clinical judgment will be 
examined. Students will be introduced to the 
American Association of Colleges of Nursing 
Essentials, New Jersey Board of Nursing 
regulations, Healthy People 2010/2020 Ob-
jectives Quality and Safety Education in Nurs-
ing and Patient Safety. The roles of designer 
of care, provider of care, manager of care, and 
member of the profession will be explored 
within the larger health care system. 
Prerequisite for nursing sequence 
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NURS 225 

Health Literacy and Informatics 

3 credits 

Students will learn the importance of integrat-
ing technology in health care. Informatics, 
telehealth and simulation technology will be 
explored. Students will explore the impor-
tance and consideration of culture,  diversity 
and linguistic issues for health providers. 
Prerequisite for clinical nursing courses 
 
NURS 235 

Global Issues in Health and Social Policy 

3 credits 

This course examines complex issues of glob-
al health. Students discuss the worldwide im-
pact of global health and social policy over the 
past two decades including U.S. Healthy 
People; health disparities within the U.S. and 
globally; United Nations and International 
Council of Nurses initiatives.  
Prerequisite for clinical nursing sequence 
 

NURS 245 

Geriatrics and Health Care 

3 credits 

The concept of healthful aging as well as is-
sues related to chronic illness, frailty and men-
tal health will be examined. Psychosocial, 
economic and public policy perspectives, ad-
vanced illness, palliative and end of life care, 
death and dying, loss, grief and bereavement  
related to the geriatric client will be explored. 
Prerequisite for clinical nursing sequence 
 

NURS 350 

Pharmacological Therapeutics 

3 credits 

This course focuses on the safe administration 
and use of pharmacotherapeutics in current 
nursing practice. It utilizes the nursing process 
and the role of the nurse when caring for pa-
tients receiving drugs. Emphasis is on the im-
portance of the IOM recommendations on 
reducing medication errors, electronic docu-
mentation, and technology for order/entry. 
Prerequisites for clinical nursing sequence 
 

NURS 302, 303, 402, 403 

Nursing Honors Colloquium 

This honors colloquium will allow the honors 
nursing students to work with individual 
faculty mentors to foster professional growth, 
in the areas of leadership, management and 
research.  
Prerequisite: Registered in the Upper Division Course 
Sequence and Acceptance into the nursing honors 
program  
 
NURS 305 

Primary Care:  Health Assessment 

across the Lifespan  

4 credits 

The focus is on Primary Care and Health 
People 2010/2020. Knowledge and skills in 
obtaining a comprehensive health assessment 
will be obtained. Parameters of health; normal 
ranges, and variations are discussed. Healthy 
behaviors in relation to health promotion, 
health maintenance and disease prevention are 
emphasized. 
Prerequisite: Acceptance into Upper Division clinical 
Nursing Sequence 
Co-requisite: NURS 306, 325, 326 
 
NURS 306 

Primary Care:  Health Assessment 

Practicum 

2 credits 

The focus is on the assessment of clients 
across the lifespan through the utilization of 
simulation technology. Clinical experiences 
will include; Community Based Settings, 
Schools, Clinics, underserved population set-
tings, and federally funded Health Clinics. 
Prerequisite: Acceptance into Upper Division clinical 
Nursing Sequence 
Co-requisite: NURS 305, 325, 326 
 

NURS 325 

Fundamentals of Nursing Modalities 

3 credits  
This course provides the foundation for be-
ginning nursing students to learn health care 
skills that are integral to providing safe and 
effective nursing care. Emphasis is placed on 
wellness, physiological, psychological, social,
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cultural and spiritual factors which contribute 
to the well-being of the individual and family 
are integrated throughout the course 
Prerequisite: Acceptance into Upper Division clinical 
Nursing Sequence 
Co-requisite: NURS 326, 305, 306 
 

NURS 326 

Fundamentals of Nursing 

Modalities Practicum 

3 credits  
Clinical experiences occur in a variety of 
health care settings, and will include simula-
tion, lab and clinical practice. Nursing homes, 
assisted living facilities, and hospitals will be 
utilized. 
Prerequisite: Acceptance into Upper Division clinical 
Nursing Sequence 
Co-requisite: NURS 325, 305, 306 
 

NURS 335 

Patient, Family and Community 

Education 

3 credits 

Using Healthy People 2010/2020 objectives, 
students will focus on health problems of un-
derserved populations. Assessment, counsel-
ing and teaching for health promotion and 
behavior change will be discussed. Students 
develop a teaching-learning module for indi-
viduals and groups of clients which includes 
preparation of a teaching presentation, de-
monstrating appropriate presentation skills, 
creating power point, and accessing resource 
information as part of the presentation re-
quirement. 
Prerequisite: Acceptance into Upper Division clinical 
Nursing Sequence 
 

NURS 355 

Care of Healthy Adults and Elderly 

Populations (Adult I) 

4 credits 

This course will assist the student in develop-
ing into the role of the professional nurse as 
an interdisciplinary health team member deli-
vering patient centered care for healthy adult 
and elderly populations. Determinants of 

health behaviors are covered. Principles of 
primary care, health promotion,  disease pre-
vention, cultural and socioeconomic factors, 
and patient safety are integrated in the devel-
opment of evidence-based practice plans of 
care.  
Prerequisite: NURS 305, 306, 325, 326, 335 
Co-requisite: NURS 356 
 
NURS 356 

Care of Healthy Adults and Elderly 

Populations – (Adult I) Practicum 

3 credits 

The nursing process is utilized in caring for 
the adult and elderly client in a variety of set-
tings to ensure safe, evidence based, collabor-
ative nursing care. Simulation and Clinical 
Practice experiences are provided. Workplace, 
community ambulatory and acute care set-
tings, churches, clinical, assisted living set-
tings, physicians’ offices will be used. All stu-
dents will have a rotation in an urban under-
served area.  
Prerequisite: NURS 305, 306, 325, 326, 335 
Co-requisite: NURS 355 
 

NURS 345 

Mental Health 

3 credits  

The focus of this course is on individuals with 
mental health disorders, across the life-span, 
and along the mental health-illness conti-
nuum. The role of the nurse is primary pre-
vention, the nurse/patient relationship, thera-
peutic communication skills, psychobiologic 
treatment strategies, and the roles of the men-
tal health nurse including advocacy are em-
phasized in this course. 
Prerequisite: NURS 305, 306, 325, 326, 335 
Co-requisite: NURS 346 
 

NURS 346 

Mental Health Practicum 

2 credits  

This clinical course provides students with 
experiences to design, provide, manage and 
advocate for the care of individuals with men-
tal health disorders. The role of the nurse and 
the health care team in various treatment set-
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tings across the mental health-illness conti-
nuum will be the focus of practice. Popula-
tions will include children, adolescents, adults 
and older adults. 
Prerequisite: NURS 305, 306, 325, 326, 335 
Co-requisite: NURS 345 
 
NURS 380 

Ethical/Legal Issues in Health Care 

3 credits 

This course explores the relationship between 
ethical and legal aspects of nursing within the 
larger health care system. Students discuss 
cultural, social, ethical, psychosocial, and legal 
aspects of complex health issues and the ef-
fects on individuals, families, and society as 
well as interdisciplinary team members. Em-
phasis is on core nursing values, ethical com-
portment and an objective approach to ethical 
decision making. 
Prerequisite: Acceptance into Upper Division clinical 
Nursing Sequence 
 

NURS 415 

Care of Childbearing and 

Childrearing Family 

6 credits 

This course uses Family Systems Theory as 
a framework for the health care needs of the 
childbearing/childrearing family including ge-
netics, developmental physiological, nutrition-
al and economic factors. Emphasis on main-
tenance and promotion of health. Primary 
care, acute care and chronic issues will be ex-
plored. Disease prevention and the assess-
ment and management of disorders including 
learning issues will be examined, 
Prerequisite: NURS 355, 356, 345, 346 
Co-requisite: NURS 416 
 

NURS 416 

Care of Childbearing and 

Childrearing Family – Practicum 

2 credits 

Simulation, lab, community and hospital clini-
cal practice experiences with women's health, 
maternity, and pediatric clients and families 
will be provided. All students will have a rota-
tion in an urban underserved area. 

Prerequisite: NURS 355, 356, 345, 346 
Co-requisite: NURS 415 
 

NURS 435 

Health Problems of Adult and 

Elderly Populations (Adult II) 

4 credits 

This course is designed to further develop the 
student’s understanding of illness conditions 
requiring acute, restorative, chronic, emergen-
cy, trauma and critical care. Understanding 
nutritional needs and relapse factors in the 
continuum of care. Application of nursing 
intervention strategies and diagnostic reason-
ing skills will be emphasized. 
Prerequisite: NURS 355, 356, 345, 346 
Co-requisite: NURS 436 
 
NURS 436 

Health Problems of Adult and Elderly 

Populations – (Adult II) Practicum 

3 Credits 

The nursing process is utilized in caring for 
the adult and elderly client with health prob-
lems in a variety of settings to ensure safe, 
comprehensive and collaborative nursing care. 
Students continue to develop the knowledge 
and skills to deliver evidence based, patient 
centered care. Application of strategies for 
high risk populations is emphasized. Simula-
tion and Clinical Practice experiences are pro-
vided in a variety of settings. All students will 
have a rotation in an urban underserved area.  
Prerequisite: NURS 355, 356, 345, 346 
Co-requisite: NURS 435 
 

NURS 450 

Critique and Evaluation of 

Nursing Research 

3 credits  

Students learn to utilize research methods and 
evidenced based practice in caring for patient 
populations. The course emphasizes compe-
tences need to evaluate nursing research find-
ings for their validity and applicability to evi-
dence-based practice.  
Prerequisite: Acceptance into Upper Division 
Clinical Nursing Sequence, MATH 122 
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NURS 460 

Clinical Residency/Capstone 

6 credits  

The clinical residency program consists of a 
series of structured learning and work expe-
riences with nurse experts designed to assist 
senior level nursing students in their transition 
to their first professional nursing role. Clinical 
Residents work in structured health care set-
ting with multiple nurse preceptor and are 
assigned to deliver care to a group of patients 
as a fully integrated member of the health care 
team. Weekly case conferences focus on top-
ics such as prioritization, time management 
delegation, clinical emergencies, and organiza-
tion of work, documentation, physician nurse 
communication, and problem solving.  
Prerequisite: NURS 435, 436, 415, 416 
Co-requisite: NURS 485, 486, 380 
 
NURS 485 

Public Health and Disaster Management 

4 credits 

This course focuses on population focused 
cared in the prevention of disease and disabil- 

ity; health promotion and health protection of 
populations. Students will experience nursing 
care at primary and specialty offices, hospitals, 
community settings, home care, Red Cross 
training, Environmental and occupational 
health. They will have the opportunity to do a 
community health analysis and nutritional 
needs and resources. Emergency preparation 
and the role of the response team will also be 
explored.  
Prerequisite: NURS 435, 436, 415, 416 
Co-requisite: NURS 380, 486 
 

NURS 486 

Public Health and Disaster 

Management – Practicum 

2 credits 

The multi-faceted roles of community/public 
health nurses are explored through various 
clinical experiences provided in primary clin-
ics, specialty settings, and home care/hospice 
which include rotations with vulnerable popu-
lations in underserved areas and diverse ethnic 
populations across the life span. 
Prerequisite: NURS 435, 436, 415, 416 
Co-requisite: NURS 380, 485 
 

Course Descriptions (Traditional Pre-Licensure BSN Program) 
 
All students who began NURS 100 prior to Fall 2011; the following course descriptions will be in 
effect until May 2014 (please refer to previous catalogue 2010 – 2011 for course sequencing) 
 
NURS 100 

Exploring Professional Nursing 

3 credits 

This course introduces the beginning nursing 
student to the role of the  professional nurse. 
An overview of the nursing profession’s his-
torical development, evolution of the health 
care system, and the legal and ethical prin-
ciples that direct professional nursing practice 
are discussed. The student will be introduced 
to the nursing process and the importance of 
meeting the individual's needs for health 
maintenance, health promotion and disease 
prevention. In this course the student will ex-
plore professional concepts and strategies that 
influence self-awareness, critical thinking, mo-

tivation, and cultural competence. Selected 
philosophies and psychosocial concepts are 
also explored. Students will also be exposed to 
the importance of lifelong learning. Limited to 
BSN and Nursing Pathway students 
 

NURS 240 

Health Assessment  

6 credits (4 hrs. lecture, 6 hrs. lab/clinical) 

This course will assist the student in develop-
ing knowledge and skills in obtaining and do-
cumenting a comprehensive health assess-
ment, including the physical, psychological, 
social, and environmental aspects of health. 
Students will have the opportunity to assess 
the adult client utilizing simulated technology 
including SimMan and in the actual health
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care setting. Cultural differences are explored 
in relationship to health assessment, promo-
tion and disease prevention.  
Prerequisite: NURS 100, BIO 205, BIO 206 
 
NURS 250 

Foundations of Professional Nursing 

6 credits: (4 hrs. lecture, 6 hrs. lab/clinical) 

This course introduces beginning nursing stu-
dent to health care skills that are integral to 
providing safe and effective nursing care. 
Through the use of audiovisuals, interactive 
video, demonstration and practice, students 
will learn to apply the nursing skills necessary 
to safely and effectively implement care for 
adult clients. During this course, the student 
has the opportunity to engage in hands-on 
learning in the nursing resource center, allow-
ing them to practice both technical and critical 
thinking skills with guidance and assistance of 
faculty and staff. Clinical experiences occur in 
a variety of health care settings. 
Prerequisite: NURS 240 
Co-requisite:  NURS 350 
 
NURS 260 

Nutrition and Health Care 

2 credits 

This course covers the basic principles of nu-
trition including the cultural and economic 
effects of nutrition in preventing disease and 
promoting and restoring health. Emphasis is 
placed on the influence of nutrition on health 
throughout the life cycle and as a result of pe-
riods of increased stress and altered states of 
health. Therapeutic diets will also be dis-
cussed.  
 
NURS 300 

Nursing of Adults I 

5 credits (3 hrs. lecture and 6 hrs. clinical) 

This course will assist the student in develop-
ing into the role of the professional nurse, as 
it applies to nursing care of the adult/geriatric 
client with acute and/or chronic illness. Prin-
ciples of teaching/learning, health promotion, 
disease prevention, patient safety, economic, 
social and cultural beliefs are integrated in the 
development of evidence based practice plans 

of care. The nursing process is utilized in car-
ing for the adult client in a variety of settings 
to ensure safe, comprehensive and collabora-
tive nursing care. 
Prerequisites: NURS 250, NURS 260, NURS 
350, BIO 307 
Co-requisites: NURS 320, NURS 450  
 

NURS 320 

Dimensions of Mental Health 

5 credits (3 hrs. lecture and 6 hrs. clinical) 

This course will present the theories and prin-
ciples underlying nursing care of patients with 
alterations in mental health. Students conduct 
psychosocial assessments, develop an evi-
dence-based nursing plan of care, develop a 
higher level of skill in therapeutic communica-
tion, intervention strategies, and evaluate 
achievement of outcomes for individuals, 
families, and groups across the lifespan. Pri-
mary prevention, crisis intervention, and fami-
ly and community concerns related to sub-
stance abuse, the dual-diagnosis patient, do-
mestic violence and other mental illness will 
be discussed. Students examine systems in 
which mental health care is provided and the 
availability of relevant resources. Ethical and 
legal are integrated throughout the course. 
Clinical experiences will take place in a variety 
of inpatient and community settings. 
Prerequisites: NURS 260, NURS 250, NURS 
350 
Co-requisite:  NURS 300 
 

NURS 350 

Pharmacology 

3 credits 

This course is designed to present the know-
ledge of pharmacology as utilized in current 
nursing practice. The content focuses on the 
pharmacologic classifications of drugs, their 
physiologic impact, monitoring for therapeu-
tic responses, side effects, adverse reactions, 
drug interactions, toxicity, patient-teaching 
responsibilities and nursing implications. Em-
phasis is placed on utilizing the nursing 
process and the role of the nurse when caring 
for patients receiving drugs. Stu-
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dents will understand the importance of the 
IOM recommendations on reducing medica-
tion errors 
Prerequisites: NURS 240, BIO 202, BIO 307, 
CHEM 105 
Co-requisites:  NURS 250, NURS 260 
 

NURS 360 

Nursing of Adults II 

5 credits (3 hrs. lecture and 6 hrs. clinical) 

This course is designed to further develop the 
student's ability to critically think as it applies 
to nursing care of the adult/geriatric client 
with acute and/or chronic illness. Principles 
of teaching/learning, health promotion, diag-
nosis, disease prevention, economic, social 
and cultural beliefs are integrated in the de-
velopment of evidence based practice plans of 
care. The nursing process is utilized in caring 
for the adult client in a variety of settings to 
ensure safe, comprehensive, and collaborative 
nursing care. 
Prerequisites: NURS 300, NURS 320, NURS 
450  
Co-requisites: NURS 370, NURS 380 
 
NURS 370 

Care of the Childbearing Family 

5 credits (3 hrs. lecture and 6 hrs. clinical) 

The primary focus of this course will be on 
the nursing care of the childbearing client in 
the framework of the developing family. 
Course content will include the factors that 
influence conception, growth, and develop-
ment of the fetus, pregnancy and birth, and a 
variety of women's reproductive health issues 
from menarche to menopause. Students will 
also be exposed commonly occurring male 
reproductive health issues. Students will dis-
cuss the effects that culture, society, technolo-
gy, public policy, and economics have on 
childbearing and reproductive health of wom-
en and families. Students will examine the 
availability of relevant community resources 
to the childbearing family, and the ethical and 
legal concerns associated with childbearing. 
High-risk situations and issues related to 
childbearing related to pregnancy and birth 

are addressed. 
Prerequisites: NURS 300, NURS 320, NURS 
450  
Co-requisites:  NURS 360, NURS 380  
 
NURS 380 

Ethical/Legal Dimensions of Nursing 

3 credits 

The student examines personal and profes-
sional values, in relation to ethical and legal 
issues, occurring in the practice of profession-
al nursing. Using legal concepts and profes-
sional ethical codes, the student will build 
upon knowledge from previous courses to 
explore the ethical and legal problems en-
countered in nursing care throughout the li-
fespan. Sociocultural influences on ethical and 
legal concepts are explored. 
Prerequisites: NURS 300, NURS 320, NURS 
450 
Co-requisites: NURS 370, NURS 360: Nursing 
of Adults II 
 
NURS 410 

Community Health Nursing  

5 credits (3 hrs. theory, 6 hrs. clinical) 

The focus of this course is community health 
nursing with a transcultural nursing frame-
work. Community health is viewed from the 
perspective of the community as client, and 
the student examines problems of health dis-
parities and other factors affecting popula-
tions at risk. Clinical experiences are provided 
within a variety of settings reflecting the mul-
tifaceted role of the community health nurse. 
Prerequisites: NURS 360, NURS 370, NURS 
380 
Co-requisite:  NURS 420 
 
NURS 420 

Care of the Childrearing Family 

5 credits (3 hrs. theory, 6 hrs. clinical) 

This course focuses on the unique health and 
developmental needs of infants, children and 
adolescents. Students will develop an evi-
dence-based nursing plan of care, emphasiz-
ing family-centered care that incorporates 
screening, teaching, health promotion, pre-
vention and counseling. The student will use
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the nursing process and evidence-based prac-
tice to provide comprehensive health care to 
children in acute care and community settings. 
Additional observational opportunities in well 
baby clinics, day care centers and other com-
munity-based agencies for childrearing fami-
lies are accessed to enhance student learning 
experiences. 
Prerequisites: NURS 360, NURS 370, NURS 
380  
Co-requisite:  NURS 430  
 
NURS 440  

Leadership in Professional Nursing 

3 credits 

This course provides the core foundation in 
preparing the professional nurse to function 
in a leadership and/or management role. The 
student will develop an understanding of lea-
dership theories and management styles, dele-
gation, networking, conflict resolution, infor-
mation management recruitment and reten-
tion as they relate to the role of the nurse 
leader/manager in the health care delivery sys-
tem. Concepts include organizational struc-
ture, change theory, staff motivation, manag-
ing quality and performance, workplace diver-
sity, legal and political influences, budgeting 
and resource allocation, and health care deli-
very systems. The importance of the nurse 
leader as a member of the interdisciplinary 
health care team is also highlighted. 
Prerequisites: NURS 410, NURS 420 
Co-requisites: NURS 460, NURS 470 
 
NURS 450 

Nursing Research 

3 credits 

This course focuses on the professional nurse 
as a research consumer. Students are intro-
duced to the research process with emphasis 
placed on the development of critical apprais-
al skills. Such skills are used to evaluate nurs-

ing research findings for their validity and ap-
plicability to practice. 
Prerequisites/Co-requisites: PSYC 305 or MATH 122 
NURS 460 

Clinical Residency 

6 credits (15 weekly clinical hrs. 

+ 1 hr. seminar) 

The clinical residency program consists of a 
series of structured learning and work expe-
riences with nurse experts designed to assist 
senior level nursing students in their transition 
to their first professional nursing role. Clinical 
Residents work in structured health care set-
ting and provide care to individual groups of 
patients as a fully integrated member of the 
health care team. Clinical Nurse Residents 
work one-on-one with a Registered Nurse 
Preceptor in executing the nursing regime. 
Weekly case conferences focus on topics such 
as prioritization, time management delegation, 
clinical  emergencies,  organization  of   work, 
documentation, physician nurse communica-
tion, and problem solving. Health care experts 
may be invited to participate in care confe-
rences to enhance the discussion of patient 
outcomes. 
 

NURS 470 

Genetics in Healthcare 

1 credit 

This course will introduce the fundamental 
principles of medical genetics, DNA analysis, 
and the importance of genetic knowledge in 
the context of modern healthcare. Major top-
ics include simple inheritance patterns, DNA 
replication and analysis, regulatory mechan-
isms, and genetic engineering. Emphasis will 
be placed viewing human genetics from a ho-
listic perspective with consideration of the 
roles multidisciplinary team members play in 
this area. 
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FAST TRACK RN/BSN PROGRAM 
 

Course of Study 
The Fast Track RN/BSN program provides a course of study specifically designed for the working 
RN. Based on the principles of adult learning theory, and an emphasis on expanding professional 
knowledge, the program prepares RNs for leadership roles in patient care and management. A 
course in Business in which you will develop a business plan, and a computer course in HIPPA Se-
curity Requirements are but a few of the new and exciting courses in this curriculum. The program is 
120 credits, 60 of nursing and 60 of liberal arts, which includes a three credit graduate nursing 
course. A Bachelor of Science Degree in Nursing is awarded upon successful completion of the pro-
gram. Cohort program is offered on campus and in various off-campus locations throughout the 
state. 
 

• RN/BSN Fast Track Program: 17 months in length with classes held one full day a week 
(cohort based). 

Admission Requirements 
 

• A completed application 
• Graduation from a nursing program duly accredited by a national accrediting agency ap-

proved by the Board of Nursing 
• Licensure as a Registered Professional Nurse in New Jersey 
• Submission of two professional and/or academic references 
• Submission of all official academic transcripts 
• Completion of 33 credits of liberal arts or science courses at an accredited institution with a 

grade of “C” or better 
Transfer Credit 

 

• If you have completed more than 33 credits in liberal arts courses before enrolling at Felician 
College, the Department Chairperson will evaluate these credits for transfer into the 
RN/BSN program. 

• If you have taken baccalaureate nursing credits at another accredited college or university, 
the Department Chairperson will evaluate these credits for transfer into the RN/BSN pro-
gram. 

Degree Requirements 
 

• Successful completion of 120 credits, including transfer credits 
• Maintenance of a cumulative GPA of 2.500 throughout the program 
• A grade of “C+” or better in all nursing courses 
• A grade of “C” or better in all non-nursing courses. 

 

Program Requirements 
 

• Proof of current licensure as a Registered Professional Nurse in New Jersey 
• Proof of current CPR certification 
• Proof of professional liability/malpractice insurance with a minimum coverage of 

1,000,000/6,000,000 
• Proof of current health clearance issued by the Felician College Wellness Center 
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• Adherence to a criminal history background check as required by the clinical agency. The 
Agency reserves the right to exclude a student from their site. Such exclusion shall result in a 
dismissal from the nursing program. 

 
Academic Policies 
 

• If a student receives less than a C+ in a nursing course, only one repetition of this course is 
permitted. 

• Degree requirements must be completed within 7 years from the start of the program. This 
time limit includes leaves-of-absence. Students who do not complete the program require-
ments within this time frame may be required to complete additional coursework. 

• There is a residency requirement that the last 30 credits of the BSN degree must be earned at 
Felician College. 

• Attendance Policy: A maximum of 2 absences is permitted in any course in the Fast Track 
RN/BSN Program. A student with more than two absences in any course must withdraw 
from that course. 
 

Curriculum Plan: RN/BSN Fast Track Program * 
(One full day per week) 

SESSIONS COURSES  CREDITS
Session #1 

8 weeks 
NURS 330 

CIS 317 
Dimensions of Baccalaureate Nursing 
Computer Informatics, Privacy, and Security for Health 
Care Professionals 

3 
3 

Session #2     
 8 weeks 

NURS 408 
BIO 307:  

Health Promotion 
Pathophysiology 

3 
3 

Session #3 
8 weeks 

NURS 340 
MGT 420 

Health Appraisal 
Business Dimensions of Health Care 

3 
3 

Session #4 
8 weeks 

NURS 385 
MATH 122 

Health Care Policy and Politics 
Statistics 

3 
3 

Session #5 
8 weeks 

NURS 450 
CORE 250 

Nursing Research 
Applied Ethical Reasoning 

3 
3 

Session #6 
8 weeks 

NURS 411 
RELS 310 

Population Focused Health Care 
Moral and Spiritual Dimensions  Health Care 

3 
3 

Session #7 
8 weeks 

NURS 425 
NURS 499 

Leadership and Management  
Nursing Capstone   

5 
1 

Session #8 
8 weeks 

CORE 300 
HIST 340 

Journey to Selfhood 
History of Aging   

3 
3 

Session #9 
8 weeks 

NURS 501 
CORE 400 

Advanced Business Dimensions of Health Care 
Franciscan Vision   

3 
3 

 
* The order in which the courses are offered is subject to change 
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Course Descriptions 
 

NURS 330  

Dimensions of Baccalaureate Nursing  

3 credits 

This course provides the foundation for pro-
fessional nursing practice by introducing 
learners to the history, theory, concepts, and 
processes essential to the development of pro-
fessional behaviors. Selected philosophies and 
theories of nursing are introduced and dis-
cussed. Socialization into the professional role 
is studied and selected psychosocial concepts 
are discussed within a self-care framework.  
 

NURS 340  

Health Appraisal   

3 credits 

This course is designed to refine the student’s 
knowledge and skills in obtaining and record-
ing a systematic health assessment on individ-
uals throughout the life span. The course in-
volves the synthesis of nursing, biological, 
psychological, sociological and cultural know-
ledge and theories as they apply to findings 
obtained in the comprehensive health  
Prerequisite or Co-requisite: BIO 307 
 
NURS 385 

Health Care Policy and Politics 

3 credits 

This course offers an introduction to policy 
and politics in nursing and health care. A his-
torical perspective will be offered as will an 
overview of health care delivery and financ-
ing. Emphasis will be placed on the role of 
the nurse in the process of analyzing, develop-
ing, and evaluating health policies and their 
effect on health disparities among popula-
tions. 
 
NURS 408 

Health Promotion 

3 credits  

Major theories and principles of education for 
clients and healthcare professionals are ex-
plored within this course. Principles of teach-
ing/learning along with interventions and 

strategies for health education are identified 
and practiced. Formation of a teaching phi-
losophy is developed by incorporating values, 
self-analysis, and professional growth. Regis-
tered professional nurse students develop 
health presentations for selected populations 
using educational technology. Creation of a 
teaching portfolio is explored. Understanding 
culture and lifespan issues in relationship to 
health promotion, education, and mainten-
ance are also explored. 
 

NURS 411 

Population Focused Health Care 

5 credits 

The focus of this course is community health 
nursing with a transcultural nursing frame-
work. Community health is viewed from the 
perspective of the community as client, and 
the student examines problems of health dis-
parities and other factors affecting popula-
tions at risk. Clinical experiences are provided 
within a variety of settings reflecting the mul-
tifaceted role of the community health nurse 
Prerequisite: NURS 340  
 

NURS 425 

Nursing Leadership and Management 

5 credits 

Through the use of an interdisciplinary model, 
this course provides a theoretical knowledge 
base for preparing an individual to function in 
a leadership role and/or management role. 
The student gains a basic understanding of 
organizational theory and behavior, role 
theory, and management models which are 
integral to professional practice. Emphasis is 
placed on decision making strategies and the 
application of power and influence as critical 
processes underlying leadership strategies. A 
clinical practicum is used to analyze leader-
ship/management theories and aid the stu-
dent in developing the knowledge and skills 
for effective leadership and management. 
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NURS 450 

Nursing Research 

3 credits  

This course focuses on the professional nurse 
as research consumer. Students are introduced 
to the research process with emphasis placed 
on the development of the critical appraisal 
skill used to evaluate nursing research findings 
for their validity and applicability to practice. 
Prerequisite: MATH 122 
 

NURS 499 

Nursing Capstone  

1 credit 

This course is a study of a phenomenon, is-
sue, or problem of concern to nursing. It faci-
litates the learner’s development of critical 
thinking skills. The learner’s self-directed pur-
suit is mentored by a faculty member. The 
course culminates in a scholarly paper. 
Prerequisite or Co-requisite: NURS 450, NURS 
425 
 

NURS/BUS 501 

Advanced Business Dimensions 

of Health Care  

3 credits 

This course focuses on the application of 
business and management practices in a varie-
ty of health care settings. The student incor-
porates graduate level management concepts 
in executing a mid-level or senior manage-
ment administrative role. Financial aspects are 
also emphasized. Opportunities are provided 
to work in groups to critique various man-
agement models within health care settings 
identified by the student. Students are encour-
aged to incorporate research findings from 
professional organizations such as the Ameri-
can Nurses’ Credentialing Center project on 
magnet hospitals and other best practice set-
tings. The course culminates with the student 
developing a business plan for a specific 
health care setting.  

TEACHER EDUCATION PROGRAMS 
  
Felician College offers state-approved programs in teacher education: Elementary Education (K-5), 
Elementary Education (K-5)/Early Childhood (P-3), Elementary Education (K-5)/Subject Matter 
Specialization (5-8), Elementary Education (K-5)/Student with Disabilities (Special Education) and 
Secondary (K-12). 
 
The Teacher Education programs are designed to develop in the student those personal, intellectual 
and professional qualities that are requisite to excellence in the teaching profession. A weekly one-
hour education seminar is conducted to promote an understanding of  the responsibilities of  the 
classroom teacher, observation and recording techniques valuable to the teacher, the organizational 
structure of  school systems, planning strategies, and major educational issues. 
 
Throughout four academic years, the specialized professional areas of  the curriculum focus on the 
child-oriented nature of  elementary and special education. To relate theory to practice and to deepen 
the understanding of  how children grow and learn, a sequence of  carefully planned and directed 
professional laboratory experiences is provided beginning with the spring semester of  the freshman 
year. The continuum of  supervised field experiences culminates with an upper level junior field ex-
perience, senior field experience, and student-teaching in the second half  of  senior year. 
 

Division of Teacher Education Mission Statement 
 

The Division of Teacher Education at Felician College, in accordance with the Franciscan tradition, 
fosters competent, caring, and compassionate educators to serve a diverse population by promoting 
a collaborative spirit, encouraging self-reflection, and emphasizing life-long learning. 
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The Division of Education strives to prepare teachers who: 
 

• Know and understand the New Jersey Professional Teaching Standards; 
• Value and are committed to the tenets of these standards; and 
• Actively engage in applying the intent of the standards within their learning communities. 

 
Programs 

 

Felician College offers state approved programs in Teacher Education: 
 

• Elementary Education (K-5) 
• Elementary Education (K-5) and Preschool-Grade Three Endorsement (P-3) 
• Elementary Education  (K-5) and Subject Matter Specialization Endorsement  (5-8) in the 

following content areas: Language Arts/Literacy, Mathematics, Social Studies, and Science 
• Elementary Education (K-5) and Teacher of Students with Disabilities Endorsement 
• Teacher of Mathematics (K-12) 
• Teacher of  Art (K-12) 
• Teacher of Biology (K-12) 
• Teacher of Earth Science (K-12) 
• Teacher of Language Arts/Literacy (K-12) 
• Teacher of Social Studies (K-12) 
• Teacher of Music (K-12) 

Degree Requirements 4 
 

Candidates for the Bachelor of Arts degree with a major in Elementary Education (K-5), Elementary 
Education and Early Childhood (P-3), Elementary Education and Content Area Specialization (5-8), 
Elementary Education and Teacher of Students with Disabilities  (Special Education) and Mathe-
matics (K-12), Art (K-12), Biology (K-12), Earth Science (K-12), Language Arts/Literacy (K-12), 
and Social Studies (K-12) and Music (K-12) must: 
  

1. Satisfy all College entrance requirements. 
2. Complete a program of 128-130 semester hours which includes courses in: 

General Education 
Elementary Education/Subject Matter Specialization (Middle School) 
Secondary Education 
Elementary Education/Early Childhood 
Elementary Education/Student with Disabilities (Special Education) 
Arts and Sciences 

3. Maintain at least a 2.750 cumulative GPA throughout the program. A minimum grade of 
“C” is required in all academic and professional courses. Courses graded “C-,” “D” or “F” 
must be repeated. 

4. Receive a grade of “B” or better in the Field and Seminar Courses, excluding Freshman Field 
and Seminar (fall semester) and Student Teaching/Seminar .  

                                                   
4 Please remember that program requirements are subject to change according to the guidelines and code changes set 
   forth by the State of New Jersey’s Department of Education. 
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Division of Teacher Education Program Admissions Policy (For all undergraduate Teacher 
Education Programs) 

 
1. Satisfy all College entrance requirements. 
2. Successfully complete and pass ENG 001-Developmental Writing I and ENG 002-

Developmental Writing II or equivalent coursework from a credited institution/s of higher 
education. 

3. Meet the minimum cumulative GPA of 2.75. This applies to all transfer students within Feli-
cian College  (internal) and credited institution/s of higher education (external). 

4. The Bachelor of Arts in Education for the Working Adults age requirement : 22 years of age 
or older. 

5. Off-Campus Community College Felician College cohort candidates must have an earned 
Associates Degree or equivalent. A grade of “C” or better in general education college-level 
courses is required for teacher education transfer credit. A grade of “B” or better in educa-
tion and professional related course is required for teacher education program transfer cre-
dit. 

6. A personal statement, interview or recommendation letters may be required. 
7. Effective fall 2011, all newly enrolled students are required to successfully pass the Praxis 1 

examination before submitting a formal application for admission to the Teacher Education 
program. 

 

Dismissal and Probationary Policies 
 

If a student’s cumulative GPA falls below 2.750, but remains above a 2.500, he/she will be 
placed on probation for one semester. If a student does not obtain a 2.750 cum in the succeed-
ing semester, the student will be dismissed from the program. A student who is dismissed from 
the program may reapply for readmission after one year; however, the student must have a cum 
GPA of 2.750 to be considered. The student must contact either the TED Division Dean or 
TED Associate Dean to declare his/her intent. A student who is readmitted to the program 
must maintain a minimum 2.750 cum GPA for each subsequent semester after readmission. 
Failure to maintain a 2.750 cum GPA will result in dismissal from the program. The student will 
not be permitted to reapply to the TED program. 
 

Dismissal Policy Without Probation 
If a student’s cumulative GPA falls below a 2.500, he/she will be dismissed from the program. 
The student will not be given probationary status. A student who wishes to reapply to the teacher 
education program must wait a full academic year before seeking readmission.  
 
Division of Teacher Education Program Policies 
 
1. Students taking Developmental English (ENG 001,002) will not be permitted to take Educa-

tion courses until these courses are successfully completed.* Students must complete ANY 
developmental coursework (ENG 001, ENG 002, MATH 001, MATH 002) by the time they 
complete 30 college level credits. Students who transfer in more than 30 credits and who are 
in need of remedial work must complete developmental coursework within one year. Stu-
dents cannot take any course 300 level or above until all developmental coursework is com-
pleted. 
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*Prospective teacher education students may be permitted to take EDU 100 Freshman Field 
Experience and Seminar at the discretion of the Division Dean and/or the Associate Dean 
for Students. 

 
2. Students who have not formally declared Education as a co-major may take a maximum of 6 

professional related elective credits in Education. They are limited to 100 and 200 level 
courses only. Students who have completed the maximum 6 professional related elective 
credits in Education and wish to continue taking education courses must formally declare 
Education as their major. Registration for a field experience and seminar course will be re-
quired to continue in the program. Prospective Teacher Education students must contact the 
Associate Dean for Students for program advisement and an assigned TED faculty advisor. 
Students must have a cum GPA of 2.750 to be eligible for admission into the Teacher Edu-
cation program. 

 
3. Students who have applied and have not been accepted to the Teacher Education Program 

may take 100 or 200 level courses with the permission of the Division Dean and/or the As-
sociate Dean for Students. At the conclusion of the trial semester, the students’ academic 
progress will be reviewed for acceptance and/or enrollment in the teacher education pro-
gram. 

 
4. Transfer students only (second semester sophomores and first semester juniors) are permit-

ted to take EDU 115 (Transition into Teaching). Bachelor of Arts in Education for Working 
Adult and all education cohort major students  are required to register for EDU 115, Transi-
tion into Teaching. Registration for this course is at the discretion of the Division Dean 
and/or the Associate Dean for Students. 

 
5. Complete a minimum of 30 volunteer hours of supervised contact with children in a variety 

of learning situations, by the end of the sophomore year. Transition EDU 115 Transfer stu-
dents may have an additional semester to meet this requirement. The following activities are 
acceptable: 

 

• Teaching religion class 
• Teaching arts and crafts or sports as recreational centers 
• Being a teacher’s aide in a summer school program or after school program 
• Assisting with Girl/Boy Scout groups 
• Assisting with Head Start groups, day nursery school, and/or in a classroom setting 
• Coaching, assisting in a cheerleading squad, etc. 
• Working with children in hospitals, etc. 

 
Additional volunteer settings must be approved by the TED Division Dean or the Associate 
Dean for Students. The experience must be volunteering, no monetary compensation is al-
lowed. The field placement experience does not qualify for the 30 volunteer hour require-
ment. Babysitting does not qualify for the 30 volunteer service requirements. Volunteer ser-
vice should be conducted under supervision by teacher/director/leader, etc.All documenta-
tion must be submitted on school/organization letter head and signed by its supervisor 
and/or coordinator. 

 
6. Fulfill Pre-Student Teaching field experiences consisting of one full day per week during the 

spring semester for freshmen, and one full day per week during the fall and spring semesters
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for sophomores, transition students, juniors, and seniors. Student teaching consists of fifteen 
consecutive weeks for the entire semester. Students are required to make-up all full or half-
day field absences before the end of the current semester. 
 

7. Apply formally for admission to the Teacher Education Program during the second semester 
of the sophomore year. The Community College Off-Campus/ Felician Cohorts will formal-
ly apply for admission to the Teacher Education Program during or after the Transition into 
Teaching  (EDU 115) course and/or the Junior Field (EDU 302) course. Admission to the 
program is decided by the Faculty Committee of Teacher Education and Arts and Sciences. 
Friendship Corner/Paterson/Jersey City/Newark Cohorts will formally apply for admission 
to the program at the completion of their earned Associates Degree.  

 
The committee reserves the right to : 

• review the record of any student, whenever necessary. 
• exclude a student from either program if the student no longer meets that required 

qualification. 
• direct a student to wait one full academic year before reapplying for admission if 

dismissed from the program. 
• conduct a review of each student preceding student –teaching and recommendation 

for certification. 
• withhold recommendation for certification on the basis of deficiencies in any of the 

characteristics required of a prospective teacher. 
 

8. Formally complete the required Student Teaching Application Form/Student Teaching Re-
quest for Placement Form before the end of the junior year. 

 
9. Complete successfully a “full” semester of student-teaching, usually in the spring semester of 

the senior year. 
 

10. Maximum Allowable Credits during Student Teaching 
 

The maximum number of credits during the student teaching semester cannot exceed 10 
[Student Teaching Seminar (EDU 403 / 2 credits) and Student Teaching (EDU 404/4 cre-
dits) plus three Arts and Sciences credits]. No education courses may be taken while student 
teaching. Exceptions to the above policy will be made at the discretion of the Division Dean. 

 
11. Students must adhere to all guidelines and policies stated in the Felician Student Handbook 

and in the Field Experience Handbooks (all levels and all programs). Students must adhere 
to all policies and procedures that are enacted after the publication of the catalog.  
 

12. Areas of study open to Education majors are Art, Biology, English, History, Mathematics, 
Music, and Science. Psychology is not an area of study open to education majors. Students 
may choose any of these disciplines and plan courses in consultation with the department 
Chair and an assigned faculty advisor. 
 

13. All junior level teacher education students are required to register and successfully pass the 
appropriate teacher education program Praxis for initial certification (K-5 Elementary or K-
12 Secondary Education) prior to registering for the Senior Field Experience and Seminar 
(EDU 400). The K-12 mathematics student is required to register for Praxis 10061. All sec-
ondary K-12 education students are required to register for the appropriate content area
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Praxis. All elementary K-5 students are required to register for Praxis 10014. Post- baccalau-
reate  (TEC) students must pass the appropriate Praxis for initial certification (K-5) or K-12 
(secondary Education) prior to registering got the Junior Practicum Experience (EDU 304). 
 
All elementary K-5/5-8 education students are required to register for Praxis 10014 and the 
appropriate Middle School Subject Matter Specialization Praxis. All elementary K-5/Pre-
kindergarten through Grade 3 education students are required to register for Praxis 10014 
and Praxis 00222 (Early Childhood Praxis.) A student who successfully passes the Praxis en-
dorsement for 5-8 Middle School an/or for the P-3 Early Childhood Praxis endorsement 
will not be able to register and enroll in Senior Field Experience and Seminar (EDU 
400)unless he/she has successfully passed the Praxis for initial certification i.e. K-5 Elemen-
tary Praxis 10014 or K-12 Secondary Education. This is a senior field experience and semi-
nar requirement. 
 
Praxis test scores must be submitted to the Director of the Office Field Placement. 

 
14. All upper level students, in order to continue his/her field school placement assignment, 

must have evidence of his/her New Jersey State Department of Education “Applicant Au-
thorization and Certification” form (Substitute Teaching Certificate). 

 
Transfer Policy for Internal and External Students 

 
1. Satisfy all College transfer requirements. 
 
2. All transfer students entering the TED program must meet the minimum cumulative GPA 

of 2.750. 
 

3. Effective fall 2011, all newly-enrolled students are required to successfully pass the Praxis 1 
examination before submitting a formal application for admission to the Teacher Education 
Program. 

 
4. A grade of “C” or better in general college-level courses is required for TED program trans-

fer credit. A grade of “B’ or better in education and professional related courses is required 
for TED program transfer credit. 

 
5. College-level courses related to the TED program cannot have been completed more than 

10 years prior to admission to the TED Program. 
 

6. Transferring of college credits will be done on an individual basis. 
 

7. The number of college credits successfully earned will determine the student’s Field Expe-
rience and Seminar course. 

 
8. EDU 115 Transition into Teaching is for the transfer student whose level classification is 

second semester sophomore or first semester junior. 
 

9. EDU 115  Transition into Teaching is for all Off-Campus Felician Teacher Education Co-
hort students. 
 

10. Transfer students and Post-baccalaureate education students who have completed either a 
teacher education program or who have completed education courses from another institu-
tion prior to enrolling into Felician’s education program, must complete a sequence of
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teacher education upper level courses from Felician prior to student teaching. Felician does 
not allow a student to enroll in the teacher education program only to complete student 
teaching. 

 

Field Policies and Guidelines 
 

JUNIOR FIELD, JUNIOR PRACTICUM, SENIOR FIELD, 
AND STUDENT TEACHING POLICY 

 
Removal from Junior Field, Junior Practicum, Senior Field or Student Teaching - Due to 

Student Performance for Academic and Non Academic Reasons in the Field Placement Set-

ting 
 
A committee comprised of the Director of Placement, the cooperating teacher, college supervisor 
and seminar instructor will decide if the student should be removed from his/her placement for 
academic performance, professional or disciplinary reasons. The Committee reserves the right to 
review each student’s situation on a case-by-case basis and apply the below policy accordingly. 
 
Upon the recommendation of the Committee, the Dean of the Division of Teacher Education, with 
the approval of the Vice President for Academic Affairs, reserves the right to dismiss a student from 
the Teacher Education Program at any time for behavior which is deemed unethical, unprofessional 
or not up to academic standards. The student in question has the right to appeal the decision. 
 
If removed by Felician College for academic reasons, the student will receive a grade of incomplete 
(“INC”) for that semester. This option is for one time. The Director of Field Placement will place 
the student in another setting for the next succeeding semester in a different school/district. 
 
If the student rejects the second placement, the student will receive a grade of “F” for Junior Field, 
Junior Practicum, Senior Field, or Student teaching, and no second attempt will be permitted. 
 
If the student asks to remain at the first placement and subsequently fails Junior Field, Junior Practi-
cum, Senior Field, or Student teaching, no second attempt will be permitted. 
 
If the student is removed for other than academic reasons, the student will receive a grade of “F” 
and will be dismissed from the program. The student may appeal the decision following the guide-
lines in the Felician College catalog. 
 
When the student is in another setting, he/she must attempt to remediate all deficiencies cited dur-
ing the first junior field, junior practicum, or student teaching experience by the end of that seme-
ster. In this second setting, the student will implement a written action plan created by the Commit-
tee. During the second attempt, the student will be required to attain specific performance bench-
marks at three-week intervals, which will be evaluated by the cooperating teacher, supervisor, and 
seminar instructor. 
 
A different supervisor will be assigned for the second attempt. The student will be required to pay 
the $125.00 cooperating teacher’s stipend for the second student teaching experience. (This applies 
to student teaching only.) 
 
At any point during the second junior field, junior practicum, senior field, or student teaching expe-
rience, the student may be removed from the placement for deficiencies noted by members of the 
Committee. The student will receive a grade of “F” and will be dismissed from the program. 
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If the student fails his/her second attempt, Felician College will not find another placement and will 
issue a grade of “F” on the student’s transcript. 
 
If the Director of Placement and the supervisor determine that the placement is unsatisfactory, the 
student may be removed from that setting. The Office of Field Placement will obtain a suitable 
placement and the appropriate number of days or weeks will be added to the new assignment. 
 
Withdrawal from Junior Field- Junior Field, Junior Practicum, Senior Field or Student Teaching   

 

• If a student withdraws from Junior Field, Junior Practicum, Senior Field, or Student 
Teaching, the Office of Field Placement will not obtain another junior field, junior prac-
ticum, senior field, or student teaching placement for the student. This student will re-
ceive a grade of “F” on their transcript and will be dismissed from the program. Excep-
tions to this procedure would be determined by the Committee. 
 

Dismissal for other than Academic Reasons: 
 

• If a student is removed for other than academic reasons, the student will receive a grade 
of “F” and will be dismissed from the program. The student may appeal the decision fol-
lowing the guidelines in the Felician College catalog. 

 
Recommendation for Post-Baccalaureate Students (TEC) for additional Field Experience Prior to Student Teaching 
 
A TEC student who receives a majority grade of “beginning and developing “ on the Junior Practi-
cum  (EDU 304) final grade evaluation form, must attempt to remediate all deficiencies before the 
student teaching experience. A committee comprised of the seminar professor, Associate Dean of 
Students and the Division Dean, in discussion with the student, will decide on the appropriate rec-
ommendations. 

Internship Education Program 
 

Parochial, private and public school systems are used for field placement in the following counties: 
Bergen, Essex, Hudson, Hunterdon, Passaic, Sussex and Warren. The Office of Field Placement 
provides and secures all pre-service and student teaching placements. Teacher education students are 
not permitted to secure and/or pursue their own field placement and/or student teaching assign-
ment. The student may not contact school personnel, i.e. superintendent of schools, principal, coo-
perating teacher, school board member, etc. for a placement. This contact includes an in person 
meeting, telephone, written, or email communication. If a student secures a placement via personal 
contact or communication, the placement will not be accommodated or the assignment will be ter-
minated. The teacher education student will be placed each semester in a new school setting. 

 

Field Experience/Seminar Policies and Requirements 
 

All Teacher Education Students are required to: 
 

1. Submit the required Personal Data Form (PDF) for the subsequent semester at the sche-
duled current mid-term examination period. A student who fails to submit the PDF will re-
ceive a mid-term grade of “F.” 

 
2. Submit at designated intervals throughout the semester the required Field Attendance Form. 

The Cooperating Teacher (CT) Signature is required for each student-attended field day. 
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3. Submit, at the end of the current semester, the required Teacher Field Evaluation Form. The 
CT signature is required on the Field Evaluation Form and the Field Attendance Form. 

 
4. Submit all required Field documentations at the end of the current semester. A student who 

fails to submit all or one of the required documentations will receive a grade of “Incom-
plete.” The “Incomplete” grade will remain until all the required documentation has been 
properly completed and submitted by the student. An incomplete grade must be reconciled 
within the proper time frame in accordance with Felician policy. 

 
5. Attend field one full day per week during the entire semester for all levels except student 

teaching, which requires 15 consecutive weeks. 
 

6. Attend seminar class during the entire semester for all levels. 
 

7. Meet with their seminar professor for mid-term and final conference for all levels. 
 

8. Achieve a grade of “B” or better in all Field Experience and Seminar Courses, excluding 
EDU 100 Freshman Field and Seminar (fall semester) and Student Teaching/Seminar (EDU 
403 and EDU 404). If a student does not achieve a grade of “B” or better on the first at-
tempt, he/she will need to repeat the entire course, both the field and seminar components. 
The student will not be permitted to register for the subsequent level field/seminar course 
until he/she has repeated and successfully achieved a grade of “B” or better in the repeated 
field/seminar course. The repeating of a field/seminar course will impact the student’s status 
in the Division of Teacher Education Program by requiring an additional semester in order 
to complete the repeated field/seminar course. As stated in the Felician College 2011-2012 
Catalog (page 57): “The Repeat grade becomes the official grade. The original grade and re-
peat grade appear on the academic transcript.” A student who does not achieve a grade of 
“B” or better after the repeat of the   filed/seminar course will be dismissed from the teach-
er education program. 
 

9. Complete all make-up field absences by the end of the current semester. 
 
Field Experience/Seminar Attendance Policies 
 
For Seminar: 
 

1. Any unexcused absence will result in an F for the attendance portion of the seminar grade. 
2. A student who is absent more than 20% of the required class time during the semester will 

be withdrawn from the course (Seminar and Field). 
 

For Field: 
 

1. One excused absence is permitted which must be made up in collaboration with the coope-
rating teacher and seminar professor. More than one field absence results in an “F” for the 
attendance portion of the field grade. A student who is absent more than 20% of the re-
quired number of field days during the semester will be withdrawn from the course (Seminar 
and Field). 

2. No field is to be made-up at the expense of scheduled course time, as is policy for all TED 
students. 

 
Extenuating circumstances will be evaluated on a case-by-case basis at the discretion of the Division 
Dean.
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Teacher Education Student Athlete 
 

1. Student athletes are not permitted to miss schedule class time or field due to practices 
and/or scrimmages. 

 
2. All full or half day absences from the field placement must be made up before the end of the 

current semester. This must meet the approval of the CT, school principal and college su-
pervisor.  

 
3. Student athletes must provide the Field and Seminar professor with their game schedule. 

The college supervisor/seminar professor and the student athlete will review the schedule 
for away and home games that may conflict with field and seminar class. Make up possibili-
ties will be discussed between the college supervisor and the student.  
 

4. Student athletes are not permitted to leave their field placement for home games without the 
approval of their college supervisor/seminar professor. TED student athletes are placed in 
field assignments close to the College. The proximity of the field placement to the College 
will dictate the field placement departure time. 
 

5. No field is to be made-up at the expense of scheduled course time, as is policy for all TED 
students. 

 
6. Student athletes must notify in advance their CT and college supervisor/seminar professor 

of away games. Notification the day of an away game is unprofessional.  
 
Student Teaching Waiver Policy 

for Undergraduate and Graduate Teacher Education Programs (effective fall 2007) 
 
In light of State DOE revisions to Code the following changes to TED policy have been made: 
 

1. For initial certification, years of teaching experience will not be accepted in lieu of student 
teaching. All candidates for initial certification must student teach at Felician College. 

 

2. A minimum of three years of teaching may be accepted under the following conditions:* 
 

a. Full-time head/lead teacher within the last 3 years in a fully accredited (K-5/5-8 or 
K-5/P-3) institution. This includes K-12 Secondary Programs and K-5/ and Teacher 
of Students with Disabilities.  

 
b. Documentation on letterhead, signed by principal. Director, stating exact number of 

years in position, subject/grades taught, etc. Subject taught must be in accordance 
with the NJ CORE Curriculum. 

 

c. Documentation of two observations (formally) written by the principal within the 
three year period. 

 

d. Documentation of one observation by the Division of Teacher Education faculty in 
accordance with the NJPTS. 

 

e. Experience must be within the scope of the license/endorsement being sought. 
 

f. Initial certification for special education (K-5 and Teacher of Students with Disabili-
ties) must have experience in both elementary and special education. 
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g. Pass the appropriate PRAXIS requirement. 
 

h. Pre-kindergarten teaching experience will not be accepted in lieu of the student 
teaching requirement. 

 
i. Transfer students and Post-baccalaureate education students who have completed ei-

ther a teacher education program or who have completed education courses from 
another institution prior to enrolling into Felician’s education program, must com-
plete a sequence of teacher education upper level courses from Felician prior to stu-
dent teaching. Felician does not allow a student to enroll in the teacher education 
program only to complete student teaching. 

 
*   The Division of Teacher Education will review each candidate on an individual basis. 
 

Field Placement Procedures 
  
The Director of the Office of Field Placement provides and secures all pre-service and student 
teaching field placements/ assignments. Teacher Education students are required to complete and 
submit a Personal Data Form (PDF) to the Office of Placement. A current PDF is submitted each 
semester. The field/school placements and settings are varied and complement the teacher educa-
tion student’s level and program. 
 

1. All teacher education students must have field experience in an urban and special education 
setting. 

2. Field experience cannot be waived. 
3. Transfer and bachelor of the Working Adult students must enroll in EDU 115 Transition in-

to Teaching. Undergraduate education cohort students must comply with all field/seminar 
requirements particular to their education degree program. 

4. Toddler and day-care experience cannot be accepted in lieu of the field experience. 
5. Pre-kindergarten is not an acceptable setting for the EDU 304 (Junior Practicum) require-

ments for TEC and education cohort students. 
6. A student who is employed in an accredited educational site, may request a change of class 

setting within the employment site for one field course. An appropriate grade-level setting 
will be obtained for the student by the Teacher Education Placement Director. Location and 
program suitability will be reviewed before approval is granted. The school must be an ac-
credited educational site. Day-care and toddler employment sites cannot qualify for a change 
of class setting.  

 
*Extenuating circumstances will be evaluated on a case-by-case basis at the discretion of the Divi-
sion Dean. 
 
Student Teaching Placement Procedures  for Undergraduate and Graduate Teacher Educa-

tion Programs (effective fall 2008): 
 

A student will not be assigned to a school;/town/district if the following criteria apply: 
 

1. A student has been or currently employed in a requested school/town/district. 
2. A student has been or currently an aide/assistant, board member  
       (or related to one) or a PTA/PTO executive member in a requested     
       school/town/district. 
3. A student has children attending a school in a requested school/town/district. 
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4. A student has a relative employed in a requested school/town/district 
5. A student has any other affiliation with any of the requested schools/towns/districts. 
A student who fails to indicate any of the above information on the Student Teaching Applica-
tion Form/Student Teaching Request for Placement Form, which is processed by the Office of 
Placement, will jeopardize his/her student teaching placement. Termination of the student 
teaching placement will result in violation of this policy and may require the student to repeat 
the student teaching experience the following  
semester. 

 
*Extenuating circumstance will be evaluated on a case-by-case basis at the discretion of the Division 
Dean 
 

Bachelor of Arts Degree: Education
Instructional Certificate: Elementary Endorsement (K-5)   

Degree Control Sheet 
Total Credits: 99 - 100 credits; Plus related content area credits 

 
(Subject to New Jersey Department of Education revisions for courses, and New Jersey Licensing Codes) 

 

Revised May 2011 

 COURSE TITLE CREDITS

GENERAL EDUCATION:                                                                            (37 - 38 CREDITS)

FYE 100 First Year Experience (Fall) 1
FYE 101 First Year Experience (Spring: Declared Education Students Exempt Spring 

Semester) 
1/0

ENG 101 Writing the College Essay 3
ENG 102 Introduction to the Study of Literature 3
RELS Religious Studies:  100 or 200 Level 3
RELS Religious Studies:  300 or 400 Level 3
HIST History Elective 3
ART/MUS Creative Arts Elective 3
MATH  Mathematics Elective  4
 Lab Science 4
CIS  Technology Elective (or CIS 102, Computer Applications for Educators or Trans-

fer Credit) 4 

SS Social Science Elective:  Economics, Political Science, Psychology or Sociology 3
SS Social Science Elective:  Economics, Political Science, Psychology or Sociology 3
CORE CURRICULUM:                                                                                         (12 CREDITS)                                            

CORE 200 Culture and Diversity 3
CORE 250 Applied Ethical Reasoning 3
CORE 300 Journeys to Selfhood: Classic to Modern Literature 3
CORE 400 The Franciscan Vision: Self, Service, and Society 3

(continued on next page)
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PROFESSIONAL COURSES:                                                                               (30 CREDITS)                                            

EDU 100 Freshman Field Experience and Seminar (Fall) 1
EDU 101 Freshman Field Experience and Seminar  (Spring)  1
EDU 115 Transition into Teaching (Transfer Student Only) 2

EDU 200 Sophomore Field Experience and Seminar (Fall)  1
EDU 201 Sophomore Field Experience and Seminar (Spring)  1
EDU 205 Professional Assessment and Outcomes:  Documentation 

through Portfolio Design 1 

EDU 220 Introduction to Special Needs in Home. School and Community 3
EDU 302 Junior Field Experience and Seminar (Taken concurrently 

with EDU 303) 2 

EDU 303 School Curriculum:  Reading/Language Arts 3
EDU 304 Junior Practicum and Inquiry Based Learning 3
EDU 306 
or  
EDU 308 
or 
EDU 305 

Reading in the Content Areas 
or  
Reading Diagnosis and Remediation for Exceptional Learners 
or  
The Young Child and Emergent Literacy for Diverse Learners 

3 

EDU 400  Senior Field Experience and Seminar 2
EDU 402 School Curriculum: Mathematics 3
EDU 403  Student Teaching Seminar 2
EDU 404 Student Teaching 4
PROFESSIONAL RELATED REQUIREMENTS:                                            (20 CREDITS)                                          

EDU 102 Communication for Educators 3
ENG 220  Children’s Literature 3
PE 150 Physiology, Hygiene and Nutrition 

 (Or Successful Completion of NJ State Test) 2 

PHIL 200 Philosophical Foundations of Education 3
PSYC 201 Introduction to Child Development 3
PSYC 301 Educational Psychology 3
PSYC 302 Educational Assessment Techniques 3

 
SELECTED CO-MAJOR/CONTENT AREA REQUIREMENTS ATTACHED. 
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Bachelor of Arts Degree in Education

Instructional Certificate: Elementary Education (K-5) 
and Preschool through Grade Three Endorsement 

Degree Control Sheet 
Total Credits: 107 - 108 credits; Plus related content area credits 

 

(Subject to New Jersey Department of Education revisions for courses, and New Jersey Licensing Codes) 
 

Revised May 2011 

 COURSE TITLE CREDITS 

GENERAL EDUCATION:                                                                            (37 - 38 CREDITS)

FYE 100 First Year Experience (Fall) 1
FYE 101 First Year Experience (Spring: Declared Education Students Exempt Spring 

Semester) 

1/0

ENG 101 Writing the College Essay 3
ENG 102 Introduction to the Study of Literature 3
RELS Religious Studies:  100 or 200 Level 3
RELS Religious Studies:  300 or 400 Level 3
HIST History Elective 3
ART/MUS Creative Arts Elective 3
MATH  Mathematics Elective  4
 Lab Science 4
CIS  Technology Elective (or CIS 102, Computer Applications for Educators or Transfer 

Credit) 4 

SS Social Science Elective:  Economics, Political Science, Psychology or Sociology 3
SS Social Science Elective:  Economics, Political Science, Psychology or Sociology 3
CORE CURRICULUM:                                                                                         (12 CREDITS)                                                

CORE 200 Culture and Diversity 3
CORE 250 Applied Ethical Reasoning 3
CORE 300 Journeys to Selfhood: Classic to Modern Literature 3
CORE 400 The Franciscan Vision: Self, Service, and Society 3
PROFESSIONAL COURSES:                                                                               (30 CREDITS)                                               

EDU 100 Freshman Field Experience and Seminar (Fall) 1
EDU 101 Freshman Field Experience and Seminar (Spring) 1
EDU 115 Transition into Teaching (Transfer Student Only) 2

EDU 200 Sophomore Field Experience and Seminar (Fall)  1
EDU 201 Sophomore Field Experience and Seminar (Spring)  1
EDU 205 Professional Assessment and Outcomes:  Documentation 

Through Portfolio Design 1 

EDU 220 Introduction to Special Needs in Home. School and Community 3
EDU 302 Junior Field Experience and Seminar (Taken concurrently 

with EDU 303) 2 

EDU 303 School Curriculum:  Reading/Language Arts 3
EDU 304 Junior Practicum and Inquiry Based Learning 3
EDU 305 The Young Child and Emergent Literacy for Diverse Learners 3
EDU 400  Senior Field Experience and Seminar 2
EDU 402 School Curriculum: Mathematics 3
EDU 403  Student Teaching Seminar 2
EDU 404 Student Teaching 4
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ENDORSEMENT REQUIREMENTS:                                                                   (8 CREDITS)

ECED 201 Introduction to Early Childhood:  A primer for 
Preschool and Primary Education 3 

ECSPED 202 Serving the Young Child with Special Needs 3
ECED 307 Nurturing the Expressive Arts in Young Children 2
RELATED REQUIREMENTS:                                                                            (20 CREDITS)                                                

EDU 102 Communication for Educators 3
ENG 220  Children’s Literature 3
PE 150 Physiology, Hygiene and Nutrition 

 (Or Successful Completion of NJ State Test) 2 

PHIL 200 Philosophical Foundations of Education 3
PSYC 201 Introduction to Child Development 3
PSYC 301 Educational Psychology 3
PSYC 302 Educational Assessment Techniques 3

 
SELECTED CO-MAJOR/CONTENT AREA REQUIREMENTS ATTACHED. 

 
 

Bachelor of Arts Degree: Education

Instructional Certificate: Elementary Endorsement (K-5) with 5-8 Specialization Degree Control Sheet 
Total Credits: 99 - 100 credits; Plus related content area credits 

 
(Subject to New Jersey Department of Education revisions for courses, and New Jersey Licensing Codes) 

 
Revised May 2011 

 COURSE TITLE CREDITS

GENERAL EDUCATION:                                                                            (37 - 38 CREDITS)

FYE 100 First Year Experience (Fall) 1
FYE 101 First Year Experience (Spring: Declared Education Students Exempt Spring 

Semester) 
1/0

ENG 101 Writing the College Essay 3
ENG 102 Introduction to the Study of Literature 3
RELS Religious Studies:  100 or 200 Level 3
RELS Religious Studies:  300 or 400 Level 3
HIST History Elective 3
ART/MUS Creative Arts Elective 3
MATH  Mathematics Elective  4
 Lab Science 4
CIS  Technology Elective (or CIS 102, Computer Applications for Educators or Transfer 

Credit) 4 

SS Social Science :PSYC 202 Adolescent Psychology 3
SS Social Science Elective:  Economics, Political Science, Psychology or Sociology 3
CORE CURRICULUM:                                                                                         (12 CREDITS)                                                

CORE 200 Culture and Diversity 3
CORE 250 Applied Ethical Reasoning 3
CORE 300 Journeys to Selfhood: Classic to Modern Literature 3
CORE 400 The Franciscan Vision: Self, Service, and Society 3

 
(continued on next page) 
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PROFESSIONAL COURSES:                                                                               (30 CREDITS)                                               

EDU 100 Freshman Field Experience and Seminar (Fall) 1
EDU 101 Freshman Field Experience and Seminar  (Spring)  1
EDU 115 Transition into Teaching (Transfer Student Only) 2

EDU 200 Sophomore Field Experience and Seminar (Fall)  1
EDU 201 Sophomore Field Experience and Seminar (Spring)  1
EDU 205 Professional Assessment and Outcomes:  Documentation 

through Portfolio Design 1 

EDU 220 Introduction to Special Needs in Home. School and Community 3
EDU 302 Junior Field Experience and Seminar (Taken concurrently 

with EDU 303) 2 

EDU 303 School Curriculum:  Reading/Language Arts 3
EDU 304 Junior Practicum and Inquiry Based Learning 3
EDU 306 
or  
EDU 308 
or 
EDU 305 

Reading in the Content Areas 
or  
Reading Diagnosis and Remediation for Exceptional Learners 
or  
The Young Child and Emergent Literacy for Diverse Learners 

3 

EDU 400  Senior Field Experience and Seminar 2
EDU 402 School Curriculum: Mathematics 3
EDU 403  Student Teaching Seminar 2
EDU 404 Student Teaching 4
PROFESSIONAL RELATED REQUIREMENTS:                                            (20 CREDITS)                                              

EDU 102 Communication for Educators 3
ENG 220  Children’s Literature 3
PE 150 Physiology, Hygiene and Nutrition 

 (Or Successful Completion of NJ State Test) 2 

PHIL 200 Philosophical Foundations of Education 3
PSYC 201 Introduction to Child Development 3
PSYC 301 Educational Psychology 3
PSYC 302 Educational Assessment Techniques 3

 

SELECTED CO-MAJOR / CONTENT AREA REQUIREMENTS ATTACHED 
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299 

Bachelor of Arts Degree: Education

Instructional Certificate: Elementary Endorsement (K-5) 
and Subject Matter Specialization Endorsement 

(5-8 Mathematics) 
Degree Control Sheet 

Total Credits: 136 – 138 credits 
 

(Subject to New Jersey Department of Education revisions for courses, and New Jersey Licensing Codes) 
 

Revised May 2011 

COURSE # COURSE TITLE CREDITS 

GENERAL EDUCATION:                                                                          (37 – 38  CREDITS)

FYE 100 First Year Experience (Fall) 1
FYE 101 First Year Experience (Spring: Declared Education Students Exempt Spring 

Semester) 
1/0

ENG 101 Writing the College Essay 3
ENG 102 Introduction to the Study of Literature 3
RELS Religious Studies:  100 or 200 Level 3
RELS Religious Studies:  300 or 400 Level 3
HIST History Elective 3
ART/MUS Creative Arts Elective 3
MATH Mathematics Elective:  MATH 122, Statistics I 4
 Lab Science:  PHYS 103, General Physics I 4
CIS  Technology Elective:  CIS 102, Computer Applications for Educators or Trans-

fer Credit 4 

SS Social Science: PSYC 201, Intro.  to Child Development 3
SS Social Science:  PSYC 202, Adolescent Psychology (Certification Requirement) 

3 

CORE CURRICULUM:                                                                                         (12 CREDITS)

CORE 200 Culture and Diversity 3
CORE 250 Applied Ethical Reasoning 3
CORE 300 Journey   to Selfhood: Classic to Modern Literature 3
CORE 400 The Franciscan Vision: Self, Service, and Society 3
PROFESSIONAL COURSES:                                                                               (30 CREDITS)                                               

EDU 100 Freshman Field Experience and Seminar (Fall) 1
EDU 101 Freshman Field Experience and Seminar  (Spring) 1
EDU 115 Transition into Teaching (Transfer Students Only) 2

EDU 200 Sophomore Field Experience and Seminar (Fall) 1
EDU 201 Sophomore Field Experience and Seminar (Spring) 1
EDU 205 Professional Assessment and Outcomes:  Documentation 

Through Portfolio Design 1 

EDU 220 Introduction to Special Needs in Home. School and Community 3
EDU 302 Junior Field Experience and Seminar (Taken concurrently with EDU 303) 2
EDU 303 School Curriculum:  Reading/Language Arts 3
EDU 304 Junior Practicum and Inquiry Based Learning 3 
EDU 306 Reading in the Content Area 3
EDU 400  Senior Field Experience and Seminar 2
EDU 402 School Curriculum: Mathematics 3
EDU 403  Student Teaching Seminar 2
EDU 404 Student Teaching 4

 

(continued on next page) 
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PROFESSIONAL RELATED REQUIREMENTS:                                            (17 CREDITS)                                               

EDU 102 Communication for Educators 3
ENG 220  Children’s Literature 3
PE 150 Physiology, Hygiene and Nutrition (Or Successful Completion of NJ State Test) 2
PHIL 200 Philosophical Foundations of Education 3
PSYC 301 Educational Psychology 3
PSYC 302 Educational Assessment Techniques 3
MATHEMATICS REQUIREMENTS:  ALGEBRA TRACK                   (36 - 37 CREDITS)                                                

MATH 161 Pre-calculus (Will accept AP grade of 3 or higher in calculus) 4
MATH 231 Geometry I 3
MATH 241 Discrete Mathematics 3
MATH 243 Matrix Theory 4
MATH 262 Calculus I 4
MATH 263 Calculus II 4
MATH 122 Statistics I (Under General Ed. Requirements) N/A
MATH 332 History of Mathematics 3
MATH 300/400 Mathematic Elective: (Recommend:  Math 434, Abstract Algebra 3/4
MATH 433 Linear and Modern Algebra 4
MATH 495 Senior Capstone 4
MATHEMATICS RELATED REQUIREMENTS:                                               (4 CREDITS)

PHYS 103 General Physics I     (Under General Lab Science) N/A
PHYS 104 General Physics II 4

 
SELECTED CO-MAJOR/CONTENT AREA REQUIREMENTS ATTACHED. 
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301 

Bachelor of Arts Degree: Education

Instructional Certificate: Elementary Endorsement (K-5) 
and Subject Matter Specialization Endorsement 

(5-8 Social Studies) 
Degree Control Sheet 

Total Credits: 135 - 136 credits 
 

(Subject to New Jersey Department of Education revisions for courses, and New Jersey Licensing Codes) 
 

Revised May 2011 

COURSE # COURSE TITLE  CREDITS

GENERAL EDUCATION:                                                                            (37 - 38 CREDITS)

FYE 100 First Year Experience (Fall)  1
FYE 101 First Year Experience (Spring: Declared Education Students Exempt Spring Semester) 1/0

ENG 101 Writing the College Essay 3
ENG 102 Introduction to the Study of Literature 3
RELS Religious Studies:  100 or 200 Level 3
RELS Religious Studies:  300 or 400 Level 3
HIST History:  HIST 104, World War I to Present 3
ART/MUS Creative Arts Elective 3
MATH Mathematics Elective (or MATH 114:  Mathematical Explorations) 4
 Lab Science 4
CIS  Technology Elective: CIS 102, Computer Applications for Educators or Transfer Credit 4
SS Social Science:  PSYC 202, Adolescent Psychology  (Certification Requirement)  3
SS Social Science:  PSCI 102, American Government or

                           PSCI 290, The American Presidency 3 

CORE CURRICULUM:                                                                                         (12 CREDITS)

CORE 200 Culture and Diversity 3
CORE 250 Applied Ethical Reasoning 3
CORE 300 Journeys to Selfhood: Classic to Modern Literature 3
CORE 400 The Franciscan Vision: Self, Service, and Society 3
PROFESSIONAL COURSES:                                                                               (30 CREDITS)                                                 

EDU 100 Freshman Field Experience and Seminar (Fall)  1
EDU 101 Freshman Field Experience and Seminar  (Spring)  1
EDU 115 Transition into Teaching (Transfer Students Only)  2

EDU 200 Sophomore Field Experience and Seminar (Fall)  1
EDU 201 Sophomore Field Experience and Seminar (Spring)  1
EDU 205 Professional Assessment and Outcomes:  Documentation Through Portfolio Design  1
EDU 220 Introduction to Special Needs in Home, School and Community  3
EDU 302 Junior Field Experience and Seminar (Taken concurrently with EDU 303)  2
EDU 303 School Curriculum:  Reading/Language Arts  3
EDU 304 Junior Practicum and Inquiry Based Learning  3
EDU 306 Reading in the Content Area  3
EDU 400  Senior Field Experience and Seminar  2
EDU 402 School Curriculum: Mathematics  3
EDU 403  Student Teaching Seminar  2
EDU 404 Student Teaching  4

 
(continued on next page) 
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PROFESSIONAL RELATED REQUIREMENTS:                                            (20 CREDITS)                                               

EDU 102 Communication for Educators 3
ENG 220  Children’s Literature 3
PE 150 Physiology, Hygiene and Nutrition (Or Successful Completion of NJ State Test) 2
PHIL 200 Philosophical Foundations of Education 3
PSYC 201 Introduction to Child Development 3
PSYC 301 Educational Psychology 3
PSYC 302 Educational Assessment Techniques 3
SOCIAL STUDIES REQUIREMENTS:                                                             (30 CREDITS)                                                 

HIST 102  
 
or  
HIST 103 

Renaissance, Reformation to the French Revolution  (in consultation with advisor) 
or 
The Age of Nationalism 3 

HIST 110 
or  
HIST 120 

World Geography and Culture (In consultation with advisor)
or 
Survey of African American History 

3 

HIST 201 From Colonies to Nation 3
HIST 202 From the Civil War to a World Power 3
HIST 203 From the Jazz Age to the Computer Age 3
HIST 210 The Family in American History 3
HIST 315 
or  
HIST 390 

Women in History (in consultation with advisor)
or 
The Eastern European Immigrant Experience in America 

3 

HIST 430 The American Revolution 3
HIST 440 Historiography and Historical Methods 3
HIST 450 Senior Seminar in History 3
RELATED SOCIAL STUDIES REQUIREMENTS:                                           (6 CREDITS)                                                

SOC 307 Sociology of Education 3
SOC 251 Family Violence/Domestic Abuse 3
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303 

Bachelor of Arts Degree: Education

Instructional Certificate: Elementary Endorsement (K-5) 
and Subject Matter Specialization Endorsement 

(5-8 Language Arts/Literacy) 
Degree Control Sheet 

Total Credits: 129 - 130 credits 
 

(Subject to New Jersey Department of Education revisions for courses, and New Jersey Licensing Codes) 
 

Revised May 2011 

COURSE # COURSE TITLE CREDITS 

GENERAL EDUCATION:                                                                    (37 - 38 CREDITS)

FYE 100 First Year Experience (Fall) 1
FYE 101 First Year Experience (Spring: Declared Education Students Exempt Spring Semester) 1/0

ENG 101 Writing the College Essay 3
ENG 102 Introduction to the Study of Literature 3
RELS Religious Studies (100 or 200 Level) 3
RELS Religious Studies (300 or 400 Level) 3
HIST History Elective 3
ART/MUS Creative Arts Elective 3
MATH Mathematics Elective  4
 Lab Science 4
CIS  Technology Elective: CIS 102, Computer Applications for Educators or Trans-

fer Credit 4 

SS Social Science:  PSYC 201, Intro. to Child Development 3
SS  Social Science:  PSYC 202, Adolescent Psychology (Certification Requirement)  3
CORE CURRICULUM:                                                                                 (12 CREDITS)

CORE 200 Culture and Diversity 3
CORE 250 Applied Ethical Reasoning 3
CORE 300 Journeys to Selfhood: Classic to Modern Literature 3
CORE 400 The Franciscan Vision: Self, Service, and Society 3
PROFESSIONAL COURSES:                                                                      (30 CREDITS)                                                     

EDU 100 Freshman Field Experience and Seminar (Fall)  1 
EDU 101 Freshman Field Experience and Seminar  (Spring)  1
EDU 115 Transition into Teaching (Transfer Students Only) 2

EDU 200 Sophomore Field Experience and Seminar (Fall)  1
EDU 201 Sophomore Field Experience and Seminar (Spring)  1
EDU 205 Professional Assessment and Outcomes:  Documentation 

Through Portfolio Design 1 

EDU 220 Introduction to Special Needs in Home. School and Community 3
EDU 302 Junior Field Experience and Seminar (Taken concurrently with EDU 303 2
EDU 303 School Curriculum:  Reading/Language Arts 3
EDU 304 Junior Practicum and Inquiry Based Learning 3
EDU 306 Reading in the Content Area 3
EDU 400  Senior Field Experience and Seminar 2
EDU 402 School Curriculum: Mathematics 3
EDU 403  Student Teaching Seminar 2
EDU 404 Student Teaching 4

(continued on next page) 
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PROFESSIONAL RELATED REQUIREMENTS:                                        (17 CREDITS)                                               

EDU 102 Communication for Educators 3 
ENG 220 Children’s Literature 3
PE 150 Physiology, Hygiene and Nutrition 

 (Or Successful Completion of NJ State Test) 2 

PHIL 200 Philosophical Foundations of Education 3
PSYC 301 Educational Psychology 3
PSYC 302 Educational Assessment Techniques 3
ENGLISH REQUIREMENTS                                                                            (27 CREDITS)                                             

ENG 201 Literature in English I  3
ENG 202 Literatures in English II  3
ENG 315 Shakespeare  3
ENG 480 Critical Perspectives on Literature  3
ENG 490 Senior Research in English  3 
AREA 1 –  Medieval – English Requirement (3 credits)

ENG 305 Chaucer        3      
AREA 2  - Renaissance- English Requirement  (3 credits)

ENG 320 Seventeenth (17th)  Century Literature  3
AREA 3 -    Eighteen and Nineteenth Centuries- English  Requirement (3 credits)  

ENG 210 History of the Novel  3
ENG 345 Nineteenth Century Studies:  The Victorian Age
AREA 4    Modern to Post Modern- English Requirement ( 3credits )  

ENG 395 Modern Drama 3
ADDITIONAL ENGLISH REQUIREMENTS:                                                (6 CREDITS)

ENG 310 History of the English Language:  Old & Middle English 
(Also Area I) 3 

ENG 383 African American Literature (Also Area 4) 3
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Bachelor of Arts Degree: Education

Instructional Certificate: Elementary Endorsement (K-5) 
and Teacher of Students with Disabilities 

Degree Control Sheet 
Total Credits: 108 - 109 credits; Plus related content area credits 

 
(Subject to New Jersey Department of Education revisions for courses, and New Jersey Licensing Codes) 

 
Revised May 2011 

COURSE # COURSE TITLE CREDITS 

GENERAL EDUCATION:                                                                             (37 - 38 CREDITS)

FYE 100 First Year Experience (Fall)  1
FYE 101 First Year Experience (Spring: Declared Education Students Exempt Spring Seme-

ster) 

1/0

ENG 101 Writing the College Essay 3
ENG 102 Introduction to the Study of Literature 3
RELS Religious Studies:  100 or 200 Level 3
RELS Religious Studies:  300 or 400 Level 3
HIST History Elective 3
ART/MUS Creative Arts Elective 3
MATH  Mathematics Elective  4
 Lab Science 4
CIS  Technology Elective (or CIS 102, Computer Applications for Educators or Transfer Cre-

dit) 4 

SS Social Science Elective:  Economics, Political Science, Psychology or Sociology 3
SS Social Science:  PSYC 201, Intro. to Child Development 3

CORE CURRICULUM:                                                                                         (12 CREDITS)                          

CORE 200 Culture and Diversity 3
CORE 250 Applied Ethical Reasoning 3
CORE 300 Journeys to Selfhood: Classic to Modern Literature 3
CORE 400 The Franciscan Vision: Self, Service, and Society 3
PROFESSIONAL COURSES:                                                                                (30 CREDITS)                                                 

EDU 100 Freshman Field Experience and Seminar (Fall) 1
EDU 101 Freshman Field Experience and Seminar (Spring) 1
EDU 115 Transition into Teaching (Transfer Student Only) 2

EDU 200 Sophomore Field Experience and Seminar (Fall)  1
EDU 201 Sophomore Field Experience and Seminar (Spring)  1
EDU 205 Professional Assessment and Outcomes:  Documentation Through Portfolio Design 1
EDU 220 Introduction to Special Needs in Home, School and Community 3
EDU 302 Junior Field Experience and Seminar (Taken concurrently with EDU 303) 2
EDU 303 School Curriculum:  Reading/Language Arts 3
EDU 304 Junior Practicum and Inquiry Based Learning 3
 EDU 308 Reading Diagnosis and Remediation for Exceptional Learners 3
EDU 400  Senior Field Experience and Seminar 2
EDU 402 School Curriculum: Mathematics 3
EDU 403  Student Teaching Seminar 2
EDU 404 Student Teaching 4

 
(continued on next page) 
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ENDORSEMENT REQUIREMENTS:                                                                 (12 CREDITS)

SPED 300 Education of the Cognitively Impaired 3
SPED 400 Education of the Behaviorally Disordered 3
SPED 401 Education of the Learning Disabled 3
SPED 410 Survey of Assistive Technology 3
PROFESSIONAL RELATED REQUIREMENTS:                                             (17 CREDITS)                                                 

EDU 102 Communication for Educators 3
ENG 220  Children’s Literature 3
PE 150 Physiology, Hygiene and Nutrition 

(Or Successful Completion of NJ State Test) 2 

PHIL 200 Philosophical Foundations of Education 3
PSYC 301 Educational Psychology 3
PSYC 302 Educational Assessment Techniques 3

 
SELECTED CO-MAJOR/CONTENT AREA REQUIREMENTS ATTACHED. 

  

Bachelor of Arts Degree: Education

Endorsement: Teacher of Mathematics Endorsement (K-12) 
Degree Control Sheet 

Total Credits: 134 – 139 credits 
 

(Subject to New Jersey Department of Education revisions for courses, and New Jersey Licensing Codes) 
 

Revised May 2011 

COURSE # COURSE TITLE  CREDITS

GENERAL EDUCATION:                                                                                (37 – 38 CREDITS)

FYE 100 First Year Experience (Fall)  1
FYE 101 First Year Experience (Spring: Declared Education Students Exempt Spring Seme-

ster) 
1/0

ENG 101 Writing the College Essay 3
ENG 102 Introduction to the Study of Literature 3
RELS Religious Studies: 100 or 200 Level 3
RELS Religious Studies: 300 or 400 Level 3
HIST History Elective 3
ART/MU
S 

Creative Arts Elective 3 

MATH Mathematics Elective:  MATH 122, Statistics I 4
 Lab Science:  PHYS 103, General Physics I 4
CIS  Technology Elective:  CIS 102, Computer Applications for Educators or Transfer Cre-

dit 4 

SS  Social Science: PSYC 201, Introduction to Child Development 3
SS Social Science: PSYC 202, Adolescent Psychology (Certification Requirement) 3
CORE CURRICULUM:                                                                                             (12 CREDITS)

CORE 200 Culture and Diversity 3
CORE 250 Applied Ethical Reasoning 3
CORE 300 Journeys to Selfhood: Classic to Modern Literature 3
CORE 400 The Franciscan Vision: Self, Service, and Society 3

 
(continued on next page) 
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PROFESSIONAL COURSES:                                                                                    (30 CREDITS)                                           

EDU 100 Freshman Field Experience and Seminar (Fall)  1
EDU 101 Freshman Field Experience and Seminar  (Spring)  1
EDU 115 Transition into Teaching (Transfer Students Only) 2

EDU 200 Sophomore Field Experience and Seminar (Fall)  1
EDU 201 Sophomore Field Experience and Seminar (Spring)  1
EDU 205 Professional Assessment and Outcomes:  Documentation 

Through Portfolio Design 1 

EDU 220 Introduction to Special Needs in Home, School and Community 3
EDU 302 Junior Field Experience and Seminar 2
EDU 304 Junior Practicum and Inquiry Based Learning 3
EDU 306 Reading in the Content Area 3
EDU 400  Senior Field Experience and Seminar 2
EDU 402 School Curriculum: Mathematics 3
EDU 403  Student Teaching Seminar 2
EDU 404 Student Teaching 4
EDU 405 Secondary Social Mathematics with Field Component 3
PROFESSIONAL RELATED REQUIREMENTS:                                                 (14 CREDITS)                                          

EDU 102 Communication for Educators 3
PE 150 Physiology, Hygiene and Nutrition 

(Or Successful Completion of NJ State Test) 2 

PHIL 200 Philosophical Foundations of Education 3
PSYC 301 Educational Psychology 3
PSYC 302 Educational Assessment Techniques 3
MATHEMATICS  REQUIREMENTS:    ANALYSIS TRACK                    (36 - 37 CREDITS)                                             

MATH 161 Pre-calculus (Will accept AP of 3 or higher in Calcu-
lus) 4 

MATH 231 Geometry I 3
MATH 243 Matrix Theory  3
MATH 262 Calculus I 4
MATH 263 Calculus II 4
MATH 364 Calculus III 4
MATH 122 Statistics I (Under General Ed. Requirements) N/A
MATH 241 Discrete Mathematics 3
MATH 365 Differential Equations 4
MATH 300/400 Math Elective 3/4
MATH 495 Senior Capstone 4
MATHEMATICS RELATED REQUIREMENTS:                                                   (4 CREDITS)

PHYS 103 General Physics I     (Under General Lab Science) N/A
PHYS 104 General Physics II 4
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Bachelor of Arts Degree: Education

Instructional Certificate: Elementary Endorsement (K-5) 
and Subject Matter Specialization Endorsement 

(5-8 Science) 
Degree Control Sheet 

Total Credits: 132 - 133 credits 
 

(Subject to New Jersey Department of Education revisions for courses, and New Jersey Licensing Codes) 
 

Revised May 2011 

 COURSE TITLE  CREDITS

GENERAL EDUCATION:                                                                            (37 - 38 CREDITS)

 FYE 100 First Year Experience (Fall)  1
FYE 101 First Year Experience (Spring: Declared Education Students Exempt Spring Seme-

ster) 1/0 

ENG 101 Writing the College Essay 3
ENG 102 Introduction to the Study of Literature 3
RELS Religious Studies:  100 or 200 Level 3
RELS Religious Studies:  300 or 400 Level 3
HIST History Elective 3
ART/MUS  Creative Arts Elective 3
MATH Mathematics:  MATH 160, College Algebra 4
 Lab Science Elective 4
CIS  Technology Elective:  CIS 102, Computer Applications for Educators or Transfer Cre-

dit 4 

SS Social Science:  PSYC 201, Introduction to Child Development 3
SS Social Science:  PSYC 202, Adolescent Psychology (Certification Requirement)  3
CORE CURRICULUM:                                                                                         (12 CREDITS)                                                  

CORE 200 Culture and Diversity 3
CORE 250 Applied Ethical Reasoning 3
CORE 300 Journeys to Selfhood: Classic to Modern Literature 3
CORE 400 The Franciscan Vision: Self, Service, and Society 3
PROFESSIONAL COURSES:                                                                               (30 CREDITS)                                                 

EDU 100 Freshman Field Experience and Seminar (Fall)  1
EDU 101 Freshman Field Experience and Seminar (Spring)  1
EDU 115 Transition into Teaching (Transfer Student Only)  2

EDU 200 Sophomore Field Experience and Seminar (Fall)   1
EDU 201 Sophomore Field Experience and Seminar (Spring)   1
EDU 205 Professional Assessment and Outcomes:  Documentation Through Portfolio Design  1
EDU 220 Introduction to Special Needs in Home. School & Community  3
EDU 302 Junior Field Experience and Seminar (Taken concurrently with EDU 303)  2
EDU 303 School Curriculum:  Reading/Language Arts  3
EDU 304 Junior Practicum and Inquiry Based Learning  3
EDU 306 Reading in the Content Area  3
EDU 400  Senior Field Experience and Seminar  2
EDU 402 School Curriculum: Mathematics  3
EDU 403  Student Teaching Seminar  2
EDU 404 Student Teaching  4

 
(continued on next page) 
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PROFESSIONAL RELATED REQUIREMENTS:                                            (17 CREDITS)                                                  

EDU 102 Communication for Educators 3
ENG 220  Children’s Literature 3
PE 150 Physiology, Hygiene and Nutrition 

 (Or Successful Completion of NJ State Test) 2 

PHIL 200 Philosophical Foundations of Education 3
PSYC 301 Educational Psychology 3
PSYC 302 Educational Assessment Techniques 3
SCIENCE REQUIREMENTS:                                                                              (32 CREDITS)                                                 

BIO 103 General Biology I 4
BIO 104 General Biology II 4
ENV 101 Introduction to Environmental Science 4
GSCI 450 General Science Research I 3
BIO 409 Biology Seminar 1
CHEM 105 Principles of Chemistry 4
PHYS 103 General Physics I 4
PHYS 104 General Physics II 4
GSCI 105 Earth & Planetary Science 4
RELATED MATH REQUIREMENTS:                                                                 (4 CREDITS)                                                 

MATH 160 College Algebra (Under General Education) N/A
MATH 161 Precalculus 4

 

SELECTED CO-MAJOR/CONTENT AREA REQUIREMENTS ATTACHED. 

 
Bachelor of Arts Degree: Education

Instructional Certificate: Teacher of Art Endorsement (K-12) 
Total Credits: 135 - 136 credits 

   
(Subject to New Jersey Department of Education revisions for courses, and New Jersey Licensing Codes) 

 
Revised May 2011 

COURSE # COURSE TITLE  

CREDITS

GENERAL EDUCATION:                                                                           (37 – 38 CREDITS)

FYE 100 First Year Experience (Fall) 1
FYE 101 First Year Experience (Spring: Declared Education Students Exempt Spring Seme-

ster) 
1/0

ENG 101 Writing the College Essay 3
ENG 102 Introduction to the Study of Literature 3
RELS Religious Studies:  100 or 200 Level 3
RELS Religious Studies:  300 or 400 Level 3
HIST History Elective 3
ART/MUS   Creative Arts Elective 3
MATH Mathematics Elective  4
 Lab Science 4
CIS Technology Elective:  CIS 102,  Computer Applications for Educators or Transfer 

Credit 4 

SS  Social Science:  PSYC 201, Introduction to Child Development 3
SS Social Science:  PSYC 202, Adolescent Psychology (Certification Requirement)  3

(continued on next page) 
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CORE CURRICULUM:                                                                                         (12 CREDITS)

CORE 200 Culture and Diversity 3
CORE 250 Applied Ethical Reasoning 3
CORE 300 Journeys to Selfhood: Classic to Modern Literature 3
CORE 400 The Franciscan Vision: Self, Service, and Society 3
PROFESSIONAL COURSES:                                                                               (30 CREDITS)                                                  

EDU 100 Freshman Field Experience and Seminar (Fall) 1
EDU 101 Freshman Field Experience and Seminar (Spring) 1
EDU 115 Transition into Teaching (Transfer Students Only) 2

EDU 200 Sophomore Field Experience and Seminar (Fall)  1
EDU 201 Sophomore Field Experience and Seminar (Spring)  1
EDU 205 Professional Assessment and Outcomes:  Documentation Through Portfolio Design 1
EDU 220 Introduction to Special Needs in Home. School and Community 3
EDU 302 Junior Field Experience and Seminar 2
EDU 304 Junior Practicum and Inquiry Based Learning 3
EDU 306 Reading in the Content Area 3
EDU 400  Senior Field Experience and Seminar 2
EDU 402 School Curriculum: Mathematics 3
EDU 403  Student Teaching Seminar 2
EDU 404 Student Teaching 4
EDU 408 Art in the Secondary School with Field Component 3
PROFESSIONAL RELATED REQUIREMENTS:                                              (14 CREDITS)                                                

EDU 102 Communication for Educators 3
PE 150 Physiology, Hygiene and Nutrition (Or Successful Completion of NJ State Test) 2
PHIL 200 Philosophical Foundations of Education 3
PSYC 301 Educational Psychology 3
PSYC 302 Educational Assessment Techniques 3
ART REQUIREMENTS:                                                                                       (39 CREDITS)                                                  

ART 101 Basic Drawing 3
ART 102 Two-Dimensional Design 3
ART 151 Art History I 3
ART 152 Art History II 3
ART 215 Art for Educators 3
ART 235 Three-Dimensional Design 3
ART 272 Painting I 3
ART 301 Junior Portfolio Design 3
ART 273 
Or ART 240 

Photography I 
Introduction to Computer Graphics 3 

ART 311 
Or ART 312 

Monoprint and Relief or 
Intaglio 3 

ART 360 
Or ART 361 
Or ART 362 
Or ART 363 
Or ART 364 
Or ART 365 

Modern and Contemporary Art
Women in Art 
History of Graphic Design 
History of Photography 
New Media History 
The Art of Medieval Europe 

3 

ART 449 Senior Seminar I – Fine Arts Concentration 3
ART 450 Senior Seminar II – Fine Arts Concentration 3
ART RELATED REQUIREMENTS:                                           (3 CREDITS)

PHIL 260 Philosophy of Art 3
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Bachelor of Arts Degree: Education

Instructional Certificate: Teacher of Biology Endorsement (K-12) 
Degree Control Sheet 

Total Credits: 161 – 164 credits 
 

 (Subject to New Jersey Department of Education revisions for courses, and New Jersey Licensing Codes) 
 

Revised May 2011 

COURSE # COURSE TITLE  CREDITS

GENERAL EDUCATION:                                                                             (37 - 38 CREDITS)

FYE 100 First Year Experience (Fall) 1
FYE 101 First Year Experience (Spring: Declared Education Students Exempt Spring Semester) 1/0

ENG 101 Writing the College Essay 3
ENG 102 Introduction to the Study of Literature 3
RELS Religious Studies:  100 or 200 Level 3
RELS Religious Studies:  300 or 400 Level 3
HIST History Elective 3
ART/MUS Creative Arts Elective 3
MATH Mathematics:  Math 160, College Algebra 4
 Lab Science:  GSCI 105, Earth and Planetary Sciences 4
CIS  Technology Elective (or CIS 102,  Computer Applications for Educators or Transfer Credit) 4
SS  Social Science: PSYC 201, Intro. to Child Development 3
SS Social Science: PSYC 202, Adolescent Psychology 3

CORE CURRICULUM:                                                                                         (12 CREDITS)                        
CORE 200 Culture and Diversity 3
CORE 250 Applied Ethical Reasoning 3
CORE 300 Journeys to Selfhood: Classic to Modern Literature 3
CORE 400 The Franciscan Vision: Self, Service, and Society 3
PROFESSIONAL COURSES:                                                                                (30 CREDITS)                                           

EDU 100 Freshman Field Experience and Seminar (Fall) 1
EDU 101 Freshman Field Experience and Seminar (Spring) 1
EDU 115 Transition into Teaching (Transfer Students Only) 2

EDU 200 Sophomore Field Experience and Seminar (Fall)  1
EDU 201 Sophomore Field Experience and Seminar (Spring)  1
EDU 205 Professional Assessment and Outcomes:  Documentation Through Portfolio Design 1
EDU 220 Introduction to Special Needs in Home, School and Community 3
EDU 302 Junior Field Experience and Seminar 2
EDU 304 Junior Practicum and Inquiry Based Learning 3
EDU 306 Reading in the Content Area 3
EDU 400  Senior Field Experience and Seminar 2
EDU 402 School Curriculum: Mathematics 3
EDU 403  Student Teaching Seminar 2
EDU 404 Student Teaching 4
EDU 407 Secondary School Science with Field Component 3
PROFESSIONAL RELATED REQUIREMENTS:                                             (14 CREDITS)                                          

EDU 102 Communication for Educators 3
PE 150 Physiology, Hygiene and Nutrition (Or Successful Completion of NJ State Test) 2
PHIL 200 Philosophical Foundations of Education 3
PSYC 301 Educational Psychology 3
PSYC 302 Educational Assessment Techniques 3

(continued on next page) 
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BIOLOGY REQUIREMENTS:                                                                     (35 - 37 CREDITS)                                           

BIO 103 General Biology I 4
BIO 104 General Biology II 4
BIO 202 Microbiology 4
BIO 205 Anatomy & Physiology I 4
BIO 206 Anatomy & Physiology II 4
BIO 300/400  Elective 3/4
BIO 300/400 Elective 3/4
BIO 405 Genetics 4
BIO 409 Biology Seminar 1
BIO 450 Undergraduate Research 2
BIO 451 Undergraduate Research 2
RELATED SCIENCE  REQUIREMENTS:                                                         (26 CREDITS)                                          

CHEM 103 General Chemistry I 5
CHEM 104 General Chemistry II 5
CHEM 201 Organic Chemistry I 4
CHEM 202 Organic Chemistry II 4
PHYS 103 Physics I 4
PHYS 104 Physics II 4
RELATED MATH  REQUIREMENTS:                                                                (7 CREDITS)                                          

MATH 122 Statistics I 3
MATH 161 Precalculus 4

 

Bachelor of Arts Degree: Education

Instructional Certificate: Teacher of Biology/ Earth Science Endorsement (K-12) 
Degree Control Sheet 

Total Credits: 164 – 167 credits 
 

 (Subject to New Jersey Department of Education revisions for courses, and New Jersey Licensing Codes) 
 

Revised May 2011 

COURSE # COURSE TITLE  CREDITS

GENERAL EDUCATION:                                                                             (37 - 38 CREDITS)

FYE 100 First Year Experience (Fall) 1
FYE 101 First Year Experience (Spring: Declared Education Students Exempt Spring Semester) 1/0

ENG 101 Writing the College Essay 3
ENG 102 Introduction to the Study of Literature 3
RELS Religious Studies:  100 or 200 Level 3
RELS Religious Studies:  300 or 400 Level 3
HIST History Elective 3
ART/MUS Creative Arts Elective 3
MATH Mathematics:  Math 160, College Algebra 4
 Lab Science:  GSCI 105, Earth and Planetary Sciences 4
CIS  Technology Elective (or CIS 102,  Computer Applications for Educators or Transfer Credit) 4
SS  Social Science: PSYC 201, Intro. to Child Development 3
SS Social Science: PSYC 202, Adolescent Psychology 3

(continued on next page) 
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CORE CURRICULUM:                                                                                         (12 CREDITS)                        
CORE 200 Culture and Diversity 3
CORE 250 Applied Ethical Reasoning 3
CORE 300 Journeys to Selfhood: Classic to Modern Literature 3
CORE 400 The Franciscan Vision: Self, Service, and Society 3
PROFESSIONAL COURSES:                                                                                (30 CREDITS)                                           

EDU 100 Freshman Field Experience and Seminar (Fall) 1
EDU 101 Freshman Field Experience and Seminar (Spring) 1
EDU 115 Transition into Teaching (Transfer Students Only) 2

EDU 200 Sophomore Field Experience and Seminar (Fall)  1
EDU 201 Sophomore Field Experience and Seminar (Spring)  1
EDU 205 Professional Assessment and Outcomes:  Documentation Through Portfolio Design 1
EDU 220 Introduction to Special Needs in Home, School and Community 3
EDU 302 Junior Field Experience and Seminar 2
EDU 304 Junior Practicum and Inquiry Based Learning 3
EDU 306 Reading in the Content Area 3
EDU 400  Senior Field Experience and Seminar 2
EDU 402 School Curriculum: Mathematics 3
EDU 403  Student Teaching Seminar 2
EDU 404 Student Teaching 4
EDU 407 Secondary School Science with Field Component 3
PROFESSIONAL RELATED REQUIREMENTS:                                             (14 CREDITS)                                          

EDU 102 Communication for Educators 3
PE 150 Physiology, Hygiene and Nutrition (Or Successful Completion of NJ State Test) 2
PHIL 200 Philosophical Foundations of Education 3
PSYC 301 Educational Psychology 3
PSYC 302 Educational Assessment Techniques 3
BIOLOGY REQUIREMENTS:                                                                     (35 - 37 CREDITS)                                           

BIO 103 General Biology I 4
BIO 104 General Biology II 4
BIO 202 Microbiology 4
BIO 205 Anatomy & Physiology I 4
BIO 206 Anatomy & Physiology II 4
BIO 300/400  Elective 3/4
BIO 300/400  Elective 3/4
BIO 405 Genetics 4
BIO 409 Biology Seminar 1
BIO 450 Undergraduate Research 2
BIO 451 Undergraduate Research 2
RELATED SCIENCE  REQUIREMENTS:                                                         (29 CREDITS)                                          

CHEM 103 General Chemistry I 5
CHEM 104 General Chemistry II 5
CHEM 201 Organic Chemistry I 4
CHEM 202 Organic Chemistry II 4
PHYS 103 Physics I 4
PHYS 104 Physics II 4
GSCI 450 General Science Research 3

 
(continued on next page) 
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RELATED MATH  REQUIREMENTS:                                                                (7 CREDITS)                                          

MATH 122 Statistics I 3
MATH 161 Precalculus 4

 
 

Bachelor of Arts Degree: Education

Instructional Certificate: Teacher of English Endorsement (K–12) 
Degree Control Sheet 

Total Credits: 129 - 130 credits 
      

(Subject to New Jersey Department of Education revisions for courses, and New Jersey Licensing Codes) 
 

Revised May 2011 

COURSE # COURSE TITLE  CREDITS

GENERAL EDUCATION:                                                                                                         (37 - 38 CREDITS) 

FYE 100 First Year Experience (Fall) 1
FYE 101 First Year Experience (Spring: Declared Education Students Exempt Spring Semester) 1/0

ENG 101 Writing the College Essay 3
ENG 102 Introduction to the Study of Literature 3
RELS Religious Studies:  100 or 200 Level 3
RELS Religious Studies:  300 or 400 Level 3
HIST History Elective 3
ART/MUS Creative Arts Elective 3
MATH  Mathematics Elective  4
 Lab Science 4
CIS  Technology Elective: CIS 102, Computer Applications for Educators or Transfer Credit 4
SS Social Science:  PSYC 201, Introduction to Child Develop. 3
SS Social Science:  PSYC 202, Adolescent Psychology (Certification Requirement) 3
CORE CURRICULUM:                                                                                                                                 (12 CREDITS)    

CORE 200 Culture and Diversity 3
CORE 250 Applied Ethical Reasoning 3
CORE 300 Journeys to Selfhood: Classic to Modern Literature 3
CORE 400 The Franciscan Vision: Self, Service, and Society 3
PROFESSIONAL COURSES:                                                                                                                       (30 CREDITS)    

EDU 100 Freshman Field Experience and Seminar (Fall)  1
EDU 101 Freshman Field Experience and Seminar  (Spring)  1
EDU 115 Transition into Teaching (Transfer Students Only)  2

EDU 200 Sophomore Field Experience and Seminar (Fall)  1
EDU 201 Sophomore Field Experience and Seminar (Spring)  1
EDU 205 Professional Assessment and Outcomes:  Documentation Through Portfolio Design  1
EDU 220 Introduction to Special Needs in Home, School and Community 3
EDU 302 Junior Field Experience and Seminar  2
EDU 304 Junior Practicum and Inquiry Based Learning 3 
EDU 306 Reading in the Content Area  3
EDU 400  Senior Field Experience and Seminar  2
EDU 402 School Curriculum: Mathematics  3
EDU 403  Student Teaching Seminar  2
EDU 404 Student Teaching  4
EDU 409 English in the Secondary School with Field Component  3

 
(continued on next page) 
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PROFESSIONAL RELATED REQUIREMENTS:                                                                                      (17CREDITS)   

EDU 102 Communication for Educators  3
ENG 220 Children’s Literature  3
PE 150 Physiology, Hygiene and Nutrition 

(Or Successful Completion of NJ State Test) 
 2 

PHIL 200 Philosophical Foundations of Education  3
PSYC 301 Educational Psychology  3
PSYC 302 Educational Assessment Techniques  3
ENGLISH  REQUIREMENTS:                                                                                                                        (27 

CREDITS)                                                                      
 

ENG 201 Literature in English I  3
ENG 202 Literatures in English II  3
ENG 315 Shakespeare  3
ENG 480 Critical Perspectives on Literature  3
ENG 490 Senior Research in English  3 
AREA 1 –  Medieval – English Requirement (3 credits)

ENG 305           Chaucer         3
AREA 2  - Renaissance- English Requirement  (3 credits)  
ENG 320 Seventeenth (17th)  Century Literature  3
AREA 3 -  Eighteen and Nineteenth Centuries- English  Requirement (3 credits)   
ENG 210 History of the Novel  3 ENG 345 Nineteenth Century Studies:  The Victorian Age
AREA 4    Modern to Post Modern- English Requirement ( 3credits )  

ENG 395 Modern Drama 3
ADDITIONAL ENGLISH REQUIREMENTS:                                                                                             (6 CREDITS) 

ENG 310 History of the English Language:  Old & Middle English (Also Area I) 3
ENG 383 African American Literature (Also Area 4) 3
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Bachelor of Arts Degree: Education

Instructional Certificate: Teacher of Social Studies Endorsement (K-12) 
Degree Control Sheet 

Total Credits: 135 - 136 credits 
 

(Subject to New Jersey Department of Education revisions for courses, and New Jersey Licensing Codes) 
 

Revised May 2011 

COURSE # COURSE TITLE  CREDITS

GENERAL EDUCATION:                                                                          (37 – 38 CREDITS)

FYE 100 First Year Experience (Fall) 1
FYE 101 First Year Experience (Spring: Declared Education Students Exempt Spring 

Semester) 

1/0

ENG 101 Writing the College Essay 3
ENG 102 Introduction to the Study of Literature 3
RELS Religious Studies:  100 or 200 Level 3
RELS Religious Studies: RELS 305, The Holocaust:  History & Theology 3
HIST  History Elective:  HIST 104, World War I to the Present 3
ART/MUS   Creative Arts Elective 3
MATH Mathematic Elective  4
 Lab Science 4
CIS  Technology Elective:  CIS 102, Computer Applications for Educators or Transfer Credit 4
SS Social Science:  PSYC 202, Adolescent Psychology 3
SS Social Science:  PSCI 290, The American Presidency

                                                      or 
                           PSCI 102 American Government 

3 

CORE  CURRICULUM                                                                                         (12 CREDITS)

CORE 200 Culture and Diversity 3
CORE 250 Applied Ethical Reasoning 3
CORE 300 Journeys to Selfhood: Classic to Modern Literature 3
CORE 400 The Franciscan Vision: Self, Service, and Society 3
PROFESSIONAL COURSES:                                                                               (30 CREDITS)                                               

EDU 100 Freshman Field Experience and Seminar (Fall) 1
EDU 101 Freshman Field Experience and Seminar (Spring) 1
EDU 115 Transition into Teaching (Transfer Students Only) 2

EDU 200 Sophomore Field Experience and Seminar (Fall)  1
EDU 201 Sophomore Field Experience and Seminar (Spring)  1
EDU 205 Professional Assessment and Outcomes:  Documentation 

Through Portfolio Design 1 

EDU 220 Introduction to Special Needs in Home, School and Community 3
EDU 302 Junior Field Experience and Seminar 2
EDU 304 Junior Practicum and Inquiry Based Learning: Language Arts and 

Science in the Inclusive Classroom  3 

EDU 306 Reading in the Content Area 3
EDU 400  Senior Field Experience and Seminar 2
EDU 402 School Curriculum: Mathematics 3
EDU 403  Student Teaching Seminar 2
EDU 404 Student Teaching 4
EDU 406 Secondary Social Studies with Field Component 3

 
(continued on next page) 
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PROFESSIONAL RELATED REQUIREMENTS:                                            (17 CREDITS)                                               

EDU 102 Communication for Educators 3
PE 150 Physiology, Hygiene and Nutrition (Or Successful Completion of NJ State Test) 2
PHIL  200 Philosophical Foundations of Education 3
PSYC 201 Introduction to Child Development 3
PSYC 301 Educational Psychology 3
PSYC 302 Educational Assessment Techniques 3
SOCIAL STUDIES  REQUIREMENTS:                                                             (33 CREDITS)                                               

HIST 101 or 
HIST 103 

Ancient Societies through the Middle Ages (In consultation with advisor)
The Age of Nationalism 3 

HIST 201 From Colonies to Nation 3
HIST 202 The Civil War to a World Power 3
HIST 203 The Jazz Age to the Computer Age 3
HIST 110 or  
HIST 120 

World Geography and Culture (In consultation with advisor)
Survey of African American History 3 

HIST 300/400 Social Studies Elective  3
HIST 315 Women in History 3
HIST 420 Renaissance 3
HIST 430 The American Revolution 3
HIST 440 Historiography and Historical Methods 3
HIST 450 Senior Seminar in History 3
RELATED SOCIAL STUDIES REQUIREMENTS:                                           (6 CREDITS)                                               

SOC 251 Family Violence/Domestic Abuse 3
SOC 307 Sociology of Education 3

 

 
Course Descriptions for Undergraduate/TEC Courses 

 
EDU 100/EDU 101 

Freshman Field Experience and Seminar 

1 credit per semester 

This course emphasizes the responsibilities of 
the classroom teacher. In the spring semester, 
each student spends one day per week observ-
ing experienced teachers in public and private 
schools, analyzing what they do, and partici-
pating in some classroom activities under the 
guidance of the teacher. This is followed by a 
weekly seminar during which issues related to 
these experiences are discussed. 
 
EDU 101 DS 

Freshman Field Experience and Seminar 

.5 credit/semester 
This course helps students make an informed 
choice about teaching as a career by asking 
and proposing answers to various questions. 
This course is an alternate course for those 
not successfully completing EDU 100. 

 
EDU 102 (formerly COMM 102) 
Communications for Educators 

3 credits 

The course is designed for educators. It fo-
cuses on various forms of classroom exposi-
tion for elementary, middle, and high school 
teachers. Special attention is given to presen-
tations, conferences, interpersonal communi-
cation (both verbal and non-verbal), lectures, 
classroom and small group discussions, and 
storytelling. (offered every semester) 
 
PE 150 

Physiology, Hygiene and Nutrition 

2 credits 
This course explores the nature of educational 
intervention and prevention efforts aimed at 
drug abuse, child abuse, teen suicide, and sex-
ually transmitted diseases. In addition, “well-
ness” factors such as nutrition and safety edu- 
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cation are discussed in terms of the child’s 
overall healthy growth and development. 
Note: The successful completion of college 
course work in human biology, health nutri-
tion or the County Office of Education 
Health Test may qualify for course credit. 
Physical education and fitness courses do not 
qualify for course credit. (formerly EDU 102) 
 

EDU 115 

Transition into Teaching 

2 credits 

A seminar and field experience course for 
transfer students. Emphasis is on professional 
deportment, typical school organizations, ob-
servational and collaborative skills, education 
law, and instructional technology in the class-
room. This course is for transfer students who 
are 2nd semester sophomores or 1st semester 
juniors. 
 
EDU 200 

Sophomore Field Experience and Seminar 

1 credit 

This course emphasizes special education law, 
exceptionalities, and technology. Each student 
spends one day per week observing expe-
rienced teachers in public and private schools, 
analyzing what they do and participating in 
some classroom activities under the guidance 
of the teacher. This is followed by a weekly 
seminar during which issues related to these 
experiences are discussed. 
 
EDU 201 

Sophomore Field Experience and Seminar 

1 credit 
This course focuses on the urban teaching 
experience. The theme for the urban expe-
rience is “Searching for Equality.” Each stu-
dent spends one day per week observing ex-
perienced teachers in public and private 
schools, analyzing what they do and partici-
pating in classroom activities under the guid-
ance of the cooperating teacher. This is fol-
lowed by a weekly seminar during which is-
sues related to these experiences are dis-
cussed. Seminar topics include: differentiated 

instruction, questioning, and the role of tech-
nology in the urban classroom. 
 
EDU 205 

Professional Assessment and Outcome: 

Documentation Through Portfolio 

Design 

1 credit 
This  course addresses  the professional/tech-
nical skills necessary to develop an Electronic 
Teaching Portfolio. Emphasis will be placed 
on a thematic approach that focuses on the 
students’ philosophy of education. The devel-
opment of artifacts that support the pre-
service teachers’ competencies in the New 
Jersey Professional Teaching Standards will be 
emphasized. 
 
EDU 302 

Junior Field Experience and Seminar 

2 credits (Reinstated fall 2004) 

This course emphasizes effective planning 
strategies, accommodation of the individual 
learner through ability grouping and instruc-
tion, and non-teaching and administrative 
teacher responsibilities. Each student spends 
one day per week observing experienced 
teachers in public and private schools, analyz-
ing what they do and participating in some 
classroom activities under the guidance of the 
teacher. A  weekly  seminar  provides  a forum 
for discussing issues related to these expe-
riences. (new curriculum) 
Prerequisite: EDU 303 to be taken concurrently 
with EDU 302 
 
EDU 303 

School Curriculum: Reading/ 

Language Arts 

3 credits 

This course provides the student with know-
ledge of the various theories of approaches 
and programs in the language arts curriculum. 
From a theoretical framework, the student 
examines and engages in decision-making re-
garding instructional strategies, text and ma-
terial selections, effective questioning tech-
niques, practice/reinforcement activities, and 
use  and  interpretation  of formal and in- 
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formal evaluation methods for effective teach-
ing of reading, writing, listening, and speaking. 
A balanced approach to reading instruction is 
emphasized. 
Prerequisite: EDU 302 to be taken concurrently 
with EDU 303 
 
EDU 304 

Junior Practicum and Inquiry Based 

Learning: Social Studies, Language Arts 

and Science in the Inclusive Classroom 

3 credits 

This course will provide an introduction to 
the methods and theories of inquiry based 
learning. It will focus extensively on the scien-
tific, behavioral, and literary aspects of se-
lected issues, activities, and pedagogy in the 
elementary curriculum. Students will learn the 
basics of unit planning and applying to topics 
in the Core Content Areas. They will be ex-
pected to provide for inclusion of technology 
and assessment. Scientific method and dis-
covery learning management skills will be em-
phasized. Field component is required. Junior 
Practicum students are required to attend the 
Project Learning/Environmental Science 
Workshop, held at the beginning of the seme-
ster at the Lyndhurst N.J. Hackensack Mea-
dowlands Environmental Center. Off- cam-
pus cohorts are required to attend the Project 
Learning/Environment Science Workshop 
and/or an equivalent workshop/activity. 
 
EDU 305 

The Young Child and Emergent 

Literacy for Diverse Learners 

3 credits 

This course explores the reading process as a 
natural phenomenon as well as the concept of 
emergent literacy. It emphasizes a develop-
ment view of acquiring the literacy communi-
cation areas. Attention is given to oral lan-
guage and home and school literacy environ-
ments. This course is required for ELED/ P3 
majors (spring course offering) 
Prerequisite: EDU 303 

EDU 306 

Reading in the Content Area 

3 credits 

This course enables students teaching content 
areas to understand the developmental nature 
of the reading process. Students will develop 
instructional strategies to facilitate and im-
prove reading competencies within their con-
tent area. This course is required for ELED 
K-5/5-8 and K-12 secondary education ma-
jors. 
Prerequisite: EDU 303 
 
EDU 400 

Senior Field Experience and Seminar 

2 credits 

This course emphasizes themes and guidelines 
related to student teaching. Each student 
spends one day per week observing and ana-
lyzing experienced teachers in nearby schools, 
and participating in some classroom activities 
under the guidance of the teacher. This is fol-
lowed by a weekly seminar during which is-
sues related to these experiences are dis-
cussed. 
Prerequisite: Successful passing of the appropri-
ate Praxis for initial certification is required 
for enrollment in this course 
 
EDU 402 

School Curriculum: Mathematics 

3 credits 

This course provides the student with learning 
theories, organization and planning strategies, 
instructional techniques, diagnostic and pre-
scriptive procedures, and classroom  man-
agement techniques for the effective teaching 
of mathematics. With an emphasis on concept 
development and problem-solving abilities, 
the course includes group and individual in-
struction, mathematics laboratory, error diag-
nosis, curriculum, commercial texts and pro-
grams within a math-as-discovery approach. 
 

EDU 403 

Student Teaching Seminar 

2 credits 

Students develop an understanding of educa-
tion procedures and problems as they relate to 
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the actual teaching situation. Guest speakers 
address the students on issues relating to 
children, teachers, administrators, parents, 
school law, and curriculum. 
 
EDU 404 

Student Teaching 

4 credits 

This course provides the prospective teacher 
with teaching experience in an educational 
setting under the direct supervision of a coo-
perating teacher and college supervisor. Stu-
dents must have senior classification and the 
approval of the Faculty Committee on Teach-
er Education. 
 
EDU 405 

Secondary School Mathematics 

3 credits 

This course reviews curriculum and assess-
ment in the mathematics classroom through 
middle and secondary school. Topics include: 
basic classroom management skills, motiva-
tion, planning effective lessons for diverse 
populations, diagnosing errors, using technol-
ogy, alternative assessments, enrichment top-
ics and professional growth. Students will be 
required to tutor a student in secondary ma-
thematics and to present a demonstration les-
son to the class. (This course must be taken 
before the student teaching experience). 
 

EDU 406 

 Secondary Social Studies with Field 

Component 

3 credits 

The Secondary Social Studies Teaching Me-
thods course is designed to provide a founda-
tion for classroom methodology in the sec-
ondary school environment and the develop-
ment and implementation of standards- based 
instructional activities and assessments. 
Teacher candidates will understand and ex-
plain the importance of their role as facilita-
tors of differentiated instruction for students 
of all abilities, cultures, and learning styles, 
and as role models and leaders who continue 
to grow professionally, and exhibit the 
attributes of life-long learners. Teacher candi-

dates will engage in dialogue which examines 
the role of social studies education in a demo-
cratic nation and in a globalize society. They 
will examine current educational issues and 
teaching trends and research associated with 
social studies education through lesson plans 
unit development and microteaching, reading 
and observation, class discussion, individual 
and group projects, simulations and presenta-
tions, reflective evaluation. (This course must 
be taken before the student teaching expe-
rience). 
 
EDU 407 

Secondary School Science Methodologies 

3 credits 

This course develops the emerging profes-
sional’s ability to organize learning expe-
riences using the process of inquiry and 
knowledge construction fundamental in teach-
ing science. Developing concepts through 
concrete experiences, an appreciation for rela-
tionships among science, technology and so-
ciety, the issues and challenges of equity and 
multiculturalism are stressed. Additional top-
ics include basic classroom management skills, 
lab safety, effective planning for diverse popu-
lations, using technology to enhance student 
achievement, alternative assessments, colla-
borative teaching, and professional growth. 
Students are  required to demonstrate compe-
tence in planning and applying science themed 
lessons, use of authentic assessments, applied 
technology to enhance educational expe-
riences, and create resources. (This course 
must be taken before the student teaching 
experience). 
 
EDU 408 

Art In the Secondary School with Field 

Component 

3 credits 

Not available at time of printing 
 (This course must be taken before the stu-
dent teaching experience). 
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EDU 409 

English in the Secondary School with 

Field Component 

3 credits 

Students planning to teach English/Language 
Arts beyond middle school will need to com-
plete this course. EDU 409 provides students 
with theoretical bases of classroom decision-
making, and a hands-on approach to making 
the theoretical practical. Students will have 
opportunities to construct real learning expe-
riences, and put them to work both in class 
and in the field. Extensive professor/peer re-
view is included. (This course must be taken 
before the student teaching experience). 
 
ECED 201 

Introduction to Early Childhood: A Primer 

for Preschool and Primary Educators 

3 credits 

This introductory course provides the solid 
foundation for those individuals who desire to 
become early childhood educators. It is a 
comprehensive treatment of the integrated 
curriculum for early childhood education, 
translating theory into classroom practice. 
Students are provided with broad-based expe-
rience in observing, examining, and planning 
developmentally appropriate learning expe-
riences with young children from birth 
through age eight. (fall course offering) 
 

ECSPED 202 

Meeting the Needs of All: Serving the 

Young Child with Special Needs 

3 credits 

The course content examines the unique win-
dow of opportunity provided by appropriate 
intervention in the first decade of a child’s life 
and is based upon biobrain research and new 
understanding of how young children grow 
and develop. Further, the course will explore 
factors that enhance development, techniques 
of assessment, the referral process, collabora-
tion with parents, modification of the curricu-
lum, behavior management and how to stimu-
late speech, language and social development. 
(spring course offering) 
 

EDU 220 

Introduction to Special Needs 

in Home, School and Community 

3 credits 

This course examines the nature of children 
with exceptionalities, their family constella-
tions and issues regarding family-professional 
interaction with community agencies and 
sources of referral. Exceptionality will be pre-
sented in broad terms addressing both general 
human needs as well as the distinctive prob-
lems faced by persons who have exceptional 
handicaps. Moreover, the needs of exception-
al individuals and their families will be pre-
sented in terms of transitions through life 
cycles. (new curriculum) 
 
ECED 307 

Nurturing the Expressive Arts 

in Young Children 

2 credits 

This course celebrates children’s creative ex-
pression, self-development and social explora-
tion through a growth enhancing environ-
ment. A whole child approach is emphasized. 
The student will explore a myriad of creative 
activities designed to actively engage and chal-
lenge the young learner. Creative arts, music, 
play, language expression and their interaction 
with the young child’s natural world will be 
explored. (fall course offering) 
 

SPED 300 

Education of the Cognitively Impaired 

3 credits (new/old curriculum) 

This course emphasizes the nature and needs 
and implications for educational program-
ming, curriculum and instruction for children 
with different degrees of mental and physical 
disabilities, cognitive impairments, autism, and 
other developmental disabilities within a varie-
ty of educational settings. Participants will ex-
amine identification, management, IEP im-
plementation, and methods for planning and 
evaluating instructional strategies. Emphasis 
will be placed on methods for differentiating 
instruction based upon learner characteristics, 
learning environment, curriculum, alternative 



Teacher Education Programs – Certificate Programs __________________________________________________________   

322 

assessment, technology considerations and the 
New Jersey Core Curriculum Content Stan-
dards. 
 
SPED 308/EDU 308 

Reading Diagnosis and Remediation 

of Exceptional Learners 

3 credits 

Special and general education classroom 
teachers need to assess student achievement 
as a basis for planning future instruction as 
well as documenting student proficiencies in 
reading. This course explores informal and 
formal assessment procedures used for diag-
nostic purposes and instructional strategies 
that reinforce children’s strengths as well as 
the remediation of reading deficiencies. Al-
though these procedures and strategies are 
appropriate in both special and/or general 
education settings, special emphasis is placed 
on the characteristics, diagnosis, and remedia-
tion of the special needs learner in this course. 
Prerequisite: EDU 303; required for SPED Ma-
jors 
 

SPED 400 

Education of the Behaviorally Disordered 

3 credits (new and old curriculum) 

This course presents theoretical perspectives 
on ecological, behavioral, biological, and psy-
chodynamic behavioral disorders. Areas of 
study encompass components of educational 
programs, instructional approaches and strat-

egies, IEP development and implementation, 
and the role of related service professionals in 
meeting the needs of children who have se-
rious behavioral problems. 
 
SPED 401 

Education of the Learning Disabled 

3 credits 

This course is designed to provide the teacher 
with an understanding of programming, curri-
culum and instruction of children with learn-
ing disabilities, attention deficit disorder, be-
havioral disorders, speech delays, slow learn-
ing ability and mild autism within today’s in-
clusive classroom. Emphasis will be on 
identification, referral, IEP development, me-
thods for management, planning and evaluat-
ing instructional strategies. Emphasis will be 
placed on methods for differentiating instruc-
tion based upon learner characteristics, learn-
ing environment, curriculum, technology con-
siderations, and the New Jersey Core Curricu-
lum Content Standards. 
 
SPED 410 

Survey of Assistive Technology 

3 credits  
The course emphasizes an overview of curri-
culum development, organization and plan-
ning of instructional activities, selection and 
preparation of materials, use of resources and 
selection of Assistive Technology Resources. 

 
CERTIFICATE PROGRAMS 

 
Felician College offers programs of study leading to a certificate, not a degree. While varying in sub-
ject focus and format, each of the certificate programs is designed to enhance the student’s know-
ledge in a given area. 
 

Post-Baccalaureate Teacher Education Certification Program 
 

The Post-Baccalaureate Teacher Education Certification Program enables a student who holds a Ba-
chelor’s degree from an accredited college to complete the requirements necessary for attaining a 
New Jersey State Department of Education Teaching Certificate. 
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Available Certificate Programs: 
 

• Elementary Education  (K-5) 
• Elementary  (K-5) and Pre-School through Third Grade P-3 Endorsement 
• Elementary  (K-5) and Subject Matter Specialization  (Middle School) 5-8 Endorsement  

in the following content areas:  Language Arts/Literacy, Mathematics, Social Studies, and  
Science 

• Elementary Education  (K-5) and Teacher of Students with Disabilities Endorsement 
• Teacher of Mathematics  (K-12) 
• Teacher of Art    (K-12) 
• Teacher of Biology  (K-12) 
• Teacher of Language Arts/Literacy  (K-12 ) 
• Teacher of Social Studies  (K–12)  
• Teacher of Earth Science  (K-12) 
• Teacher of Music (K-12)     

 
The following Certificate Programs are available for the student who holds an existing New Jersey 
State Department of Teaching Certification: 
 

• Pre-Kindergarten through Grade 3 Endorsement 
• Special Education-Teacher of Students with Disabilities Endorsement 

 
Certificate Program Admission Requirements * 

 
1. A Bachelor’s Degree or Master’s Degree from an accredited four-year institution. 
2. At least 60 liberal arts credits on the undergraduate level. 
3. A minimum cumulative GPA of 2.750 
4. A grade of “B” or better in education and professional related courses is required for TED 

program transfer credit. 
5. Transfer credit for education and related professional courses cannot be older than 10 years. 

 
* Please remember that program requirements are subject to change according to the guidelines and 

code changes set forth by the State of New Jersey’s Department of Education. 
 
Unconditional Acceptance to the Teacher Education (TEC) program 
  
This will be reviewed by the discretion of the Division Dean. 
 
Conditional Acceptance to the Teacher Education TEC Program 
 
Candidates who have a cumulative GPA between 2.50 to 2.74 must: 
 

• Register for the Bridge Courses : PHIL 100 - Critical Reasoning (3 credits); MATH 112-
Quantitative Reasoning (3 credits) and receive a grade of “B” or better. 
No transfer credit will be awarded for the Bridge Courses. 

• Successfully pass the PRAXIS 10014 Elementary Education : Content Knowledge within the 
current year. 

• Candidates cannot register for any education courses or professional related courses until all 
the above criteria has been successfully completed. 
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• K-12 secondary candidates must successfully pass the appropriate subject/content PRAXIS. 
 

Please note that transfer credit for educational and related professional courses cannot be older than 10 years. 
 
Students who are enrolled in the Certificate Program are governed by the policies and guidelines of 
the Teacher Education Program as stated in the current Felician College Catalog and Student Hand-
book. 

Teacher Education Instructional Certificate Program Requirements 
 

The TEC student must meet the following requirements: 
 

1. Successfully pass the appropriate required PRAXIS examination for initial certification prior 
to registering for the Junior Practicum Experience (EDU 304). PRAXIS examinations for 
endorsements do not fulfill this requirement. 
 

2. Meet and maintain a minimum cumulative GPA of 2.75 throughout the teacher education 
program. 
 

3. Abide by all policies and guidelines of the Teacher Education Program. 
 

4. Successfully complete a grade of “B” or better in EDU 304 (Junior Practicum) before regis-
tering for the student teaching experience. 
 

5. Complete the required Personal Data Forms for each field experience and Student Teaching 
Application Form/Student Teaching Request for Placement Form. 
 

6. All teacher education and professional related courses are to be completed prior to the stu-
dent teaching experience. 

 
Teacher Education Certificate Program Student Teaching Requirements: 

 

1. Successfully pass the appropriate required PRAXIS examination for initial certification (K-5 
Elementary Education or K-12 Secondary Education) before registering for the Junior Prac-
ticum Experience (EDU 304). PRAXIS examinations for endorsement do not fulfill this re-
quirement. 
 

2. The PRAXIS 0022  (Early Childhood) should be taken after all P-3 required courses have 
been completed. 

 
3. Secondary K-12 candidates must successfully pass the appropriate PRAXIS within the cur-

rent year. 
 

4. Complete the required Student Teaching Application Form/Student Teaching Request for 
Placement Form. 
 

5. All teacher education and professional related courses are to be completed prior to the stu-
dent teaching experience. 

 
Students who are enrolled in the Certificate Program are governed by the policies and guidelines of 
the Teacher Education Program as stated in the current Felician College Catalog and student Hand-
book. The post-baccalaureate (TEC) students are governed by the policies and guidelines of Felician 
College and the Teacher Education Program. 
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Teacher Education Instructional Certificate Program (TEC) 

Elementary Endorsement (K-5) 

Revised May 2011 
 

 Professional Courses: (24 credits)  
EDU 220 Introduction to Special Needs in Home, School… 3 
EDU 205 Professional Assessment and Outcomes: Portfolio 1 
EDU 302 Junior Field and Seminar Experience 2 
EDU 304 Junior Practicum and Inquiry Based Learning 3 
EDU 303 * School Curriculum: Reading/Language Arts  3 
EDU 306 or 
EDU 308 or 
EDU 305 

Reading in the Content Areas 
Reading Diagnosis and Remediation 
Young Child and Emergent Literacy 

3 

EDU 402 School Curriculum: Mathematics 3 
EDU 403 Student Teaching Seminar 2 
EDU 404 Student Teaching 4 
 Related Requirements: (14 credits)  
EDU 102 Communications for Educators 3 

PE 150 Physiology, Hygiene, and Nutrition 
(Successful Completion of Test) 2 

PHIL 200 Philosophical Foundations of Education 3 
PSYC 201 Introduction to Child Development 3 
PSYC 301 or 
PSYC 302 

Educational Psychology 
Educational Assessment Techniques 3 

   
*  To be Taken Concurrently with EDU 302 
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Teacher Education Instructional Certificate Program (TEC) 

Elementary Education (K-5) and Preschool through Grade Three Endorsement 

Revised May 2011 
 

 Professional Courses: (35 credits)  
EDU 220 Introduction to Special Needs in Home, School… 3 
EDU 205 Professional Assessment and Outcomes: Portfolio 1 
EDU 302 Junior Field and Seminar Experience 2 
EDU 303 * School Curriculum: Reading/Language Arts  3 
EDU 304 Junior Practicum and Inquiry Based Learning 3 
EDU 305 Young Child and Emergent Literacy 3 
EDU 402 School Curriculum: Mathematics 3 
EDU 403 Student Teaching Seminar 2 
EDU 404 Student Teaching 4 
PSYC 302 Educational Assessment Techniques 3 
ECED 201 Introduction to Early Childhood: A Primer 3 
ECSPED 202 Meeting the Needs of All…Special Needs 3 
ECED 307 Nurturing the Expressive Arts in Young Children 2 
 Related Requirements: (11 credits)  
EDU 102 Communications for Educators 3 
PE 150 Physiology, Hygiene and Nutrition 

(successful completion of test) 
2 

PHIL 200 Philosophical Foundations of Education 3 
PSYC 201 Introduction to Child Development 3 
  11 
* To be Taken Concurrently with EDU 302 

 
 



__________________________________________________________ Teacher Education Programs – Certificate Programs 

327 

 
 

Teacher Education Instructional Certificate Program (TEC) 

Elementary Endorsement (K-5) and Specialization Endorsement (5-8) 

Revised May 2011 
 

 Professional Courses: (24 credits)  
EDU 220 Introduction to Special Needs in Home, School… 3 
EDU 205 Professional Assessment and Outcomes: Portfolio 1 
EDU 302 Junior Field and Seminar Experience 2 
EDU 303 * School Curriculum: Reading/Language Arts  3 
EDU 304 Junior Practicum and Inquiry Based Learning 3 
EDU 306 Reading in the Content Areas 3 
EDU 402 School Curriculum: Mathematics 3 
EDU 403 Student Teaching Seminar 2 
EDU 404 Student Teaching 4 
 Related Requirements: (17 credits)  
EDU 102 Communications for Educators 3 

PE 150 Physiology, Hygiene, and Nutrition 
(Successful Completion of Test) 2 

PHIL 200 Philosophical Foundations of Education 3 
PSYC 201 Introduction to Child Development 3 
PSYC 301 or 
PSYC 302 

Educational Psychology 
Educational Assessment Techniques 3 

PSYC 202 Adolescent Psychology 3 
   
* To be Taken Concurrently with EDU 302 
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Teacher Education Instructional Certificate Program (TEC) 

Elementary Endorsement (K-5) and 

Teacher of Students with Disabilities Endorsement 

Revised May 2011 
 

 Professional Courses: (36 credits)  
EDU 220 Introduction to Special Needs in Home, School… 3 
EDU 205 Professional Assessment and Outcomes: Portfolio 1 
EDU 302 Junior Field and Seminar Experience 2 
EDU 303 * School Curriculum: Reading/Language Arts  3 
EDU 304 Junior Practicum and Inquiry Based Learning 3 
EDU 308 Reading Diag. and Remediation for Exceptional 3 
EDU 402 School Curriculum: Mathematics 3 
EDU 403 Student Teaching Seminar 2 
EDU 404 Student Teaching 4 
SPED 300 Education of the Cognitively Impaired 3 
SPED 400 Education of the Behaviorally Disordered 3 
SPED 401 Education of the Learning Disabled 3 
SPED 410 Survey of Assistive Technology 3 
 Related Requirements: (14 credits)  
EDU 102 Communications for Educators 3 
PE 150 Physiology, Hygiene and Nutrition 

(successful completion of test) 
2 

PHIL 200 Philosophical Foundations of Education 3 
PSYC 201 Introduction to Child Development 3 
PSYC 301 or 
PSYC 302 

Educational Psychology 
Educational Assessment Techniques 3 

  14 
* To be Taken Concurrently with EDU 302 
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Teacher Education Instructional Certificate Program (TEC) 

 Teacher of Mathematics Endorsement (K-12) 

Revised May 2011 
 

 Professional Courses: (24 credits)  
EDU 220 Introduction to Special Needs in Home, School… 3 
EDU 205 Professional Assessment and Outcomes: Portfolio 1 
EDU 302 Junior Field and Seminar Experience 2 
EDU 304 * Junior Practicum and Inquiry Based Learning 3 
EDU 306 Reading in the Content Areas 3 
EDU 402 School Curriculum: Mathematics 3 
EDU 403 Student Teaching Seminar 2 
EDU 404 Student Teaching 4 
EDU 405 Secondary School Math with Field Component 3 
 Related Requirements: (20 credits)  
EDU 102 Communications for Educators 3 
CIS 120 Introduction to Computation and Programming 3 

PE 150 Physiology, Hygiene, and Nutrition 
(Successful Completion of Test) 2 

PHIL 200 Philosophical Foundations of Education 3 
PSYC 201 Introduction to Child Development 3 
PSYC 202 Adolescent Psychology 3 
PSYC 301 or  
PSYC 302 

Educational Psychology 
Educational Assessment Techniques 3 

   
* To be Taken Concurrently with EDU 302 
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Teacher Education Instructional Certificate Program (TEC) 

Teacher of Students with Disabilities Endorsement * 

Revised May 2011 
 

 Professional Courses: (21 credits)  
EDU 220 Introduction to Special Needs in Home, School… 3 
EDU 304 Junior Practicum and Inquiry Based Learning 3 
EDU 308 Reading Diag. and Remediation for Exceptional 3 
SPED 300 Education of the Cognitively Impaired 3 
SPED 400 Education of the Behaviorally Disordered 3 
SPED 401 Education of the Learning Disabled 3 
SPED 410 Survey of Assistive Technology 3 
  21 
* This certificate program is for students holding an existing New Jersey State Depart-

ment of Teaching Certification. 
 

Teacher Education Instructional Certificate Program (TEC) 

Preschool through Grade Three Endorsement * 

Revised May 2011 
 

 Professional Courses: (17 credits)  
EDU 305 Young Child and Emergent Literacy 3 
ECED 201 Introduction to Early Childhood: A Primer 3 
ECSPED 202 Meeting the Needs of All…Special Needs 3 
ECED 307 Nurturing the Expressive Arts in Young Children 2 
PSYC 302 Educational Assessment Techniques 3 
EDU 303 School Curriculum: Reading and Language Arts 3 
 Related Requirements: (3 credits)  
PSYC 201 Introduction to Child Development 3 
 
* This certificate program is for students holding an existing New Jersey State Depart-

ment of Teaching Certification. 
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Teacher Education Instructional Certificate Program  (TEC) 

Teacher of Art Endorsement (K-12) 

May 2011 
 

 Professional Courses: (24 credits)  
EDU 220 Introduction to Special Needs in Home, School… 3 
EDU 205 Professional Assessment and Outcomes: Portfolio 1 
EDU 302 Junior Field Experience and Seminar 2 
EDU 304 Junior Practicum and Inquiry Based Learning 3 
EDU 306 Reading in the Content Areas 3 
EDU 402 School Curriculum: Mathematics 3 
EDU 403 Student Teaching Seminar 2 
EDU 404 Student Teaching 4 
EDU 408 Art in the Secondary School with Field Component 3 
 Related Professional Requirements (14 credits)  
EDU 102 Communications for Educators  3 
PE 150 Physiology, Hygiene and Nutrition (Successful Completion of Test) 2 
PHIL 200 Philosophical Foundations of Education 3 
PSYC 202 Adolescent Psychology 3 
PSYC 301 or Educational Psychology 3 PSYC 302 Educational Assessment 

 



Teacher Education Programs – Certificate Programs __________________________________________________________   

332 

 
 

Teacher Education Instructional Certificate Program  (TEC) 

Teacher of Biology Endorsement (K-12) 

May 2011 
 

 Professional Courses: (24 credits)  
EDU 220 Introduction to Special Needs in Home, School… 3 
EDU 205 Professional Assessment and Outcomes: Portfolio 1 
EDU 302 Junior Field Experience and Seminar 2 
EDU 304 Junior Practicum and Inquiry Based Learning 3 
EDU 306 Reading in the Content Areas 3 
EDU 402 School Curriculum: Mathematics 3 
EDU 403 Student Teaching Seminar 2 
EDU 404 Student Teaching 4 
EDU 407 Secondary School Science with Field Component 3 
 Related Professional Requirements (17 credits)  
EDU 102 Communications for Educators  3 
PE 150 Physiology, Hygiene and Nutrition (Successful Completion of Test) 2 
PHIL 200 Philosophical Foundations of Education 3 
PSYC 201 Introduction to Child Psychology 3 
PSYC 202 Adolescent Psychology 3 
PSYC 301 or Educational Psychology  3 PSYC 302 Educational Assessment 
 Related Science Requirements  (26 credits)  
CHEM 103 General Chemistry I 5 
CHEM 104 General Chemistry II 5 
CHEM 201 Organic Chemistry I 4 
CHEM 202 Organic Chemistry II 4 
PHYS 103 Physics I 4 
PHYS 104 Physics II 4 
 Related Math Requirements (7 credits)  
MATH 122 Statistics 3 
MATH 161 Precalculus 4 
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Teacher Education Instructional Certificate Program  (TEC) 

Teacher of English Endorsement (K-12) 

May 2011 
 

 Professional Courses: (24 credits)  
EDU 220 Introduction to Special Needs in Home, School… 3 
EDU 205 Professional Assessment and Outcomes: Portfolio 1 
EDU 302 Junior Field Experience and Seminar 2 
EDU 304 Junior Practicum and Inquiry Based Learning 3 
EDU 306 Reading in the Content Areas 3 
EDU 402 School Curriculum: Mathematics 3 
EDU 403 Student Teaching Seminar 2 
EDU 404 Student Teaching 4 
EDU 409 English  in the Secondary School with Field Component 3 
 Related Professional Requirements (20 credits)  
EDU 102 Communications for Educators  3 
ENG 220 Children’s Literature 3 
PE 150 Physiology, Hygiene and Nutrition (Successful Completion of Test) 2 
PHIL 200 Philosophical Foundations of Education 3 
PSYC 201 Introduction to Child Psychology 3 
PSYC 202 Adolescent Psychology 3 
PSYC 301 or Educational Psychology  3 PSYC 302 Educational Assessment 
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Bachelors of Arts Degree in Education 
 
This program is designed for adult students, age 22 or older. It will enable the working adult to earn 
an undergraduate Bachelor of Arts in Education degree in Elementary Education (K-5) and Early 
Childhood  (Pre-kindergarten through 3rd grade) with a co-major in English. 
 
The program follows a semester schedule with two 20 week periods in the fall and spring. Each 
semester is divided into two 10-week blocks during which the student will take two courses and earn 
six credits. Courses are held on the Felician College Rutherford campus.  
 
Program Admission Policy 
 

1. All candidates are governed by Felician College and the Division of Teacher Education un-
dergraduate admission requirements. 

2. Candidate must be 22 years or older. 
3. Candidate must have a minimum cumulative GPA of 2.75. 
4. College –level courses related to the TED program cannot have been completed more than 

10 years prior to admission. 
5. A grade of “C” or better in general college-level courses is required for the Teacher Educa-

tion (TED) program transfer credit. A grade of “B’ or better for education and professional 
related courses is required for TED program transfer credit. 

Teacher Education Instructional Certificate Program  (TEC) 

Teacher of History Endorsement (K-12) 

May 2011 
 

 Professional Courses: (24 credits)  
EDU 220 Introduction to Special Needs in Home, School… 3 
EDU 205 Professional Assessment and Outcomes: Portfolio 1 
EDU 302 Junior Field Experience and Seminar 2 
EDU 304 Junior Practicum and Inquiry Based Learning 3 
EDU 306 Reading in the Content Areas 3 
EDU 402 School Curriculum: Mathematics 3 
EDU 403 Student Teaching Seminar 2 
EDU 404 Student Teaching 4 
EDU 406 Secondary School History with Field Component 3 
 Related Professional Requirements (17 credits)  
EDU 102 Communications for Educators  3 
PE 150 Physiology, Hygiene and Nutrition (Successful Completion of Test) 2 
PHIL 200 Philosophical Foundations of Education 3 
PSYC 201 Introduction to Child Development 3 
PSYC 202 Adolescent Psychology 3 
PSYC 301 or Educational Psychology  3 PSYC 302 Educational Assessment 
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6. College-level courses related to the TED program cannot have been completed more than 
10 years prior to admission to the TED program. 

7. Transferring of college credits will be done on an individual basis. All Teacher Education 
transfer policies apply. 

8. A personal statement, interview or recommendation letters may be required. 
9. All students are required to successfully pass the Praxis 1 examination before formal admis-

sion to the Teacher Education Program. 
 

Program Degree Requirements 
 

1. Complete a program of 128-130 semester hours. 
2. Register for EDU 115 Transition into Teaching once student has completed 45 earned Feli-

cian degree credits. 
3. Formally apply the Teacher Education Program during EDU 115  (Transition into Teach-

ing) or EDU 302 (Junior Field). 
4. Complete the criteria for Formal admission to the Teacher Education program. 
5. Complete a minimum of 30 volunteer hours of supervised contact with children in a variety 

of learning situations.  
6.  Successfully complete the required field placements for EDU 115, EDU 302, EDU 304 

and EDU 400. Receive a grade of “B” or better in these field/seminar courses.  
7.  Successfully complete the required student teaching (EDU 404/EDU 403) 15 consecutive 

weeks experience. 
8. All junior level teacher education students are required to register and successfully pass the 

appropriate teacher education program PRAXIS for initial certification (K-5 Elementary or 
K-12 Secondary Education) prior to registering for the Senior Field Experience and Seminar 
(EDU 400). The K-12 mathematics student is required to register for PRAXIS 10061. All 
secondary K-12 education students are required to register for the appropriate content area 
PRAXIS. All elementary K-5 students are required to register for PRAXIS 10014. 

All elementary K-5/5-8 education students are required to register for PRAXIS 10014 and 
the appropriate Middle School Subject Matter Specialization PRAXIS. All elementary K-
5/Pre-kindergarten through Grade 3 education students are required to register for PRAXIS 
10014 and PRAXIS 0022 (Early Childhood PRAXIS.) A student who successfully passes the 
PRAXIS endorsement for 5-8 Middle School and/or for the P-3 Early Childhood PRAXIS 
endorsement will not be able to register and enroll in Senior Field Experience and Seminar 
(EDU 400)unless he/she has successfully passed the PRAXIS for initial certification, i.e. K-5 
Elementary PRAXIS 10014 or K-12 Secondary Education Content Area PRAXIS. This is a 
senior field experience and seminar requirement. 
PRAXIS test scores must be submitted to the Off-campus Placement Office. 

9. Obtain a New Jersey Substitute Teaching Certificate, in order to continue his/her 
      upper level field placement. Student requires 60 credits or more to be eligible    
      for this certificate. 
10.  Follow all Teacher Education undergraduate policies and requirements. 
11. K-5/P-3 majors must successfully pass the Early Childhood Praxis 0022 in order to receive 

the P-3 endorsement.  
12. Maintain a grade of “C” or better in education and professional related courses excluding 

the field/seminar courses which require a grade of “B” or better. 
13. A student must maintain a minimum of 2.75 cumulative GPA throughout the teacher edu-

cation program. 



Teacher Education Programs – B.A. In Education (Off-Campus Cohort) ___________________________________________   

336 

* Students who are enrolled in this program are subject to the policies and guidelines of the Teacher Education Program 
as stated in the current Felician College Catalog and Student Handbook. 

 

Bachelor of Arts: Education/ 

Off-Campus Community College/Felician Cohort 
 

The program is designed for students who have completed their Associate Degree or equivalent to 
earn a Bachelor of Arts in Education from Felician College. The program is presented in a cohort 
format. Classes meet on the Community College Campus.  
 
Program Admission Policy and Requirements 
 

1. All candidates are governed by the Felician College and the Division of Teacher Education 
undergraduate admission requirements. 

2. Candidate must have an earned Associates Degree or equivalent. 
3. Candidate must have a minimum cumulative GPA of 2.75. 
4. A personal statement, interview or recommendation letters may be required. 
5. A grade of “C” or better in general college-level courses is required for teacher education 

program transfer credit. A grade of “B” or better in education and professional related 
courses is required for teacher education program transfer credit.  

6. Transferring of college credits will be done on an individual basis. 
7. All transfer Teacher Education policies apply. 
8. College level education and professional related courses cannot have been completed more 

than 10 years prior to admission to the teacher education program. 
9. Lower level  (100-200) teacher education courses cannot transfer to upper level 300-400 

teacher education courses. 
10. All students are required to successfully pass the Praxis 1 examination before submitting a 

formal application for admission to the Teacher Education Program. 
 
Program Degree Policy and Requirements 
 

1. Complete a program of 128-130 semester hours. 
2. Register for EDU 115 (Transition into Teaching) once the student has completed 45 earned 

Felician degree credits. 
3. Formally apply to the Teacher Education Program during EDU 115 (Transition into Teach-

ing) or EDU 302 (Junior Field). 
4. Complete the criteria for formal admission to the Teacher Education Program. 
5. Complete a minimum of 30 volunteer hours of supervised contact with children in a variety 

of learning situations. 
6. Successfully complete the required field placements for EDU 115, EDU 302, EDU 304 and 

EDU 400. Receive a grade of “B” or better in these field/seminar courses. 
7. All junior level teacher education students are required to register and successfully pass the 

appropriate teacher education program PRAXIS for initial certification (K-5 Elementary or 
K-12 Secondary Education) prior to registering for the Senior Field Experience and Seminar 
(EDU 400). The K-12 mathematics student is required to register for PRAXIS 10061. All 
secondary K-12 education students are required to register for the appropriate content area 
PRAXIS. All elementary K-5 students are required to register for PRAXIS 10014. 
All elementary K-5/5-8 education students are required to register for PRAXIS 10014 and 
the appropriate Middle School Subject Matter Specialization PRAXIS. All elementary K-
5/Pre-kindergarten through Grade 3 education students are required to register for PRAXIS
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10014 and PRAXIS 0022 (Early Childhood PRAXIS.) A student who successfully passes the 
PRAXIS endorsement for 5-8 Middle School and/or for the P-3 Early Childhood PRAXIS 
endorsement will not be able to register and enroll in Senior Field Experience and Seminar 
(EDU 400)unless he/she has successfully passed the PRAXIS for initial certification, i.e. K-5 
Elementary PRAXIS 10014 or K-12 Secondary Education Content Area PRAXIS. This is a 
senior field experience and seminar requirement. 
PRAXIS test scores must be submitted to the Off-campus placement office. 

8. Successfully pass the PRAXIS before beginning the student teaching experience (EDU 
404/EDU 403). Students are required to begin the Praxis examination process during their 
Junior Field /Seminar Course (EDU 302) before enrolling in EDU 400, Senior Field. 

9. All K-5/P-3 majors must successfully pass the Early Childhood Praxis 0022 in order to re-
ceive the P-3 endorsement. All K-5/5-8 education majors must pass the subject 
/specialization PRAXIS in order to receive the Middle-school endorsement. 

10. Obtain a New Jersey Substitute Teaching Certificate, in order to continue in his/her upper 
level field placement. Student requires 60 credits or more to be eligible for this certificate. 
Junior Field (EDU 302) students should apply for the substitute certificate. 

11. Student must maintain a minimum of a 2.75 cumulative GPA throughout the program. 
12. Follow Teacher Education undergraduate policies and requirements. 
 

*Students who are enrolled in this program are subject to the policies and guidelines of the Teacher 
Education Program as stated in the current Felician College Catalog and Student Handbook.  
 

Bachelor of Arts: Education (Off-campus Cohorts) 
 

This program is designed for adults employed as paraprofessionals or school aides in Elementary 
/Early Childhood schools and/or settings. This program offers students an opportunity to earn a 
Bachelor of Arts in Education leading to an Elementary (K-5) and Early Childhood (Pre-
kindergarten through Grade 3) endorsement with an English co-major.  
 
The program is presented in a cohort format. Courses are held off campus within the students sur-
rounding area of employment.  
 
Program Degree Requirements 
 

1. Complete a program of 128-130 semester hours which includes courses in General Educa-
tion, Elementary Education and Arts and Sciences. 

2. Formally apply to the Teacher Education Program during EDU 115 (Transition into Teach-
ing) or EDU 302 (Junior Field). 

3. Complete the criteria for Formal Admission to the Teacher Education Program. 
4. Take the Praxis 1 examination before formal application to the Teacher Education Program 
5. Register for EDU 115 (Transition into Teaching) once accepted into the Teacher Education 

Program. 
6. Complete a minimum of 30 volunteer hours of supervised contact with children in a variety 

of learning situations. 
7. Successfully complete the required field placements for EDU 115, EDU 302, EDU 304, and 

EDU 400. Receive a grade of “B” or better in these field/seminar courses. 
8. Successfully complete the required student teaching (EDU 403/EDU 404) 15 consecutive 

weeks experience. 
9. All junior level teacher education students are required to register and successfully pass the 

appropriate teacher education program  PRAXIS for  initial certification (K-5 Elementary or 
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K-12 Secondary Education) prior to registering for the Senior Field Experience and Seminar 
(EDU 400). All elementary K-5 students are required to register for PRAXIS 10014. All 
elementary K-5/5-8 education students are required to register for PRAXIS 10014 and the 
appropriate Middle School Subject Matter Specialization PRAXIS. All elementary K-5/Pre-
kindergarten through Grade 3 education students are required to register for PRAXIS 10014 
and PRAXIS 0022 (Early Childhood PRAXIS.) A student who successfully passes the 
PRAXIS endorsement for 5-8 Middle School an/or for the P-3 Early Childhood PRAXIS 
endorsement will not be able to register and enroll in Senior Field Experience and Seminar 
(EDU 400)unless he/she has successfully passed the PRAXIS for initial certification, i.e., K-
5 Elementary PRAXIS 10014 . This is a senior field experience and seminar requirement. 
PRAXIS test scores must be submitted to the Off-campus Placement Office. 

10. Obtain a New Jersey Substitute Teaching Certificate in order to continue his/her upper level 
field placement. A student is required to have 60 credits or more to be eligible for this certif-
icate. 

11. All candidates are governed by the Felician College and Division of Teacher Education un-
dergraduate admission requirements, policies, and guidelines. 

 
Students who are enrolled in this program are subject to the policies and guidelines of the Teacher 
Education Program as stated in the current Felician College Catalog and student Handbook.
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ORGANIZATION 
 

BOARD OF TRUSTEES (2011-2012) 
 

Sister M. Aquinas Szott, CSSF, Ph.D. 

(Board Chairperson) 
 

Sister Mary Juanita Arnister, CSSF 
Felician Sisters 
 
Sister Mary Bridget Becker, CSSF 

Felician Sisters 
 
Ray Bramucci 
Business and Public Affairs Consultant 
 
Sister Mary Felicia Brodowski, CSSF 
Saint Anthony High School 
 

Dennis Daniels 

Wakefern Food Corporation 
 
Ralph Diverio 

Trustee Emeritus 
 
Jay Fowler 

Global Enterprises Meadowlands 
 
Stephen Lo Iacono Jr. 

City of Hackensack 
 

James Lubawski 

Felician Services Inc. 
 
John J. Mazur Jr. 

Elegant Desserts 
 

Michael J. Rourke 
 

Donna A. Sanzari 
Sanzari Companies 
 

Hon. Anthony Scardino Jr. 

Anthony Scardino & Associates Inc. 
 

Hon. Anthony J. Sciuto 

Maggiano, DiGirolamo & Lizzi  
 
Walter M. Slomienski Jr., Esq. 

Law Offices of Walter M. Slomienski Jr. 
 
John Troast 

Trustee Emeritus 
 

Gary E. Walsh, Esq. 

Windels, Marx, Lane & Mittendorf LLP 
 
Sister Mary Charles Wienckoski 

Saint Helena School
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COUNCIL OF REGENTS (2011-2012) 
 

* Chair – Mr. John J. Mazur Jr. 
** Vice-Chair – Ellen V. Kelly 

 
 

Colleen Andora 

 

 Dennis A. Maycher, Esq. 

Law Offices Dennis A. Maycher P.C. 
 

Ray Bramucci 

Business & Public Affairs Consultant 
 

 John J. Mazur Jr. * 

Elegant Desserts 
 

Marco Cangialosi 

Dor-Win Manufacturing Co. Inc. 
 

 Stephen A. Orenchuk 

Wells Fargo Advisors 
 

Joseph Cinelli 

Cinelli Iron & Metal Co. Inc. 
 

 Rosa Pavia 
First Commerce Bank 
 

Timothy Comerford 

PSE&G Area Development LLC 
 

 Raymond A. Pizzo Sr. 

Prime MSP, LLC 
 

James R. D’Agostino Jr. 

J.D. Companies 
 

 Deborah Rizzi 

United Water 
 

Dennis Daniels 

Wakefern Food Corporation 
 

 Maria Romano 

The Provident Bank 
 

Samuel Delgado 

Verizon New Jersey 
 

 Michael J. Rourke 
 

Hon. Paul DiGaetano 

J. DiGaetano & Sons Inc. 
 

 Joseph M. Sanzari 

Sanzari Companies 
 

Antony J. Ferolie 

Ferolie/ESM Metro NY 
 

 Hon. Anthony Scardino Jr. 

Anthony Scardino & Associates Inc. 
 

Louis G. Intorre 

Merrill Lynch 
 

 Timothy F. Stafford, Esq. 

Law Offices of Timothy F. Stafford 
 

Ellen V. Kelly ** 

Quest Capital Strategies Inc. 
 

 Samuel Toscano Jr. 

Cedardale Distributors 

Steve Lo Iacono Jr. 

City of Hackensack 
 

 Peter Unanue 

Goya Foods Inc 
 

Joe Marino 
Century 21 Construction Corporation 

  
 

 
REGENT EMERITUS 

 

Judy Kane 

Regent Emeritus 
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SENIOR ADMINISTRATIVE OFFICERS 
 
President: Sister Theresa Mary Martin, CSSF, B. Mus., M.A., Manhattanville College; M.A., Ed.D. 
Candidate, Seton Hall University 
 
Senior Executive Vice President for Administration and Finance: Charles J. Rooney, Jr., B.S., Fordham 
University; Ph.D., George Washington University 
 
Provost and Vice President for Academic Affairs; Professor of Nursing and Religious Studies: Sister Mary Rosi-

ta Brennan, CSSF, A.A., Felician College; B.S.N., Gywnedd Mercy College; M.S., Villanova Univer-
sity; M.S., St. Joseph’s University; M.A., Villanova University; Ph.D., Catholic University of America 
 
Vice President for Student Affairs: Sister Mary Tarcilia Juchniewicz, CSSF, B.S., Seton Hall Universi-
ty; M.A., Villanova University 
 
Vice President for Mission Integration: Sister Mary Juanita Arnister, CSSF 
 
Executive Vice President for Administration and Finance: Marc J. Chalfin, C.P.A., B.B.A., Pace University; 
M.B.A., Fairleigh Dickinson University 
 
Vice President for Student Services/Administrator of the Rutherford Campus: Susan M. Chalfin, B.A., Kean 
University; M.S. Ed., Monmouth University 
 
Vice President for Enrollment Management and Interim Vice-President for Administrative Operations: Arthur D. 

Goon, B.S., Tennessee Wesleyan College; M.S., State University of New York 
 
Vice President for Institutional Advancement: Celeste A. Oranchak, B.S., M.P.A, New York University 
 
Vice President for College Services, Robert W. Decker, B.S., M.B.A., Saint John’s University 
 
Vice President for Finance, Michael Fescoe, B.S., Manhattan College 
 

ACADEMIC AFFAIRS 
 
Sister Mary Rosita Brennan, CSSF, Provost and Vice President for Academic Affairs; Professor of 
Nursing and Religious Studies; A.A., Felician College; B.S.N., Gywnedd Mercy College; M.S., Villa-
nova University; M.S., St. Joseph’s University; M.A., Villanova University; Ph.D., Catholic University 
of America 
 
Ann Verrett Guillory, Assistant Vice President for Academic Student Services; Director of the FYE 
Program; Professor of Psychology; B.S., M.Ed., Loyola University of the South; M.Ed., Ed.D., 
Teachers College, Columbia University 
 

Beth M. Castiglia, Dean of the Division of Business and Management Sciences; Associate Profes-
sor of Business and Management; B.S., St. Peter’s College; M.S., Pace University; Ph.D., Walden 
University 
 
Dolores M. Henchy, D.Min, Dean of Assessment, Instructional Technology, & Faculty Excellence, 
Professor of Graduate Religious Education; B.A., Herbert H. Lehman College of the City University 
of New York, M.S., Fordham University, M.Div., Immaculate Conception Seminary, D.Min., Drew 
University, Certified Master Online Instructor, U. of Illinois 
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Edward S. Kubersky, Dean of the Division of Arts and Sciences; Professor of Biology; B.S., 
Brooklyn College; M.A., Ph.D., Indiana University 
 
Muriel M. Shore, Dean of the Division of Nursing and Health Management, Professor of Nursing; 
B.S.N., M.S.N., Ed.D., Seton Hall University; Nurse Executive, Advanced-Board Certified by the 
American Nurses Credentialing Center; Distinguished Practitioner, National Academies of Practice 

 

Academic Support Services 
 
Karen P. Fasanella, Associate Dean for Academic Success, Associate Professor (2009); B.A., Early 
Childhood/Elementary Education, M.A., Reading Specialist, New Jersey City University; Adminis-
trators/Supervisors Certification Program, St. Peter's College; Ed.D., Educational Administration 
and Supervision, Seton Hall University 
 

Shari Ferguson-Murtha, Director of Academic Student Counseling; B.A., Glassboro State College, 
M.Ed., The Pennsylvania State University, LPC 
 

Julie O'Connell, Chair of Developmental Studies and Assistant Professor (2010); B.A., George-
town University; M.A., Brown University; D.Litt., Drew University 
 

Carolyn Mitchell Kehayan, Coordinator of Services for Students with Disabilities; B.A., Southern 
Connecticut State University; M.A., Fairleigh Dickinson University, LDT-C 
 
Elizabeth Noreika, Assistant Coordinator of Services for Students with Disabilities; A.A. Felician 
College; B.A., Felician College 
 

Center for Learning 
 

Ann Babilot, Coordinator of Tutorial Services 
 
Hamdi Shahin, Tutor; B.S., New Jersey Institute of Technology 
 

Sister M. Adalbert Wierciszewska, CSSF, Tutor; B.A., Catholic University of America; M.A., Vil-
lanova University 
 

Tara Brugnoni, Instructor and Tutor; B.A., M.A., Felician College; D.Litt. Candidate, Drew Uni-
versity 
 
Sister Elizabeth Morley, CSSF, Instructor and Tutor; B.A., Felician College 
 
Dr. Nancy Bates, Tutor; B.A., New York University; D.O., New York College of Osteopathic 
Medicine 
 
Barbara Avezzano, Tutor; B.A., M.A., Kean University 
 
Carmelo Sortino, Tutor; B.S., Montclair State University 
 
Catherine McMahon, Tutor/Developmental Adjunct Instructor; B.A., Kenyon College 
 
Andrea Sarkisian, Tutor; B.A., Gettysburg College; M.A., Hunter College 
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Assessment, Instructional Technology, and Faculty Excellence 
 

Deanna Valente, Assistant Dean of Assessment, Instructional Technology & Faculty Excellence; 
B.A., Felician College; M.B.A., Felician College, eCertified 

 

Educational Opportunity Fund 
 
Dinelia Garland, Director of the EOF Program and Instructor; B.A., Felician College; M.A., John 
Jay College of Criminal Justice 
 

Kelly Fronte, EOF Assistant Recruiter/Office Manager 
 
Carolyn Leonardi, EOF Counselor; B.A., William Paterson University 
 

Library 
 
Paul Glassman, Director of Library Services and Associate Professor; B.A., Bowdoin College; 
M.Arch., University of Colorado; M.S, Simmons College 
 

Elisabeth Gatlin, Public Services Librarian and Instructor; B.A., Skidmore College; M.S., Columbia 
University; M.A., Montclair State University 
 
Gerard Shea, Public Services Librarian and Assistant Professor; B.A., Fordham University; M.A., 
New Jersey City University; M.S.L.I.S., Pratt Institute 
 
Cara Scotto, Information Literacy and Outreach Librarian and Assistant Professor; B.A., Ramapo 
College of New Jersey; M.L.I.S., Rutgers University 
 

Rosalind Bochynski, Administrative Assistant 
 
Jennifer Correia, Library Assistant for Technical and Computer Services 
 
Margaret Rush Dreker, Circulation Supervisor 
 
Sister Mary Aloysius Morgan, CSSF, Library Assistant 
 
Mary Lynne Parisi, Circulation Supervisor 
 

Vito Savino, Evening and Weekend Circulation Supervisor 
 
Mary Zieleniewski, Circulation Manager 
 
 

Nursing Resource and Simulation Center 
 

Frances Figueroa Mal, Director – Nursing Resource and Simulation Center; B.S.N., Hunter Col-
lege; M.A., New York University;  
 
Jean Ann DiNiro, Assistant Director Nursing Resource and Simulation Center; B.S.N, Felician 
College 
 

Sister Mary Patricia Kennedy, CSSF, Assistant Nursing Resource and Simulation Center Coordi-
nator; AAS Felician College; B.S.N., La Salle University 
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Nursing Support 
 
Jennifer Kostic, Administrative Director of the RN/BSN Fast Track Off Campus Program; M.PA., 
Ed.M. 
 
Valerie Barone, Administrative Assistant, Prelicensure Nursing Program 
 
Stephanie Cachez, Administrative Assistant to the Dean 
 
John Lawton,  Administrative Assistant, RN/BSN Fast Track Program and Graduate Nursing Pro-
gram; A.S., Excelsior College 

Registrar 
 

June Finn, Registrar/Records Management Coordinator; B.A., William Paterson University 
 
Barbara Romano, Associate Registrar; B.A., Felician College 
 
Jo-Ann Fondanarosa, Coordinator of Placement Testing and Transfer Evaluation; A.A. Bergen 
Community College; B.A., M.A., Felician College 
 
Luke Phillips, Associate Registrar for Systems Management 
 

Erminda Velez-Quinones, Database Manager and Assistant to the Registrar 
 
Marybeth O’Flanagan, Cohort Coordinator 
 

Study Abroad 
 

Maureen Brady Coyle, Director of Study Abroad; B.S., University of Scranton; M.A., New York 
University 
 

MISSION INTEGRATION 
 
Sister Mary Juanita Arnister, CSSF, Vice President for Mission Integration 
 

RUTHERFORD CAMPUS ADMINISTRATION AND STUDENT SERVICES 

 
Susan M. Chalfin, Vice President, Administrator of the Rutherford Campus; B.A., Kean Universi-
ty; M.S. Ed., Monmouth University 
 
Michele La Jeunesse, Coordinator of Students Opting for Success (S.O.S) and Assistant to the 
Administrator of the Rutherford Campus; A.A., Edward Williams College 
 
Ann Califf, Coordinator of Transportation & Rutherford Administrative Services 
 

Athletics 
 

Benjamin DiNallo, Director of Athletics; B.A., Columbia School of Broadcasting 
 
Lori Kwiatkowski, Assistant Athletic Director/Compliance Officer 
 
Christopher Langan, Facilities/Equipment Manager 
 
Mark Mentone, Sports Information Director 
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Sarah Wilder, Assistant Athletic Trainer 
 

Career Services 
 

Cristina Damiao, Executive Director of Career Services Center; B.A., Montclair State University; 
M.P.A., Kean University 
 
Audra Noreika, Administrative Assistant to Executive Director of Career Services Center; B.A., 
Felician College 
 

Counseling Services 
 

Mary E. Reilly, LPC, NCC, DRCC, Director of Counseling Services; B.A., M.A., Ed.S., Rider Uni-
versity 
 
Ben Silverman, Counselor/Alcohol and Substance Abuse Prevention Coordinator; B.A., Rutgers 
University; M.A., Montclair State University 

 

Residence Life 
 

Laura Barry, Director of Residence Life 
 

Maryann Hatler, Residence Life Coordinator 
 
Ian Wentworth, Associate Director 

 

Student Wellness Center 
 
Carolyn A. Lewis, R.N., Director of  Health Services; B.S., Montclair State University; B.S.N., Fair-
leigh Dickinson University; M.S.N., University of  Medicine and Dentistry of  New Jersey; ANCC, 
Advanced Practice Registered Nurse, Board Certified as Adult Nurse Practitioner 
 

STUDENT AFFAIRS 
 

Sister Mary Tarcilia Juchniewicz, CSSF, Vice President for Student Affairs; B.A., Seton Hall Uni-
versity; M.A., Villanova University 
 
Dawn Murray, Coordinator of Student Activities; B.A., Felician College 
 
Deryl Murray, Assistant to the Vice President of Student Affairs; B.A., Felician College 
 

Campus Ministry 
 
Rev. Damian Colicchio, I.V. Dei, Director of Campus Ministry; B.A., St. Lawrence Seminary; 
M.A., University of Notre Dame; M. Div., Immaculate Conception Seminary 
 
Rev. John O'Neill, I.V. Dei, Professor of Religious Studies (1998), Campus Minister; B.A., Saint 
Francis College; M.A., Maryknoll Seminary; M.A., Fordham University; M.S. and P.D., Fordham 
University; S.T.M., Drew University; D.Min., Graduate Theological Foundation; Ph.D., Graduate 
Theological Foundation; Post Graduate Certificate in Spirituality, Immaculate Conception Seminary, 
N. Y.; Post Graduate Certificate in Liturgy, Immaculate Conception Seminary, N. Y.; Certificate in 
Pastoral Counseling, Blanton-Peale Graduate Institute, N.Y. 
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Rev. Thomas Orians, SA, Campus Minister; B.A., St Louis University; M.S., Central Connecticut 
State University; M.A., Washington Theological Union 
 
Sister Marie Teresa Soltys, CSSF, B.A., Felician College 

 

Print Services/Supplies 
 

Lillian Garay, Mailroom and Printery Clerk 
 

Patricia Anderson, Part Time Clerk for Mailroom and Printery 
 

Child Care Center 
 
Sister Rose Mary Sauchelli, CSSF, Director of Child Care Center; B.A., M.A., Certificate in Child 
Care, Seton Hall University 
 
Sister Mary Joellen Zajac, CSSF, Head Teacher, Child Care Center; B.A., Felician College; M.A., 
Kean College 
 
Sister Margaret Marie Keslo, CSSF, Teacher, Child Care Center; B.A., Felician College 
 
Sister Angelica Smialowicz, CSSF, Teacher, Child Care Center; B.A., Felician College; M.A., St. 
Bonaventure University 
 
Madeline Hagen, Teacher, Child Care Center 
 
Katherine Christie, Assistant to Director of Child Care Center; B.A., Felician College 

 

INSTITUTIONAL ADVANCEMENT 
 

Celeste A. Oranchak, Vice President for Institutional Advancement; B.S., MPA, New York Uni-
versity  
 
Karen N. DiMaria, Executive Director of Development; B.S., Fairleigh Dickinson University; 
M.B.A., Felician College 
 
Kerrin A. Kissel, Director of Development; B.S.S.P., Emerson College 
 

Lori A. Walker, Director of Alumni Relations; B.A., Felician College 
 

Teri Gatto, Director of Institutional Communications; B.A., Montclair State University 
 

Susan Bernarducci, Institutional Communications Coordinator; B.S., St. Peter's College 
 
Jane Cope, Development Research Analyst; B.A., Trenton State College 
 
Barbara M. More-Stanziale, Assistant to the Vice President, Office for Institutional Advancement; 
Certification, Executive/Legal Assistant, Katharine Gibbs School 
 
Leigh Anne Soroka, Development Associate/Database Manager; B.A., Thomas Edison State Col-
lege 
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ENROLLMENT MANAGEMENT 

 
Arthur D. Goon, Vice President for Enrollment Management and Interim Vice-President for Ad-
ministrative Operations; B.S., Tennessee Wesleyan College; M.S., State University of New York 
 
Barbara Perdue-Lynch, Director of Institutional Marketing and Publications; B.S., Iowa State Uni-
versity; M.S., Northern Illinois University; M.B.A., Felician College 
 
Darlene Petrasek, Assistant to the Vice President for Enrollment Management 

 

Admission (Undergraduate) 
 
Alexander Scott, Associate Vice President for Undergraduate Enrollment Services; B.S., The Col-
lege of William and Mary, M.A., Fairfield University 
 
Cynthia Mallory, Assistant to the Dean of Undergraduate Admission  
 
Marisol Cordero, Senior Assistant Director; B.S., Interamerican University of Puerto Rico 
 

Daniela Gonzalez, Assistant Director; B.A., William Paterson University 
 
Candice Pellegrino, Assistant Director; M.A., Seton Hall University and B.A., Rider University 
 
Christina Hall, Admission Counselor; B.A., DeSales University 
 
Richard Beatty, Admission Counselor; B.A., Lafayette College 
 
Judith Moscatello, Receptionist & Administrative Assistant; B.A., Jersey City State College 

 

Admission (Adult and Graduate) 
 

Dr. Wendy Lin-Cook, , Associate Vice President for Adult, Graduate and Continuing Studies 
Enrollment Services; B.B.A., M.A., Hofstra University, Ed.D.; Seton Hall University 
 
Elizabeth Barca, Senior Assistant Director of Adult and Graduate Admission; B.A.; Felician Col-
lege 
 

Diane Sedlmeir, Senior Assistant Director of Adult and Graduate Admission/Coordinator of Mili-
tary Recruitment; B.A., Felician College 
 
Andrea Horvath, Senior Assistant Director of Adult and Graduate Admission; B.A., Felician Col-
lege 
 
Dr. Margaret Smolin, Senior Assistant Director of Adult and Graduate Admission; B.A., Rutgers 
University; M.A., Ed.D., Seton Hall University 
 
Terrie McCoy, Director of New Program Initiatives of Adult and Graduate Admission; B.A., 
Northern Arizona University; M.Phil., Drew University 
 
Nicole Vitale, Admission Counselor of Adult and Graduate Admission; B.A., Felician College 
 
Cynthia B. Robinson, Consultant for Adult and Graduate Admission; B.A., Fisk University; 
M.B.A., Fairleigh Dickinson University 
 
Judith Pepe, Office Manager for Adult and Graduate Admission 
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Renee Vecchio, Administrative Assistant of Adult and Graduate Admission; B.A., Felician College 
 
Nicholas Ward, Recruitment Technology Coordinator; B.A., William Paterson University 
 
Off-Campus Programs: 
 
Sheila Burwell, Senior Assistant Director of Adult and Graduate Admission/Manager of Off-Site 
Programs 
 
Alyssandra Gannon, Site-Director of Off-Campus Programs; B.B.A., M.B.A., Iona College 
 
Mary Beth Egan, Site-Director of Off-Campus Programs; B.A., Lehman College, CUNY; Masters 
of Professional Studies (MPS), SUNY New Paltz 
 
Daniel Flores, Assistant Site Director of Off-Campus Programs; A.A. Union County College; B.S., 
Bloomfield College 
 

COMMUNITY RELATIONS 
 

Mary F. Mallia, Director of Community Relations; B.A., University of Roma 
 

OFFICE OF INTERNATIONAL PROGRAMS 

 
Cristiana Kunyczka, Director of International Programs; B.A., Richard Stockton College of New 
Jersey 
 
Kaersten Deeds, Coordinator of International Recruitment 
 
Stephanie Holleran, Coordinator of International Student Services 
 
Erin Thompson, Coordinator of ESL Program 
 

BUSINESS AND FINANCE 

 
Marc J. Chalfin, Executive Vice President for Administration and Finance; C.P.A., B.B.A., Pace 
University; M.B.A., Fairleigh Dickinson University 
 
Robert W. Decker, Vice President for College Services; B.S., M.B.A., Saint John’s University 
 
Michael Fescoe, Vice President for Finance; B.S., Manhattan College 
 
Jerry Trombella, Assistant Vice President for Institutional Research; B.A., State University of New 
York at Binghamton; M.P.A., State University of New York at Albany; M.B.A., Hofstra University; 
Ph.D., Seton Hall University 
 

Micheline Esposito, Associate Vice President for Finance; B.A., M.B.A., Felician College 
 
Jeffrey Brunetto, Controller 
 

Marian Fitzpatrick, Accounts Receivable Coordinator 
 
Adrian Palmer, Accounts Receivable Coordinator; B.A., Dominican College; M.B.A., College of 
Saint Elizabeth 
 
Barbara Smith, Bursar 
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Valerie Wolff, Accounts Payable Coordinator; B.S., Business Administration, Caldwell College 
 
Mary Mallia, Director of Community Cultural Affairs 
 
Eileen Meneghin, Bookkeeper 
 
Diane DePadova, Human Resources Coordinator; B.A., Felician College 
 
Aimee Gonzalez, Payroll Coordinator 
 
Lillian Garay, Mailroom and Printery Clerk 
 
Patricia Anderson, Mailroom Printery and Accounts Payable Clerk 
 

FINANCIAL AID 
 

Janet Mariano Merli 

Director of Financial Aid 
 
Cynthia I. Montalvo 

Associate Director of Financial Aid 
 
Kathy Prieto 

Assistant Director of Financial Aid 
 
Sarah Carrero 

Assistant Director of Financial Aid 
 
Veronika Poplavskaya 

Assistant Director of Financial Aid 
 
Debra Callaghan 

Financial Aid Counselor 
 
Katrina Selim 

Financial Aid Assistant 
 

OLDER IS BETTER 
 

Elizabeth Barca, Coordinator 
 

PHYSICAL PLANT and MAINTENANCE 

 
Meggan O'Neill, Director of Administrative Services; B.A., Saint Peter’s College 

 

ADMINISTRATIVE SERVICES 
 

Charles J. Rooney, Jr., Senior Executive Vice President for Administration and Finance; B.S., 
Fordham University; Ph.D., George Washington University 
 
Sister Mary Victoria Olender, CSSF, Archivist; B.A., M.A., Seton Hall University 
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Student Information Systems 
 

Christopher Allen, Manager of Systems Training/Implementation; B.S., Indiana University of 
Pennsylvania; M.S., Hofstra University 
 
Paul McKenna, Senior Systems’ Administrator; B.A., M.B.A., Rutgers University 

 

Computer and Audio-Visual Services 
 

Computer Services 
 

Christopher Finch, Director of Information Technology; CNA, (MCP) Microsoft Certified Profes-
sional, MCSA, MCSE 
 

John Paneggiante, Director of Administrative Computing 
 

Joseph Tangorra, Network Administrator; B.S., Montclair State University, A+ Certified Techni-
cian, (MCP) Microsoft Certified Professional 
 
Eileen Smyth, Web Master 
 
Craig Savino, Helpdesk Manager; B.S., New Jersey Institute of Technology 
 
Corazon Cortina; Senior Lab Manager, Rutherford Campus Computer Lab 
 
Kelly Burke, Lodi CAI Lab Manager; B.A., Felician College 
 
Robert Ingoglia, Professor of History (1996); Assistant, Office of Administrative Computing; B.A., 
William Paterson University; M.A., Ph.D., City University of New York 
 

Audio-Visual Services 
 

Tony Klymenko, Director of the Audio-Visual Center 
 

Safety Officer 
 

Patrick Weir, Associate Professor of Biology (1989), Safety Officer; B.S., M.S., Fairleigh Dickinson 
University, Ph.D., Rutgers University 
 

FACULTY 
 

Emerita/Emeritus 
 

Sister M. Adalbert Wierciszewska, CSSF, A.A., B.A., Catholic University of America; M.A., Villa-
nova University 
 
George Castellitto, B.A., St. Peter’s College; M.A., Seton Hall University; Ph.D., Fordham Univer-
sity 
 
Joanne Karetzky, B.A., University of San Francisco; M.L.S., San Jose State University; M.A., Cali-
fornia State University at Dominguez Hills 
 

Stephen Karetzky, B.A., Queens College of the City University of New York; M.A., California 
State University at Dominguez Hills; M.L.S., D.L.S., Columbia University 
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Rona Levin, A.A.S., Queens College of the City University of New York; B.S., M.S., Adelphi Uni-
versity; Ph.D., New York University 
 
Anne LaGrange Loving, B.A., Goucher College; M.S., Columbia University 
 
Thomas Mastri, B.B.A., City College of New York; M.B.A., New York University 
 
Dorothy M. Noble, B.A., Seton Hall University; M.S., Fordham University; M.A., Seton Hall Uni-
versity 
 
Marilyn R. Rubin, B.S., Montclair State University; Ed.M., Rutgers University 
 
Marytha Smith-Allen, B.A., Ohio Wesleyan University; M.A., The University of Michigan; Ph.D., 
New York University 
 
Sister M. Viterbia Kozlowska, CSSF, Professor of English (1965); B.Mus., B.S., Mus., Manhattan-
ville College; M.A.,Fordham Universty; Ed.D., Temple University 
 

Full Time Faculty 
(* Indicates year of Appointment to College) 

 
George Abaunza, Associate Professor of Philosophy (2000)* and Associate Dean for Planning and 
Assessment; B.A., Florida International University; M.A., Florida State University; Ph.D., Florida 
State University 
 
Kristen Abbey, Assistant Professor of English (2006): B.A., University of California at Santa Cruz; 
M.A., Ph.D., Rutgers University 
 
Fahmi Abboushi, Associate Professor of Teacher Education (1998) and Associate Dean for Off-
Campus Programs and New Initiatives; B.A., Birzeit University; M.A., University of Cincinnati; M.S., 
Ph.D., University of Dayton  
 

Michelle  Anderson,  Assistant Professor of Teacher Education (2011); B.A., West Michigan Uni-
versity; M.A., Central Michigan University; Ph.D., University of Pittsburgh   
 
Jacqueline Bakal, Instructor of Mathematics (1998), Director of  the Mathematics Lab and Deve-
lopmental Mathematics Coordinator; B.A., William Paterson College; M.S., New Jersey Institute of 
Technology 
 
Charles Barton, Associate Professor of Mathematics (2003); B.S., Harvard College; Ph.D., Colum-
bia University 
 
Ard Berge, Associate Professor of Art (2004); B.F.A., Virginia Commonwealth University; M.F.A., 
New York Academy of Art 
 
Joseph Stephen Biehl, Assistant Professor of Philosophy (2009); B.A., Saint John’s University; 
Ph.D., City University of New York 
 

Kathleen Bradbury-Golas, R.N., Assistant Professor of Nursing in the Department of Graduate 
Nursing (2010); B.S.N., The College of New Jersey, M.S.N., Widener University, Post M.S.N. Certif-
icate, Allegheny University of the Health Sciences, DNP, Case Western Reserve University, NP-C, 
ACNS-BC, Family Nurse Practitioner 
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Sister Mary Rosita Brennan, CSSF, Provost and Vice President for Academic Affairs; Professor of 
Nursing and Religious Studies (1995); A.A., Felician College; B.S.N., Gywnedd Mercy College; M.S., 
Villanova University; M.S., St. Joseph’s University; M.A., Villanova University; Ph.D., Catholic Uni-
versity of America 
 

Nancy Brey, R.N., APN,C., Assistant Professor (1993), Division of Teacher Education, (2007); As-
sociate Degree in Nursing, Felician College; B.A. in Nursing B.S.N., Dominican College; M.S.N., 
Hunter College; Post Master Degree in Nursing, Felician College 
 
Michelle Brown-Grant, Assistant Professor of Teacher Education (2008) and Interim Associate 
Dean, Department of  Teacher Education; B.S., Cornell University; M.A., M.Ed., Teacher’s College, 
Columbia University 
 
Tara Brugnoni, Instructor and Tutor (2005); B.A., M.A., Felician College; D.Litt. Candidate, Drew 
University 
 

Richard Burnor, Professor of Philosophy (1997) and Chairperson of the Institutional Review 
Board; B.S., Bucknell University; M.A., Ph.D., University of Arizona  
 
Kimberly Burrows, R.N., Instructor of Nursing (2010); B.S.N., Saint Peter’s College; M.S.N., Wil-
liam Paterson University 
 
Rachel Baird Carlton, R.N., Instructor of Nursing in the Department of Graduate Nursing (2008); 
BSN, Cumberland University, Tennessee; MSN, Vanderbilt University; Doctorate of Nursing Prac-
tice (DNP), Arizona State University; FNP-C Family Nurse Practitioner 
 
Della Ann Campbell, R.N., Associate Professor of Nursing (2010); B.S.N., Coe College; M.S.N., 
Wagner College; Ph.D., UMDNJ, Rutgers, NJIT 
 
Theresa Campo, R.N., Assistant Professor of Nursing (2011); B.S.N., Richard Stockton College of 
New Jersey; M.S.N., Weidner University; Doctorate of Nursing Practice (DNP), Case Western Uni-
versity; APN Family Nurse Practitioner 
 
Bernadette Casey, Assistant Professor, Division of Teacher Education (2005); 6th year Certificate 
of Advanced Study in Education, New York University; M.Ed. Learning Disabilities, William Pater-
son College; B.A., St. Louis University; Ed.D., Seton Hall University 
 
Donald Casey, Associate Professor of Philosophy (2000) and Religious Studies; B.A., M.A., Catho-
lic University of America; S.T.L., Gregorian University; Ph.D., St. Louis University 
 
Beth M. Castiglia, Associate Professor of Business and Management; Dean of the Division of 
Business and Management Sciences; B.S., St. Peter’s College; M.S., Pace University; Ph.D., Walden 
University 
 
Alfredo Castro, Associate Professor of Chemistry (1995), Coordinator of Chemistry and Physical 
Sciences, Faculty Athletics Representative; B.Chem., University of Costa Rica; M.S., Clark Atlanta 
University; Ph.D., University of Delaware 
 
R. Michael Clark, Associate Professor of Religious Studies (2011); B.A., St. Francis de Sales Col-
lege; M.A., University of Detroit; Ph.D., Boston College 
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Jean Conlon-Yoo, R.N., Instructor of Nursing (2007); B.S.N. Fairleigh Dickinson University; 
M.S.N., Pace University 
 
Peter Craft, Assistant Professor of English (2011); B.A., Hanover College; M.A., Ph.D., University 
of Illinois 
  

Rosemarie Crownover, Instructor, Division of Teacher Education (2004); B.A., Good Counsel 
College; M.S., Fordham University 
 

Marie Cueman, R.N., Associate Professor of Nursing and Chair of the Executive Leadership Track 
(2005); B.S.N., Gwynedd Mercy College; MS, Rutgers The State University; Ph.D., Seton Hall Uni-
versity 
 
Margaret A. Farrell Daingerfield, R.N., Associate Professor (2005) and Associate Dean for Grad-
uate Nursing Programs; B.S.N., Seton Hall University; M.A., New York University; Ed.D., Rutgers 
University 
 
Phillip DeCarlo, Assistant Professor of Business (2006); B.A., Parsons College; M.B.A., Albers 
School of Business, Seattle University 
 

Dennis DeCicco, Assistant Professor of Psychology (2007); B.S., M.S.W., Fordham University; 
Ph.D., Seton Hall University 
 

Anthony Demarest, Associate Professor of English (2004); B.A., M.A., Ph.D., Fordham University 
 
Kathleen Diciedue, RN, Instructor of Nursing (2008); BSN, M.S.N., Seton Hall University 
 
Amy Dombach-Connelly, Assistant Professor of Psychology (1996); B.S., Pennsylvania State Uni-
versity; M.A., Seton Hall University; Ph.D. Candidate, Rutgers University 
 
Peter J. Economou, Assistant Professor of Psychology (2011); B.S., M.A., Ed.S., Ph.D., Seton Hall 
University 
 
Kathleen A. Fagan, R.N., Assistant Professor of Nursing in the Department of Graduate Nursing 
and Chair of the Advanced Practice Track (2009); B.S.N., Felician College; M.S.N., Seton Hall Uni-
versity, DNSc Columbia University, APN Women’s Healthcare Nurse Practitioner 
 
Gaby Fahmy, Assistant Professor of Biology (2009); M.S., M.D., Ph.D., Ain Shams University 
 

Arlene Farmer, RN, Associate Faculty (2008); BSN, University of the State of New York; M.A., 
New York University, Ed.D., Nova Southeastern University  
 

Karen P. Fasanella, Associate Dean for Academic Success, Associate Professor (2009); B.A., Early 
Childhood/Elementary Education, M.A., Reading Specialist, New Jersey City University; Adminis-
trators/Supervisors Certification Program, St. Peter's College; Ed.D., Educational Administration 
and Supervision, Seton Hall University 
 
Manuel Ferreira, Assistant Professor of Mathematics and Associate Dean for Non-Traditional and 
Off-Campus Academic Programs (2011); B.A., Rutgers University; M.A., Montclair State University; 
Ed.D. Rutgers University 
 

Margaret Vallone Gardineer, Associate Professor of English (1987); B.A., Dominican College; 
M.A., Fairleigh Dickinson University; M.S., Columbia University; Ph.D., New York University 
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Elisabeth Gatlin, Instructor and Public Services Librarian (1992); B.A., Skidmore College; M.S., 
Columbia University; M.A., Montclair State University 
 
Martha M. Geaney, Assistant Professor of Business and Management Science; Associate Dean; and 
Director of the M.B.A. Program; B.A., M.A., William Paterson University; Ph.D., The Union Insti-
tute and University 
 
Susan Gentile, R.N. Instructor, (2004); B.S.N., Rutgers University; M.S.N., University of Medicine 
and Dentistry; M.A., University of Pennsylvania 
 
Elaine Giugliano, Associate Professor, Division of Teacher Education (2008); B.S., State Universi-
ty College, New Paltz; M.A., History, New York University; P.D., Administration and Supervision, 
Fordham University; Ed.D. Administration and Supervision, Seton Hall University 
 
Paul Glassman, Associate Professor and Director of Library Services (2008); B.A., Bowdoin Col-
lege; M.Arch., University of Colorado; M.S., Simmons College 
 
Barbara Gordon, Associate Professor of Music (2007); B.F.A., University of Connecticut; M.A., 
Ph.D., New York University 
 
Rochelle Greenfield, R.N., Instructor of Nursing (2008); B.S.N., Hunter College; M.A., New York 
University 
 
Ann Verrett Guillory, Professor of Psychology (1983); Assistant Vice President for Academic Stu-
dent Services; Director of the FYE Program; B.S., M.Ed., Loyola University of the South; M.Ed., 
Ed.D., Teachers College, Columbia University 
 
Dolores M. Henchy, D.Min, Dean of Assessment, Instructional Technology, & Faculty Excellence, 
Professor of Graduate Religious Education; B.A., Herbert H. Lehman College of the City University 
of New York; M.S., Fordham University; M.Div., Immaculate Conception Seminary; D.Min., Drew 
University, Certified Master Online Instructor, U. of Illinois 
 

Dennis Huzey, Assistant Professor of Business and Management Science and Chairperson of the 
Department of Management and Marketing (2000); A.A., B.S., M.B.A., Fairleigh Dickinson Univer-
sity 
 

Robert Ingoglia, Professor of History (1996); Assistant, Office of Administrative Computing; B.A., 
William Paterson University; M.A., Ph.D., City University of New York 
 
John Iuculano, Professor of Psychology (1990); B.A., William Paterson University; M.A., Montclair 
State University; Ph.D., Rutgers University 
 

Catherine M. Jennings, R.N., Assistant Professor of Nursing in the Department of Graduate 
Nursing (2003); B.S.N., Felician College; M.S.N., State University of New York, Stony Brook; APN, 
C Family Nurse Practitioner 
 
Mary Ann Joyce, Assistant Professor, Division of Teacher Education (2005); C.A.S. State Universi-
ty of New York at New Paltz, Administration and Supervision 
 
Sister Mary Tarcilia Juchniewicz, CSSF, Vice President for Student Affairs and Associate Profes-
sor of Chemistry; B.S., Seton Hall University; M.A., Villanova University 
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Kelly, Brian P., Assistant Professor of Criminal Justice (2011); B.S., Saint John’s University; M.A., 
Ed.S./Ed.D., Seton Hall University 
 
Mara Kelly-Zukowski, Professor of Religious Studies (1993); B.A., University of Massachusetts; 
M.A., Ph.D., Fordham University 
 
Irfan A. Khawaja, Assistant Professor of Philosophy and Chairperson of the Department of Phi-
losophy (2008); B.A., Princeton University; M.A., Ph.D., University of Notre Dame 
 
Marylin T. Kravatz, Assistant Professor of Religious Studies (2008) and Executive Director of the 
Graduate Programs in Religious Education; B.A., Dominican College; M.A., Saint Joseph’s Semi-
nary; Ph.D., Fordham University 
 
Gary H. Krulish, Assistant Professor of Criminal Justice (2009); B.S., Rutgers University; M.P.A., 
John Jay College, City University of New York 
 
Edward S. Kubersky, Professor of Biology (1993) and Dean of the Division of Arts and Sciences; 
B.S., Brooklyn College; M.A., Ph.D., Indiana University 
 
Alberto La Cava, Professor of Computer Information Systems (2002) and Associate Dean for 
Planning and Assessment; B.E., Universidad Nacional del Litoral; M.S., Imperial College of Science, 
Technology and Medicine, London; Ph.D., University of London 
 

Sister Mary Firmina Lajewski, CSSF, Professor of Mathematics (1964) and Coordinator of Long 
Range Planning and Institutional Research; B.S., Fordham University; M.S., Ed.D., Oklahoma State 
University; Honorary Doctorate, Felician College 
 

Carl Lane, Professor of History (1987); B.A., M.A., Manhattan College; Ph.D., City University of 
New York  
 
Rosemarie Liebmann, Associate Professor of Teacher Education (1999); B.A., Caldwell College; 
M.S., Montclair State University; Ed.D., Seton Hall University 
 

Joseph Lizza, Instructor of Business (2008); CPA; B.S., St. Peter’s College; M.B.A., Felician College 
 
Melissa MacAlpin, Assistant Professor of Art (2004); B.F.A., Mason Gross School of Arts, Rutgers 
University; M.F.A., University of the Arts (Philadelphia) 
 

Theresa McNamee, R.N., Instructor (2011); B.S.N., M.S.N., Dominican College 
 

Daniel Mahoney, Associate Professor of Psychology (2000) and Director of the Graduate Program 
in Counseling; B.A., M.A., Jersey City State University; M.A., Ed.D., Columbia University, Teacher’s 
College 
 
Frances Figueroa Mal, R.N., Instructor of Nursing (2009) and Director of the Nursing Resource 
and Simulation Center (2009); B.S.N., Hunter College; M.A., New York University 
 

Carol Manigault, Assistant Professor of Mathematics and Computer Information Systems (1986); 
B.S., Howard University; M.B.A., New York University; Graduate Certificate in Computer Informa-
tion Assurance and Security, Center for Educational Research in Information Assurance and Securi-
ty at Purdue University 



Organization – Faculty _____________________________________________________________________________  

356 

Debra Masterson, R.N. Instructor (2009); B.S.N., College of New Jersey; M.S.N., Holy Family 
University 
 

Terry McAteer, Associate Professor of Communications (1997), Chairperson of the Department of 
Communications, and Honor Council Faculty Advocate; B.A., Boston College; M.F.A., Columbia 
University 
 
Deacon Richard M. McGarry, Instructor of Religious Studies (2008); B.A., M.A., Felician College 
 
Sylvia McGeary, Assistant Professor of Religious Studies and Chairperson of the Department of 
Religious Studies (2009); B.A., College of Saint Elizabeth; M.A., Ph.D., Fordham University 
 

Theresa McNamee,  R.N. Instructor of Nursing (2011); A.A.S., Passaic County Community Col-
lege; B.S.N., M.S.N., Dominican College 
 
Robert McParland, Associate Professor of English (1998) and Chairperson of the Department of 
English and Foreign Languages; B.A., Fordham University; M.A., St. John’s University; M.A., 
Montclair State University; M.Phil., Drew University; Ph.D., Drew University; Graduate Certificate 
in Arts Administration/Non-Profit Administration, Seton Hall University 
 

Debra Masterson, R.N. Instructor of Nursing (2009); B.S.N., College of New Jersey; M.S.N., Holy 
Family University 
 
Christine Mihal, R.N., Associate Professor of Nursing (2002); and Associate Dean and Chairper-
son of the Fast Track RN/BSN Program; B.S.N. Russell Sage College; M.S.N. and Ed.D., Seton 
Hall University 
 
Annette Minors, R.N., Instructor of Nursing (2011); B.S.N., Seton Hall University; M.S.N., Rutgers 
University 
 
David Molnar, Assistant Professor of Mathematics (2010); B.A., Wesleyan University; M.S., Ph.D., 
University of Connecticut 
 
John Monopoli, Associate Professor of Psychology (2000); B.S., University of Scranton; M.A., Uni-
versity of Arkansas; Ph.D., Hofstra University 
 
Sister Elizabeth Morley, CSSF, Instructor and Tutor; B.A., Felician College 
 

Dorothy Mutch, Associate Professor, Division of Teacher Education (2008); B.S., Elementary 
Education, Seton Hall University; M.A., Montclair State College; Ed.D., Seton Hall University 
 
Denise Nash-Luckenbach, R.N., Assistant Professor of Nursing (2011); B.S.N., Trenton State 
College; M.S., Rutgers University 
 

Ghassan Nazi, Instructor of Mathematics (1992); B.S., M.S., State University of New York at Buf-
falo; Ph.D. Candidate, Stevens Institute of Technology 
 

Mary E. Norton, Professor of Nursing (1985) and Associate Dean for Global Academic Initiatives; 
United Nations NGO Representative; B.A., Jersey City State University; M.A., M.Ed., Ed.D, Teach-
ers College, Columbia University, Post Doctoral Certificate Bioethics and Medical Humanities the 
College of Physicians and Surgeons of Columbia University APN, C 
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Michael J. Nyklewicz, Assistant Professor of New Media, Art, and Design (2008) and Chairperson 
of the Department of Art and Music; B.A., Boston College; M.A., New York University 
 

Patricia O’Brien-Barry, Professor of Nursing in the Department of Graduate Nursing and Chair 
of the Education Track (2004); B.S.N., Seton Hall University; M.S.N., University of Pennsylvania; 
Ph.D., New York University 
 

Julie O'Connell, Assistant Professor of English (2010) and Chair of Developmental Studies; B.A., 
Georgetown University; M.A., Brown University; D.Litt., Drew University 
 

Michael L. Omansky, Associate Professor of Business (2007) and Chairperson of the Business 
Graduate Programs; B.S., Wharton School, University of Pennsylvania; M.B.A., Columbia University 
 

Rev. John O'Neill, I.V. Dei, Professor of Religious Studies (1998), Campus Minister; B.A., Saint 
Francis College; M.A., Maryknoll Seminary; M.A., Fordham University; M.S. and P.D., Fordham 
University; S.T.M., Drew University; D.Min., Graduate Theological Foundation; Ph.D., Graduate 
Theological Foundation; Post Graduate Certificate in Spirituality, Immaculate Conception Seminary, 
N. Y.; Post Graduate Certificate in Liturgy, Immaculate Conception Seminary, N. Y.; Certificate in 
Pastoral Counseling, Blanton-Peale Graduate Institute, N.Y. 
 
Irene Parietti, Assistant Professor of Business (2006); B.A., Yale University; M.B.A., Wharton 
School, University of Pennsylvania 
 
Awilda Perez-Lane, Associate Professor of Psychology (2005); B.A., University of Puerto Rico; 
M.Ed. University of Puerto Rico; M.A., New York University; Psy.D. New York University 
 
Karen Pezzolla,  Instructor, Division of Teacher Education (2011); B.A., Caldwell College; M.Ed., 
College of Saint Elizabeth 
 

Sofya Poger, Associate Professor of Computer Information Systems (2008); BSSE, Moscow Insti-
tute of Technology; M.A., Montclair State University; Ph.D., Stevens Institute of Technology 
 
Yvonne Raley, Associate Professor of Philosophy (1996) and Coordinator of the Women’s Studies 
Minor; B.A., William Paterson University; M.A., New York University; Ph.D., City University of 
New York 
 
Donna Rienzo, Associate Professor of Business (1999); B.A., M.A., Fairleigh Dickinson University; 
J.D., Seton Hall University School of Law 
 
Gina Robertiello, Professor and Chairperson of the Department of Criminal Justice (2005); B.S., 
M.A., Ph.D., Rutgers University 
 
Robert Rogers, Associate Professor of Biology (2005) and Chairperson of the Department of Nat-
ural Sciences; B.A., Rutgers University; M.S., Ph.D., University of Minnesota 
 

Laura Ronayne, Instructor, Division of Teacher Education (2008); B.S., Boston University; M.A., 
William Paterson University 
 

Charles Rooney, Jr., Professor of English (1974) and Senior Executive Vice President for Adminis-
tration and Finance; B.S., Fordham University; Ph.D., George Washington University 
 
Christine Ross, Instructor, Division of Teacher Education (2010); B.A., Felician College; M.A., Se-
ton Hall University 



Organization – Faculty _____________________________________________________________________________  

358 

Ottilie Rung, R.N., Instructor of Nursing (2011); B.S.N., College of Saint Elizabeth; M.S., New 
York University 
 

Maureen Murphy-Ruocco, R.N., APN,C., (1983) Professor of Nursing and Education, Associate 
Dean for Graduate Programs in School Nursing and Health Education and National Accreditation, 
Division of Teacher Education. B.S.N. Hunter College-Bellevue School of Nursing; M.S.N., College 
of Physicians and Surgeons, Columbia University; APN, C. Certified Advanced Practice Nurse; 
ANP, Adult Nurse Practitioner., CSN, New Jersey Certified School Nurse; New Jersey Certified K-
12 Teacher of Health Education;  Ed.M.; Ed.D., Columbia University    
 
Annette Rycharski, Instructor of Teacher Education Programs and Director of Placement and 
Certification Officer (1991); B.S., M.S., St. John’s University 
 

Michael Sanford, Associate Professor of Mathematics (1998, 2005); B.S., M.S., Ph.D., Montana 
State University - Bozeman 
 

Anthony Scardino, Assistant Professor (2000); B.A., Montclair State University; M.P.P. Pepperdine 
University; Ph.D. candidate Antioch University 
 

Cara Scotto, Assistant Professor and Information Literacy and Outreach Librarian; B.A., Ramapo 
College of New Jersey; M.L.I.S., Rutgers University 
 

Susan Schwade, R.N., Assistant Professor of Nursing (1995); B.S.N., Rutgers University; M.S.N., 
Wayne State University 
 
Gerard Shea, Assistant Professor and Public Services Librarian (2010); B.A., Fordham University; 
M.A., New Jersey City University; M.S.L.I.S., Pratt Institute 
 

Muriel M. Shore, R.N., Professor of Nursing (2001) and Dean of the Division of Nursing and 
Health Management; B.S.N., M.S.N., Ed.D., Seton Hall University; Certified as Nurse Executive 
Advanced by the American Nurses Credentialing Center; Certified School Nurse and Certified 
Teacher of Health Education by the New Jersey Department of Education; Distinguished Practi-
tioner, National Academies of Practice 
 

Robert J. Shore, Associate Professor of Business and Management Science (2001); B.S., St. Peter’s 
College; M.B.A., Seton Hall University; Certified Public Accountant 
 
Edward Siden, Associate Professor of Biology (1993); B.A., Brandeis University; Ph.D., University 
of California at San Diego 
 
Aleksandra Sinkowsky, Professor of Sociology (1979) and Chairperson of the Department of His-
tory and Social Sciences; B.A., M.A., Montclair State University; Ed.D. Rutgers University 
 
James Smith, Associate Professor of Psychology (2001); M.A., New York University; Ph.D., Co-
lumbia University 
 
Brother Kevin Smith, OSF, Professor of Religious Studies (2003); B.A., Queens College of the City 
University of New York; M.A., Manhattan College; Ph.D., New York University 
 
Marjorie Squires, Associate Professor of Chemistry (1999); B.A., Gettysburg College; Ph.D., Bos-
ton College 
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Elizabeth Stallings, R.N., Instructor of Nursing (2004); B.S.N., Duquesne University; MS, New 
York University, New York 
 

Sara Thompson, R.N., Assistant Professor of Nursing (2009); B.S.N., The College of New Jersey; 
M.S.N., Seton Hall University 
 

Ying Sun Tombler, Assistant Professor of Business (2008); B.M.I.S., Quingdao University; M.A., 
Ph.D. University of California, Santa Barbara 
 

David Turi, Assistant Professor of Business and Management Science (2004); B.B.A., Fairleigh 
Dickinson University; M.B.A., Pace University; Ph.D. candidate, Seton Hall University 
 
Teresa Turi, R.N., Instructor of Nursing (2007); B.S.N., East Stroudsburg University; M.S.N., Sto-
ny Brook University 
 

Elizabeth Uptegrove, Associate Professor of Mathematics (2005) and Chairperson of the Depart-
ment of Mathematics; B.A., Douglass College; M.S., New York University; Ed.D., Rutgers Universi-
ty 
 
Maria Vecchio, Associate Professor of History (1985) and Director of the Honors Program; B.S., 
M.A., Ph.D., Fordham University 
 
Brooke Vertin, Assistant Professor of Art and Design (2011); B.F.A., University of Kansas; M.F.A., 
University of Notre Dame 
 
Ruvanee Vilhauer, Associate Professor of Psychology (2006) and Chairperson of the Department 
of Psychology; B.S., M.A., University of Texas at Austin; M.A., Ph.D., University of Chicago 
 

Salimah Walani, R.N., Assistant Professor in the Department of Graduate Nursing (2004); Diplo-
mas in Nursing and Midwifery, The Aga Khan University, School of Nursing, Karachi, Pakistan; 
B.A., Karachi University, Pakistan; M.S.N. in Primary Health Care/ Nurse Practitioner Program, 
Simmons College; M.P.H., Harvard University School of Public Health 
 

Patrick Weir, Associate Professor of Biology (1989) and Safety Officer; B.S., M.S., Fairleigh Dickin-
son University; Ph.D., Rutgers University 
 

Sherida Loertz Yoder, Professor of English (1980); B.A., M.A., Ph.D., Rutgers University 
 
Songmei Yu, Assistant Professor of Computer Information Systems (2008) and Chairperson of the 
Department of Computer Information Systems; B.S., Sichuan University; M.B.A., St. John's Univer-
sity; M.S., State University of New York at Stony Brook; Ph.D., Rutgers University 
 

Elizabeth Zweighaft, R.N., Assistant Professor of Nursing (1990) and Associate Dean and Chair-
person of the Undergraduate Nursing Program; B.S.N., Vanderbilt University; M.A., M.Ed., Teach-
ers College, Columbia University; Ed.D., Fielding Graduate University 
 

Half Time Faculty 
 
Pamela Brusosky, Assistant Professor of Communications (2010); B.A., Edinboro University of 
Pennsylvania; M.F.A., Brooklyn College 
 

Nancy E. Holecek, Clinical Associate Professor of Nursing (2006); B.S.N., Seton Hall University; 
Certified in Nursing Administration by the American Nurses Credentialing Center 
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Judith J. Mundie, Clinical Associate Professor of Nursing (2006); B.S.N., Western Connecticut 
State College; M.Ed., M.A., Teachers College, Columbia University; Certified in Staff Development 
and Continuing Education by the American Nurses Credentialing Center 
 

Mary Beth Russell, Clinical Associate Professor of Nursing (2006); B.S.N., Rutgers University; 
M.A., New York University; Ph.D., Seton Hall University 
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ADVISORY COMMITTEES 
 

Business Advisory Committee 
 

Robert Cerberio, Executive Director, NJMC 
 
John Galandak, President, CIANJ 
 
John Parmigiani, Esq. 
 
Richard Pellegrino, VP & Controller, Frenkel and Company, Inc. 
 
William Riordan, Price Waterhouse Coopers 
 
Anthony Scardino, President, Anthony Scardino and Associates 
 
John Sobala, Vice President, Federal Reserve, Retired 
 
Chris Weil, JP Morgan Chase Bank 

 

Felician College Nursing Advisory Board 
 
Dianne Aroh, M.S.N., R.N., NEA-BC, Executive Vice President and Chief Nursing Officer, Hack-
ensack University Medical Center 
 
Ronald H. Carr, Board Member and Past President of ARC of Essex County, Board Member and 
former Vice President of ARC of New Jersey, former public member New Jersey State Board of 
Nursing 
 
Benjamin Evans, DNP, RN, APN, PMHCNS-BC, Associate Vice President, Behavioral Health 
Services, Bergen Regional Medical Center 
 
Ruben D. Fernandez, M.A., R.N., Vice President Patient Care Services, Palisades Medical Center; 
former board member American Nurses Association and the New Jersey State Nurses Association 
 
Nancy Holecek; B.S.N., R.N., NE-BC, Senior Vice President of Patient Care Services, Saint Bar-
nabas Health Care System 
 
Annette Hubbard, M.A., R.N., Founder and President Emeritus, Concerned Black Nurses of Ne-
wark, Inc., member of the Community Board for the Institute for Eliminating Health Disparities at 
UMDNJ 
 
Ruth Regan Hutchison, DrPH, APRN-BC, FASHA, Professor Emeritus/Adjunct Professor, Se-
ton Hall University College of Nursing, board member, New Jersey State Nurses Association 
 
Lucille A. Joel, Ed.D, R.N., APN,C, FAAN, Professor, Rutgers College of Nursing; Past President 
of the Commission on Graduates of Foreign Nursing Schools, Past President of the American 
Nurses Association and the New Jersey State Nurses Association 
 
Diann Johnston, M.S.N., R.N., NE-BC, Vice President, Patient Care Services, Monmouth Medical 
Center 
 

Lynn Kearney, M.S.N., R.N., NE-BC, Chief Nursing Officer, Vice President – Patient Services, 
Robert Wood Johnson University Hospital – Rahway 
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David I. Mayerhoff, MD, Board Certified Psychiatrist 
 
Bonnie Michaels, M.A., R.N., CHE, Vice President and Chief Nursing Officer, Mountainside 
Hospital 
 
Rose Nagel-Girgenti, M.A., R.N., BC, Director, Center for Education and Development, St. Jo-
seph’s Regional Medical Center 
 
JoAnne Penn, M.A., R.N., BC, Pediatric Primary Care Nurse, board member, New Jersey State 
Nurses Association, Past President New Jersey State Nurses Association, former Chair of the Amer-
ican Nurses Association Political Action Committee 
 
Theresa Rejrat, M.A., R.N., Vice President Patient Care Services/CNO, The University Hospital, 
University of Medicine & Dentistry of New Jersey 
 
Mary Beth Russell, Ph.D, R.N., Director of Nursing Education and Research, Saint Barnabas 
Medical Center 
 
Kathryn S. Schwed, Esq., former Deputy Attorney General of the New Jersey State Board of Nurs-
ing 
 
Joan P. Smallheer; B.A., R.N., COHN-S, CSN, Certified School Nurse, former member of the 
New Jersey State Nurses Association Political Action Committee 
 
MaryPat Sullivan, M.S.N., R.N., CS, Chief Nursing Officer, Overlook Hospital 
 
Ann Toomey, R.N., President Health Professionals and Allied Employees Union, Commissioner 

New Jersey Access to Health Care Commission 
 
Carolyn T. Torre, M.A., R.N., APN,C, Director of Regulatory Affairs, New Jersey State Nurses 
Association, Private Practice 
 
Nelson Tuazon, M.S.N., M.B.A., R.N., NEA-BC, CPHQ, FACHE, Associate Chief Nursing Ex-
ecutive, Baptist Health System, San Antonio, Texas    
 

Teacher Education Advisory Committee 
 

Alicia Adametz, Principal, Immaculate Conception High School 
 
Dr. Elsie Bourne-Busby, Principal, Teaneck 
 
Sister Mary Rosita Brennan, CSSF, Ph.D., Provost and Vice President for Academic Affairs; Profes-
sor of Nursing and Religious Studies, Felician College 
 
Mariana Cassidy, Principal, William J. McGinn Elementary School 
 
Pat Cocucci, former Principal, Secaucus Middle School 
 
Cara Frustaci, Huber Street School, Secaucus 
 
Joseph Fulco, former Principal, Doyle Elementary School, Wood-Ridge 
 
Joyce Gardner, Grant Support 
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Michele Lopes, NNJ Walk Co-Chair, Autism Speaks 
 
Leslie O'Keefe, former Superintendent, Rutherford 
 
Dr. Philomena Pezzano, (retired) Superintendent, Englewood Cliffs 
 
Frank Quatrone, Superintendent of Schools, Lodi Board of Education 
 
June Zabchin, Ph.D., Assistant Superintendent, Bergen County Special Services 
 
All Undergraduate and Graduate Faculty, Division of Teacher Education 
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LOCATIONS 
 

Lodi Campus 

From Route 46 East: 
Exit “Main Street, Lodi.” Turn left at third traffic light, and turn right at the next light onto South 
Main Street. The College entrance is less than one mile on the right. 
 
From Route 46 West: 
Exit “Main Street, Lodi.” Turn left at the end of the exit. Proceed as in “Route 46 East.” 
 
From Garden State Parkway North: 
Exit 157 to Route 46 East. Proceed as in “Route 46 East.” 
 
From Garden State Parkway South: 
Exit 157. Look for U-turn to Route 46 East. Proceed as in “Route 46 East.” 
 
From Route 17 North: 
Exit “Franklin Avenue” in Hasbrouck Heights. Turn left at the stop sign and cross Route 17. Stay 
on Franklin Avenue to the Boulevard. Turn left on Boulevard to the traffic circle. Take the first right 
off the circle onto Passaic Street, which becomes Terhune Avenue, and ends at the College entrance. 
 
From Route 17 South: 
Take “Hasbrouck Heights” exit onto Boulevard. From Boulevard continue as in “Route 17 North.” 
 
From New Jersey Turnpike North and South: 
Exit at Route 3 West. Take Route 3 to Route 17 North. Proceed as in “Route 17 North.” 
 
From Route 3 East and West: 
Exit at Route 17 North. Proceed as in “Route 17 North.” 
 
From Route 80 East: 
Exit 61 “Garfield/Elmwood Park.” Turn right at the end of the exit onto River Drive. Follow River 
Drive approximately three miles to the end, and turn left onto South Main Street. The College en-
trance is one block on the left. 
 
From Route 80 West: 
Exit 63 “Lodi/Rochelle Park.” Turn right at the end of exit, and left at the traffic light. Turn left at 
the next light onto North Main Street. Turn left at the fifth traffic light and make an immediate right 
onto South Main Street. The College entrance is about one mile on the right. 
 

Rutherford Campus 
 

From the Lodi Campus: 
As you leave the campus driveway, turn right onto South Main Street and follow Route 507 South to 
West Passaic Avenue. Turn left onto West Passaic Avenue. The Rutherford campus is on West Pas-
saic and Montross Avenue. 
 
From North or South: 
Garden State Parkway to exit 153 (Route 3 East). Exit Route 3 at Park Avenue/Riverside Avenue, 
Rutherford. Make right off exit for Riverside Avenue (also called Jackson Avenue). Go approximate-
ly one mile on Riverside Avenue to West Passaic Avenue. Turn right onto West Passaic Avenue. 
Campus is four blocks up the hill on the left. 
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From Route 17 South: 
Exit at Union Avenue, Rutherford. Turn right at end of exit; make first left onto Hackensack Street. 
Turn right under the trestle and follow railroad tracks to third left (Union Avenue). Follow Union 
Avenue to Montross Avenue; turn left. Campus is two blocks on left. 
 
From East (Manhattan): 
Route 3 West to Ridge Road/Park Avenue. Proceed to Park Avenue and turn right. Follow Park 
Avenue to West Passaic Avenue; turn left. Campus will be on the right (corner of West Passaic and 
Montross Avenue). 
 

Off-Site Partner Locations 
 
Bergen County Community College 

400 Paramus Road 
Paramus, New Jersey 07652 
 

Raritan Valley Community College 

110 Lamington Road 
Branchburg, New Jersey 08878  
 

East Orange General Hospital 

300 Central Ave 
East Orange, New Jersey 07019 
 

St. Barnabas Medical Center in Livingston 

94 Short Hills Road 
Livingston, New Jersey 07039 
 

Kimball Medical Center 

600 River Avenue 
Lakewood, New Jersey 08701 
 

St. Luke Baptist Church 

139-145 A.M. Tyler Place (Carroll Street) 
Paterson, New Jersey 07501 

Mercer County Community College 

1200 Old Trenton Road 
West Windsor, New Jersey 08550 
 

Sussex County Community College 

One College Hill Road  
Newton, New Jersey 07860 
 

Middlesex County Community College 

118 Lamington Road 
Branchburg, New Jersey 
 

Warren County Community College 

475 Route 57 West 
Washington, New Jersey 07882 
 

Monmouth Medical Center 

300 Second Avenue 
Long Branch, New Jersey 
 

 

 
 
 
 

 
 
 

 

 



Locations an

 

nd Directions _________________________________________

366 

 

__________________________________________   



________

 
 

_________________________________________________

367 

________________________ LLocations and Diirections   



 

368 

INDEX 

 

A�

Academic 
Amnesty · 26 

Academic Affairs · 2, 341 
Academic Calendar · 1 
Academic Policies and Procedures · 43 
Academic Programs, Special · 78 
Academic Progress, Standards of · 60 
Academic Services · 65 
Academic Student Counseling · 2 
Academic Support Services · 342 
Accounting · 250 
Accreditation and Approvals · 11 
Accuplacer · 65, 78, 79, 171 
Adding/Dropping a Course · 57 
Administrative Officers, Senior · 341 
Administrative Services · 2, 349 
Admission 

Adult and Graduate · 347 
Undergraduate · 347 

Admission Information · 22 
Advanced Placement · 25 
Advanced Placement (AP) Credit · 65 
Advising of Students · 65 
Advisory Committees 

Business · 361 
Nursing · 361 
Teacher Education · 362 

AlcoholEdu · 68 
Alumni Association · 3, 67 
Amnesty, Academic · 26 
Anthropology · 93 
Appeals 

Financial Aid Office · 61 
Grade · 51 

Applicants 
Requirements for Adult and Graduate · 24 
Requirements for Freshmen · 23 
Requirements for Transfer · 23 

Application for Study Abroad Transfer Credit · 64, 65 
Arabic Language Courses · 179 
Articulated Programs 

Biology · 122 
Arts and Sciences Program · 90 

Degree Requirements · 92 
Insufficient Academic Progress · 92 

Arts and Sciences, Division of · 5 
Arts and Sciiences Program 

Probation and Dismissal Policy · 92 
Arts, The · 93 
Assessment, Instructional Technology, and Faculty 

Excellence · 343 
Athletic Office · 3 
Athletics · 67, 344 
Attempt (Course), Definition of · 57 
Attendance Policy · 55 

Audiology Program · See Articulated Programs – Biology 
Auditing a Course (and grading) · 50 
Auditing a Course, Policy on · 53 

B�

Basic Skills Placement Testing · 65 
Behavioral Health and Counseling · 5, 9, 67 
Biology · 107 
Board of Trustees · 339 
Bookstore · 68 
Breslin Theatre · 21 
BSN Degree Program 

Accelerated Bachelor’s · 270 
Accelerated for RN's and Returning Students · 280 

Business (General) · 252 
Business and Finance Office · 3, 348 
Business and Management Sciences Programs · 244 
Business and Management Sciences, Division of · 5 
Business Library · 8, 72 

C�

Calendar (Academic) · 1 
Campus 

Lodi Facilities · 21 
Rutherford Facilities · 22 

Campus Facilities · 21 
Campus Ministry · 3, 68, 345 
Cancellation of Courses · 56 
Career Preparation · 141 
Career Services Center · 3, 68, 345 
Center for Assessment, Instructional Technology, and 

Faculty Excellence · 4 
Center for Learning · 4, 66 
Certificate Programs 

Art · 95 
Forensics · 165 
Information Assurance and Computer Security · 155 
Teacher Education Division · 322 

Challenge Examinations · 32, 66 
Chemistry · 141 
Child Care Center · 22, 346 
Child Care Services · 4, 70 
Chiropractic Program · See Articulated Programs – Biology 
Classification of Students (Academic) · 43 
CLEP examinations · 24, 66 
Clinical Laboratory Science Program · 119 
Clubs and Organizations · 73 
Code of Conduct · 76 
Code of Conduct for Students · 44 
Code, Honor · 44 
Cohort Withdrawal Policy · 59 
College Directory · 2 
College Services · 4 
Communications · 144 
Community Service · 70 



 

369 

Computer and Audio-Visual Services · 350 
Computer Information Systems · 151 
Computer Labs · 4 
Computer Mediated Instruction/eLearning · 47 
Copyright (Computer Mediated Instruction/eLearning 

Program) · 48 
Core Curriculum · 4, 57, 79, 84, 89 
Council 

Honor · 45, 46 
of Regents · 340 

Council of Regents · 340 
Counseling Services · 5, 67 
Course 

Attempt, definition of · 57 
Cancellation of · 56 
Dropping/Adding · 57 
Repeat Policy · 57 

Credit Load · 53 
Credits Earned at other Institutions, policy on · 59 
Credits, In-House · 58 
Criminal Justice · 163 
Cultural Opportunities · 70 
Cytotechnology · See Clinical Laboratory Science Program 

D�

Dean's List · 56 
Declaration of Major · 57 
Degree and Special Programs · 77 
Degrees 

Conferring of · 49 
Developmental Course Work · 55 
Developmental Studies Program · 67, 78, 170 
Digital Video Concentration, Communications Department 

· 145 
Directions to the Campuses · 364 
Discounts 

Tuition · 32 
Dismissal 

Academic · 55 
Disciplinary · 56 

Dismissal and Probationary Policies, Division of Teacher 
Education · 285 

Dropping/Adding a Course · 57 

E�

Economics · 254 
Educational Opportunity Fund (EOF) · 6, 78, 343 
Electronic Learning (eLearning) · 78 
Employment 

Off-Campus Student · 69 
On-Campus Student · 69 

English 
Basic Skills Placement Testing · 65 

English and Foreign Languages · 172 
Enrollment Deposit · 25 
Enrollment Management · 347 
Enrollment Management Office · 7 

Environmental Science · 180 
Extension for a Leave-of-Absence · 58 

F�

Faculty 
Emerita/Emeritus · 350 
Full Time · 351 
Half Time · 359 

Family Discounts, Tuition · 32 
Family Educational Rights and Privacy Act of 1974 

(FERPA) · 63 
Federal Aid Programs · 36 
Fees and Tuition · 33 
Field Policies 

Junior Practicum, Senior Field, Student Teaching · 289 
Finance · 255 
Financial Aid 

Dropping a course and its possible impact upon · 57 
Federal Aid Programs · 36 
New Jersey State Aid Programs · 37 
Office · 7, 349 
Refund Policies · 41 
Scholarships · 35 
Types of · 35 

Food Services · 70 
Foreign Language Concentration · See  International 

Education 
Foreign Languages · 178 
Franciscan Center · 7 
French Language Courses · 179 
Freshman Learning Communities · 170 
Freshman Year Experience (FYE) · 7, 86, 180 

G�

General Education · 84, 86 
Gerontology, Minor in · 181 
Global Peace and Justice Studies Concentration within the 

Humanities Studies Major · 189, 211 
Grade Point Average (GPA) · 53 
Grade Point Average needed for Second Undergraduate 

Degree · 61 
Grades 

Appeals · 51 
Final · 54 
Mid-Term · 54 

Grades and Grading Policy · 50 
Graduations with Honors · 49 
Gymnasium, location · 22 

H�

Health Information Management · 182 
Health Insurance · 32 
Health Insurance Policy (Students) · 71 
Health Services · 71 



 

370 

HIPAA Act (Health Insurance Portability and 
Accountability) · 71 

History · 183 
History of Felician College · 13 
Hold Policy · 47 
Honor Code · 44, 47 
Honor Council · 7, 46 
Honor Pledge · 47 
Honors Program · 7, 88 
Human Resources · 7 
Humanities Studies · 188 

I�

IELTS · 24 
IGCSE (International General Certificate of Secondary 

Education) · 23, 24 
Incomplete (grade of) · 50 
Information Technology · 7 
In-House Credits · 58 
Institutional Advancement · 8, 346 
Institutional Communications Office · 8 
Institutional Research · 8 
Institutional Review Board · 8, 47 
Insurance, Medical · 32 
Internal Transfer · 58 
International Education and Foreign Language 

Concentration · 239 
International Programs · 348 
International Students - Additional Admission Criteria · 24 
Internships · 69, 91, 172, 248, 290 
IRB · See  Institutional Review Board 
Italian Language Courses · 179 

J�

Japanese Language Courses · 179 
Joint Degree Programs · 114 

Allied Health Technologies Program · 115 
Journalism/Media Concentration, Communications 

Department · 144 
JumpStart Program · 15, 78 

K�

Kirby Hall · 21 

L�

Latin (Classical) Language Courses · 179 
Learning Outcomes · 21 
Leave-of-Absence · 58 
Liberal Studies Concentration within the Humanities 

Studies Major · 145, 188 
Library · 8, 71, 343 

Business · 8, 72 

Little Theatre · 17 

M�

Major 
changing · 61 
declaration · 57 

Management · 256 
Marketing · 259 
Martin Hall · 22 
Mathematics · 192 

Basic Skills Placement Testing · 65 
Math Lab · 8 

Medical Insurance · 32 
Medical Laboratory Sciences · See Clinical Laboratory 

Science Program 
Medical Sonography · See Joint Degree Programs: Allied 

Health Technologies Program 
Medieval Studies, Minor in · 199 
Memberships (of Felician College) · 12 
Ministry · 68 
Mission Integration · 8, 344 
Mission Statement 

College · 20 
Nursing and Health Management Division · 263 
Teacher Education Division · 283 

Motto of Felician College · 20 
Music · 200 

N�

New Jersey State Aid · 37 
Nuclear Medicine Technology · See Joint Degree 

Programs: Allied Health Technologies Program 
Nursing and Health Management Programs · 261 
Nursing and Health Management, Division of · 6 
Nursing Resource and Simulation Center · 8, 264, 343 
Nursing Support · 344 

O�

Obal Hall · 21 
Occupational Therapy Program · See Articulated Programs 

– Biology 
Official Withdrawal · 41, 59 
Optometry Program · See Articulated Programs – Biology 
Organizations and Clubs · 73 
Orientation · 73 

P�

Partner Community Colleges (acceptance into Bachelor 
Completion Programs) · 24 

Pass/Fail Policy · 53 
Payment Information - Treasurer's Office · 27 
Payroll · 9 



 

371 

PHI (Protected Health Information) · 71 
Philosophy · 214 
Physical Education · 220 
Physical Plant · 349 
Physical Therapy Program · See Articulated Programs – 

Biology 
Physician Assistant Program · See Articulated Programs– 

Biology 
Physics · 221 
Pledge, Honor · 47 
Podiatry Program · See Articulated Programs – Biology 
Political Science · 221 
Pre-Law Advising Program · 79 
Pre-Med Advising Program · 83 
Pre-Professional Advising Programs · 79 
Printer Services and Supplies · 346 
Probation (Academic) · 55 
Professional Organizations · 75 
Progress, Standards of Academic · 60 
Project Forward · 79 
Psychiatric Rehabilitation and Psychology, B.S. degree in · 

226 
Psychology · 224 
Publications · 75 

R�

Readmission · 25 
Refund Policy - Withdrawal · See Withdrawal, Refund 

Policy 
Regents, Council of · 340 
Registrar · 9, 344 
Registration Policies · 56 
Religious Studies · 233 
Repeating a Course · 57 
Residence Life · 9, 345 
Residency Requirement (Matriculated Students) · 63 
Respiratory Care · See Joint Degree Programs: Allied 

Health Technologies Program 
Review Board, Institutional · 47 
Rutherford Campus · 344 

Administration · 2 

S�

Safety Officer · 350 
Salutatorian · 49 
Sammartino Hall · 22 
Scholarships and Financial Aid · 35 
Seal of the College · 20 
Second Baccalaurate Degree Program · 79 
Second Undergraduate Degree · 61 
Senior Administrative Officers · 341 
Social Sciences · 238 
Sociology · 240 
Spanish Language Courses · 180 
Standards of Academic Progress · 60 
Student Affairs · 345 
Student Government Association (SGO) · 76 

Student Information Systems · 9, 350 
Student Services · 9, 344 
Student Wellness Center · 345 
Students 

Academic Probation, Dismissal, and Suspension · 55 
Attendance Policy for · 55 
Challenge Examinations · 66 
Classification of · 43 
Code of Conduct · 44, 76 
Counseling Services for · 67 
Cultural Opportunities for · 70 
Dean's List · 56 
Developmental Studies Program · 67 
Expenses, annual estimation of · 34 
Food Services for · 70 
Health Insurance Policy · 71 
Health Services for · 71 
Orientation for New · 73 
Prolonged Absences of · 55 
Publications by or for · 75 
Residency Requirement · 63 
S.O.S. Program · 9 
Section 504 Services · 66 
Social Activities for · 76 
Transcripts · 63 

Students Opting for Success (S.O.S. Program) · 9 
Study Abroad · 10, 63 

Financial Aid Eligibility · 40 
Residency Requirements and studying abroad · 59, 63 

Suspension 
Academic · 55 

T�

Table of Contents · i 
Tax Forms 

1042-S · 30 
1098-T · 29 

Teacher Education Programs · 283 
Teacher Education, Division of · 6 
Teaching Partners Program · 10 
Testing · 65 
Theater Arts Concentration, Communications Department · 

145 
Theatre 

Breslin (Lodi Campus) · 21 
Little (Rutherford Campus) · 17 

TOEFL · 24 
Transcripts · 63 
Transfer 

Credit · 25 
Internal · 58 

Treasurer's Office · 10 
Policies and Procedures · 26 

Trustees, Board of · 339 
Tuition 

Aid Grants (TAG) · 37 
and Fees · 33 
Discount, Catholic School Teachers · 33 
Employee Reimbursement Program · 40 
Family Discounts · 32 



 

372 

Management System · 28 
Refunds · 32, 59 
Refunds and the "FA" grade · 55 
Yellow Ribbon Program · 40 

Tuition Assistance Programs (Employer Sponsored) · 29 
Tutor Training · 189 

U�

Unofficial Withdrawal · 42, 59 

V�

Valedictorian · 49 
Vascular Technology · See Joint Degree Programs: Allied 

Health Technologies Program 
Veterans' Educational Benefits · 39 

Vision Statement · 20 
Visiting Institutions, credits earned at · 59 

W�

Waiver Deadlines, Health Insurance · 32 
WebAdvisor · 56 
Wellness Center · 9 
Withdrawal 

Cohorts · 59 
Official · 41, 59 
Refund Policy · 31 
Specific Circumstances · 62 
Unofficial · 42, 59 
WD Grade · 50 

Women's Studies, Minor in · 243 
WRFC - Felician College's Radio Station · 17 

 






